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DEPARTMENT  OF  LABOR 

Office  of  Pension  and  Welfare  Benefit 
Programs 

29  CFR  Part  2520 

Employee  Benefit  Plans;  Rules  and 
Regulations  for  Reporting  and 
Disciosure 

agency:  Department  of  Labor. 
action:  Final  rule. 

SUMMARY:  This  document  contains 
technical  amendments  to  Department  of 
Labor  (Department)  regulations 
governing  reporting  and  disclosure 
requirements  of  certain  employee 
benefit  plans.  These  amendments  are 
necessary  in  order  to  accommodate 
recent  revisions  to  the  Return/Report 
forms  such  plans  must  file  pursuant  to 
the  Employee  Retirement  Income 
Security  Act  of  1974  (ERISA).  The 
revised  forms,  which  implement  a 
triennial  filing  cycle  for  affected  plans, 
are  reprinted  elsewhere  in  this  issue  of 
the  Federal  Register. 

DATE:  The  amendments  adopted  herein 
will  be  effective  for  plan  years  , 

beginning  on  or  after  January  1, 1980. 

FOR  FURTHER  INFORMATION  CONTACT: 
John  Christensen,  Pension  and  Welfare 
Benefit  Programs,  U.S.  Department  of 
Labor,  Room  N-4700,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210; 
202-523-8684  (Not  a  toll-free  number). 
SUPPLEMENTARY  INFORMATION:  On  June 
26, 1979,  the  Department,  the  Internal 
Revenue  Service  and  the  Pension 
Benefit  Guaranty  Corporation  (the 
Agencies)  published  a  joint  proposal  in 
the  Federal  Register  (43  FR  37366) 
regarding  the  substitution,  for  the 
current  system  of  annual  financial 
reporting,  of  a  system  by  which  certain 
“small”  plans  would  be  required  to  file  a 
complete  Return/Report  every  three 
years  and  a  short  registration  form  in 
the  other  two  years.  The  June  26, 1979 
Notice  also  advised  the  public  that  the 
Department  contemplated  adopting 
conforming  changes  to  existing  reporting 
and  disclosure  regulations  in  order  to 
effect  the  transition  to  a  cyclical 
reporting  system,  if  the  proposed  forms 
were  adopted.  The  Agencies  have 
determined  to  adopt  the  proposed 
cyclical  reporting  scheme  for  certain 
plans,  and  a  Notice  to  this  effect 
appears  elsewhere  in  this  issue  of  the 
Federal  Register,  along  with  copies  of 
the  revised  forms  and  instructions.  The 
Department  is  hereby  amending  29  CFR 

2520.103- 1,  2520.104-41,  2520.104-44  and 

2520.104- 46  in  order  to  accommodate  the 
adoption  of  these  changes  to  the 


reporting  forms  for  affected  plans.  The 
Department  is  also  taking  this 
opportunity  to  correct  29  CFR  2520.103- 
9,  regarding  the  filing  address  for 
information  filed  directly  by  a  bank  or 
insurance  carrier. 

‘  Accordingly,  Part  2520  of  Chapter 
XXV  of  Title  29  of  the  Code  of  Federal 
Regulations  is  hereby  amended  by 
revising  the  following  sections  to  read 
as  follows: 

1.  The  introductory  paragraph  of 
§  2520.103-1  (b)  and  §  2520.103-1  (c)  are 
revised  to  read  as  follows; 

§  2520. 103-1  Contents  of  the  annual 
report. 

*■*■**  * 

(b)  Contents  of  the  annual  report  for 
plans  with  100  or  more  participants 
electing  the  limited  exemption  or 
alternative  method  of  compliance. 
Except  as  provided  in  paragraph  (d)  of 
this  section  and  in  §  §  2520.103-2  and 

2520.104-44,  the  annual  report  of  an 
employee  benefit  plan  covering  100  or 
more  participants  at  the  beginning  of  the 
plan  year  which  elects  the  limited 
exemption  or  alternative  method  of 
compliance  described  in  paragraph 

(a)(2)  shall  include: 

★  *  *  .  ♦  * 

(c)  Contents  of  the  annual  report  for 
plans  with  fewer  than  100 participants. 
Except  as  provided  in  paragraph  (d)  of 
this  section  and  in  §§  2520.104-43  and 
2520.104a-6,  the  annual  report  of  an 
employee  benefit  plan  which  covers 
fewer  than  100  participants  at  the 
beginning  of  the  plan  year  shall  be  Form 
5500-C  “Return/Report  of  Employee 
Benefit  Plan  (with  fewer  than  100 
participants)”  or  5500-K  “Return/Report 
of  Employee  Pension  Benefit  Plan  for 
Sole  Proprietorships  and  Partnerships 
(with  fewer  than  100  participants  and  at 
least  one  owner-employee)”,  or  5500-R 
“Registration  Statement  of  Employee 
Benefit  Plan  (with  fewer  than  100 
Participants).”  See  the  “What  to  File” 
instructions  on  these  forms. 
***** 

(d)  Section  2520.103-1  (d)  is  added  to 
read  as  follows:  Special  rule.  If  a  plan 
has  between  80  and  120  participants 
(inclusive)  as  of  the  beginning  of  the 
plan  year,  the  plan  may  elect  to  file  the 
same  category  of  form  [i.e.,  either  Form 
5500  and  attachments  or  Forms  5500-C, 
K,  or  R)  that  is  filed  the  previous  year. 

2.  Section  2520.103-9(c)  is  revised  to 
read  as  follows: 

§  2520.103-9  Direct  filing  for  banx  or 
Insurance  carrier  trusts  and  accounts. 
***** 

(c)  Filing  address.  The  bank  or 
insurance  carrier  shall  file  the 
information  required  by  paragraph 


(b)(3)(i)  of  this  section  in  accordance 
with  the  “Where  to  File”  instructions  of 
the  Return/Report  form. 

3.  Section  2520.104-41  (b)  and  (c)  are 
revised  to  read  as  follows: 

§  2520.104-41  Simplified  annual  reporting 
requirements  for  plans  with  fewer  than  100 
participants. 

***** 

(b)  Application.  The  administrator  of 
an  employee  pension  or  welfare  benefit 
plan  which  covers  fewer  than  100 
participants  at  the  beginning  of  the  plan 
year  and  is  required  to  file  an  annual 
report  under  section  104(a)(1)(A)  of  the 
Act  and  §  2520.104a-5  shall,  except  as 
permitted  under  §  2520.103-1  (d),  file  the 
simplified  annual  report  described  in 
paragraph  (c)  of  this  section. 

(c)  Contents.  (1)  the  administrator  of 

(i)  an  employee  pension  benefit  plan 
which  covers  fewer  than  100 
participants,  none  of  whom  is  an  owner- 
employee,  as  defined  in  section  401(c)(3) 
of  the  Internal  Revenue  Code  of  1954,  or 

(ii)  an  employee  welfare  benefit  plan 
which  covers  fewer  than  100 
participants  shall  file  a  Form  5500-C 
“Return/Report  of  Employee  Benefit 
Plan  (with  fewer  than  100  participants),” 
or,  as  appropriate,  a  Form  5500-R 
“Registration  Statement  of  Employee 
Benefit  Plan  (with  fewer  than  100 
participants),”  in  the  manner  prescribed 
in  §  2520.104a-5. 

(2)  The  administrator  of  an  employee 
pension  Keogh  plan  which  covers  fewer 
than  100  participants,  at  least  one  of 
whom  is  an  owner-employee  as  defined 
in  section  401(c)(3)  of  the  Internal 
Revenue  Code  of  1954,  shall  file  a  Form 
5500-K  “Retum/Report  of  Employee 
Pension  Benefit  Plan  for  Sole 
Proprietorships  and  Partnerships  (with 
fewer  than  100  participants  and  at  least 
one  owner-employee),”  or,  as 
appropriate,  a  Form  5500-R 
“Registration  Statement  of  Employee 
Benefit  Plan  (with  fewer  than  100 
participants),”  in  the  manner  prescribed 
in  §  2520.104a-5. 

4.  The  introductory  paragraph  in 
§  2520.104^4(c).  §  2520.104-44(c)(l)  and 
§  2520.104-44{e)  are  revised  to  read  as 
follows; 

§  2520.104-44  Limited  exemption  and 
alternative  method  of  compliance  for 
annual  reporting  by  unfunded  plans  and  by 
certain  insured  plans. 
***** 

(c)  Contents.  An  employee  benefit 
plan  described  in  paragraph  (b)  of  this 
section  is  exempt  from  complying  with 
the  following  annual  reporting 
requirements: 

(1)  Completing  certain  items  of  the 
appropriate  Return/Report  form  relating 
to  financial  information  and 
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transactions  entered  into  by  the  plan. 

See  the  instructions  on  the  forms  for 
“Insured  Plans.” 

«  *  *  *  * 

(e)  Example.  A  welfare  plan  which  is 
funded  entirely  with  insurance  contracts 
and  which  meets  all  the  requirements  of 
exemption  under  §  2520.104-20  except 
that  it  covers  100  or  more  participants  at 
the  beginning  of  the  plan  year  is  not 
exempt  from  the  annual  reporting 
requirements  under  §  2520.104-20,  but  is 
exempt  from  certain  reporting 
requirements  under  §  2520.104-44.  Under 
the  latter  section,  such  a  welfare  plan 
should  file  Form  5500,  including 
Schedule  A  “Insurance  Information." 
However,  the  plan  is  not  required  to 
engage  an  independent  qualified  public 
accountant  and  need  not  complete 
certain  items  on  form  5500. 

5.  Section  2520. 104-46(d}  is  revised  to 
read  as  follows; 

§  2520.104-46  Waiver  of  examination  and 
report  of  an  independent  qualified  public 
accountant  for  employee  benefit  plans  with 
fewer  than  100  participants. 

*  *  *  *  * 

(d)  Limitations.  The  waiver  described 
in  this  section  does  not  affect  the 
obligation  of  a  plan  described  in 
paragraph  (b)  (!)  or  (2)  of  this  section  to 
file  a  Form  5500-C  or  -K  or,  as 
appropriate,  -R  and  all  schedules  called 
for  therein.  See  §  2520.104-41.  This 
section  does  not  apply  to  plan  which 
elects  to  file  an  Annual  Retum/Report 
Form  5500  pursuant  to  §  2520.103-1  (d). 

Signed  at  Washington,  D.C.,  this  25th  day 
of  July,  1980. 

Ian  D.  Lanoff, 

Administrator,  Pension  and  Welfare  Benefit 
Programs,  Labor-Management  Services 
A  dministration. 

|FR  Doc.  80-23021  Filed  7-29-8a  4;43  pm) 
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DEPARTMENT  OF  THE  TREASURY 
Internal  Revenue  Service 
DEPARTMENT  OF  LABOR 
Pension  and  Welfare  Benefit  Programs 

PENSION  BENEFIT  GUARANTY 
CORPORATION 

Forms  Revisions  Pertaining  to  Certain 
Annual  Information  Return/Reports 

AGENCIES:  Department  of  the  Treasury, 
Department  of  Labor,  and  Pension 
Benefit  Guaranty  Corporation. 

ACTION:  Notice  of  adoption  of  revised 
forms.  _ 

summary:  This  document  contains  final 
Internal  Revenue  Service,  Department  of 
Labor,  and  Pension  Benefit  Guaranty 
Corporation  (“Agencies")  forms  adopted 
to  implement  the  triennial  filing  of  the 
annual  return/ report  for  certain  plans 
under  the  Employee  Retirement  Income 
Security  Act  of  1974  (ERISA).  These 
triennial  retum/reports  will  be  filed  by 
administrators  of  pension  of  welfare 
benefit  plans  with  fewer  than  100 
participants  at  the  beginning  of  the  plan 
year.  Other  plans  will  continue  to  file 
either  Form  5500  or  Form  5500-G  on  an 
annual  basis.  The  current  Forms  5500-C 
and  5500-K  are  replaced  by  the  revised 
Forms  5500-C  and  5500-K  which  are  to 
be  filed  only  once  every  three  years, 
with  a  new  Form  5500-R — a  brief 
registration  statement — filed  in  each  of 
the  two  intervening  years.  The  revised 
Forms  5500-C  and  5500-K  are 
enforcement  oriented  and  will  provide 
the  information  necessary  for  each 
Agency  to  monitor  compliance  with 
ERISA.  The  5500-R  is  designed  to  ensure 
that  the  Agencies  received  annually 
certain  minimal  information  to  permit 
the  continuous  review  of  small  plans. 

DATES:  These  forms  will  be  effective  for 
plan  years  beginning  on  or  after  January 
1, 1980.  Copies  of  the  forms  will  not  be 
available  before  January  1981;  however, 
preparers  of  these  forms  may  rely  on  the 
formats  contained  in  this  document. 

FOR  FURTHER  INFORMATION  CONTACT: 

Milt  Grant,  Internal  Revenue  Service, 
202-566-4528,  for  questions  regarding 
item  6  of  the  5500-R  and  items  25,  26,  27 
and  28  of  the  5500-C. 

George  Holmes,  Department  of  Labor, 
202-523-7901  or  202-523-8684,  for 
questions  regarding  item  7  of  the  5500-R: 


items  17, 18, 19,  20,  21,  22  and  23  of  the 
5500-C;  and  items  14, 15, 17,  21,  22  and 
23  of  the  5500-K. 

Lorraine  McClure,  -Pension  Benefit 
Guaranty  Corporation,  202-254-4716,  for 
questions  regarding  item  6  of  the  5500-R; 
item  12  of  the  5500-C  and  item  12  of  the 
5500-K. 

The  telephone  numbers  given  above 
are  not  toll  free  numbers. 

SUPPLEMENTARY  INFORMATION:  On 

August  lO,  1978,  a  series  of  actions  to 
reorganize  and  reform  the  regulation  of 
employee  benefit  plans  was  announced 
at  the  White  House.-As  part  of  that 
reform,  notice  was  published  in  the 
Federal  Register  (44  FR  37366,  June  26, 
1979)  that  the  Agencies  had  under 
consideration  the  substitution,  for  the 
current  system  of  annual  financial 
reporting,  of  a  system  by  which  certain 
plans  are  required  to  file  a  complete 
return/report  every  3  years  and  a 
registration  form  in  the  other  two  years. 
In  that  connection  the  Agencies 
proposed  the  adoption  of  the  following 
three  forms  and  accompanying 
instructions: 

Form  5500-R,  Registration  Statement 
of  Employee  Benefit  Plan,  with  fewer 
than  100  participants. 

“Revised"  Form  5500-C,  Return/ 
Report  of  Employee  Benefit  Plan  with 
fewer  than  100  participants. 

“Revised"  Form  5500-K,  Return/ 
Report  of  Employee  Pension  Benefit  Pfan 
for  Sole  Proprietorships  and 
Partnerships  with  fewer  than  100 
participants  and  at  least  one  owner- 
employee. 

The  June  26, 1979  Notice  also  advised 
the  public  that  the  Department  of  Labor 
contemplated  adopting  conforming 
changes  to  existing  reporting  and 
disclosure  regulations  in  order  to  effect 
the  transition  to  a  cyclical  reporting 
system,  if  the  proposed  forms  were 
adopted.  Such  changes  appear 
elsewhere  in  this  issue  of  the  Federal 
Register. 

Flirsuant  to  notice  published  in  the 
Federal  Register  (44  FR  54803, 

September  21, 1979),  a  public  hearing 
was  held  on  October  17, 1979  at  which 
time  interested  persons  were  afforded 
the  opportunity  to  present  their  views  on 
the  Agencies'  proposals. 

The  Department  of  Labor  (the 
Department)  has  determined  to  treat  this 
document  as  “significant”  under  the 
Department’s  Final  Guidelines  (44  FR 
5570,  January  26, 1979)  implementing 
Executive  Order  12044.  Pursuant  to  the 
Guidelines,  the  Department  conducted 
an  informal  assessment  and  determined 


that  the  Compliance  Oriented  Triennial 
Reporting  System  did  not  constitute  a 
major  project. 

The  Internal  Revenue  Service  (IRS) 
has  determined  that  this  document  does 
not  meet  the  criteria  for  significant 
regulations  set  forth  in  paragraph  8  of 
the  Treasury  Directive  appearing  in  the 
Federal  Register  for  Wednesday, 
November  8, 1978. 

The  Pension  Benefit  Guaranty 
Corporation  (PBGC)  has  determined  that 
this  document  is  not  “significant"  under 
the  PBGC’s  Statement  of  Policy  and 
Procedure  (43  FR  58237,  December  13, 
1978)  implementing  Executive  Order 
12044. 

Discussion  of  Comments  Received  and 
Changes  Made 

Based  upon  the  Agencies’ 
informational  needs  concerning  small 
plan  compliance  and  after  considering 
all  of  the  public  comments,  the  Agencies 
have  decided  to  adopt  the  forms 
revision.  However,  in  response  to  the 
comments,  the  Agencies  have  made 
numerous  modifications  and  revisions  to 
the  proposed  forms.  The  major  changes 
include  (1)  postponing  the  compliance 
oriented  triennial  reporting  from  1979  to 
1980,  (2)  restoring  Schedule  A,  Insurance 
Information,  and  Schedule  B,  Actuarial 
Information  to  annual  filings,  and  (3)  ■ 
reducing  the  length  and  complexity  of 
many  new  questions  to  reduce  the  plan’s 
overall  reporting  burden. 

The  Agencies,  also,  will  permit  two 
filing  exceptions  with  the  adoption  of 
these  revised  forms.  First,  employee 
benefit  plans  will  have  an  option  of 
changing  their  filing  cycle  whereby  they 
may  file  a  Form  5500-C  or  5500-K  for  the 
reporting  plan  year  and  file  a  Form 
5500-R  for  the  following  two  plan  years. 
Second,  employee  benefit  plans  with  80 
to  120  participants  (inclusive)  as  of  the 
beginning  of  the  plan  year  may  file  the 
same  category  of  form  (i.e..  Form  5500  or 
Forms  5500-C,  K  or  R,  whichever  is 
applicable)  that  was  filed  the  previous 
year. 

In  addition  to  questions  on  Form  5500- 
C  and  5500-K  of  interest  to  all  of  the 
Agencies,  each  Agency  will  individually 
monitor  certain  compliance  oriented 
questions.  The  table  below  lists  the  new 
compliance  oriented  questions  for  Forms 
550(>-C  and  5500-K  as  they  appeared  in 
the  June  26, 1979  proposed  forms  and  as 
they  have  been  finalized.  A  summary  of 
changes  made  to  the  proposed  questions 
with  reference  to  the  specific  Form 
5500-C  and  line  items  follows  the  table. 
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Form  5500-C  proposed 

Form 

5500- 

C 

final 

Form 

5500- 

K 

pro¬ 

posed 

Form 

5500- 

K 

final 

24(b) 

IRS 

.  7(b) 

25 

26 

— 

_ 

26 

27 

— 

— 

27 

28 

28 . 

25 

— 

DOL 

13(a) . 

13(b) . 

13(c) . 

13(d) . 

13(e) . 

16 

17 

18 

18(a) 

19(b) 

20(a) 

20(b) 

20(c) 

20(d) 

20(e) . 

21(a) . 

21(b) . 

?1(c) . 

21(d) . 

21(e) . 

21(1) . 

22 . 

23 . 


'  Eliminated. 

•New  item. 

Internal  Revenue  Service 

1.  Item  24(b)  (Now  7(b)).  Item  24(b) 
inquired  whether  any  participants 
separated  from  service  with  a  deferred 
benefit  since  the  end  of  the  plan  year 
covered  by  the  last  Form  5500,  55(K)-C  or 
55(X)-K  required  to  be  filed  for  the  plan. 
The  time  period  covered  by  this  item 
was  questioned  by  several 
commentators  as  not  being  in 
conformance  with  Schedule  SSA  (Form 
55(X))  requirements.  As  a  result  of 
comments,  the  question  has  been 
revised  to  require  a  yes/no  response  as 
to  whether  any  participants  separated 
from  service  with  a  deferred  vested 
benefit,  but  only  during  the  current  or 
prior  plan  year. 

2.  Item  25  (now  item  26).  Item  25 
divided  employees  and  participants  into 
various  vesting,  coverage  and  forfeiture 
groupings  imder  three  compensation 
ranges  requiring  completion  of  certain 
information  for  three  years.  The 
commentors  suggested  that  this  item 
was  overly  detailed  and  burdensome. 
Several  comments  indicated  that  this 
item  alone  would  offset  any  advantages 
gained  through  the  use  of  Form  55(X)-R. 
As  a  result  of  comments,  both  the 
compensation  ranges  and  vesting 
intervals  have  been  removed  and  the 
question  substantially  reduced  in  length 
and  complexity. 


.  18(a) 

15 

15(a) 

,.  18(d) 

21(a) 

15(d) 

0 

21(b) 

(■) 

..  18(0 

21(0 

15(0 

..  18.(e) 

21(d) 

15(e) 

18(b)* 

— 

15(b)' 

15 

— 

— 

16 

— 

— 

17 

— 

— 

d 

14(a) 

(■) 

19(a) 

14(b) 

14(a) 

19(b) 

17(a) 

14(b) 

19(0 

17(b) 

14(0 

20(a) 

— 

— 

20(b) 

17(d) 

21 

..  21(b) 

17(0 

17(b) 

..  21(a) 

18(a) 

17(a) 

21(b) 

18(b) 

17(b) 

21(0 

18(0 

17(d) 

21(d) 

18(d) 

17(e) 

21(e) 

18(e) 

17(0 

..  21(f) 

18(0 

17(g) 

22 

22 

22 

23 

23 

23 

— 

17(e) 

17(0 

3.  Item  26  (now  item  27).  Item  26  dealt 
with  the  type  of  vesting  provisions  used 
by  the  plan.  Commentators  indicated 
that  since  the  required  information  is 
generally  static  in  nature,  it  should  not 
be  required  every  third  year.  As  a  result 
of  comments,  this  question  has  been 
shortened  so  that  only  one  box  needs  to 
be  checked. 

4.  Item  27  (now  item  28).  Item  27 
contained  a  series  of  yes/no  and  fill-in- 
the-blank  type  questions  dealing  with 
return  of  contributions,  benefits,  and 
lump-sum  distributions.  The  comments 
suggested  that  this  question  as  proposed 
was  of  limited  value.  As  a  result  of 
comments,  this  item  has  been 
substantially  revised  to  now  require 
only  three  yes/no  type  responses 
dealing  with  receipt  of  plan  assets, 
ESOPS  and  se.ction  415  of  the  Internal 
Revenue  Code. 

5.  Item  28  (now  item  25).  Item  28 
contained  a  series  of  yes/no  questions 
concerning  integration  with  social 
security  and  plan  qualification  under  the 
Internal  Revenue  Code.  Commentators 
indicated  that  the  question  on 
determination  letters  was  confusing  and 
overly  detailed.  As  a  result  of 
comments,  sub-item  28(d),  requesting 
determination  letter  information,  has 
been  deleted. 

Department  of  Labor 

1.  Item  13  (now  item  18).  Item  13 
contained  a  series  df  questions  designed 
to  elicit  certain  information  related  to 
small  insured  plans.  In  general,  the 
commentors  were  opposed  to  the 
recapture  requirements  of  item  13 
regarding  commission  information 
related  to  the  sales  of  insurance 
products  to  the  plan  covering  the 
previous  two  years.  Some  commentors 
indicated  that  their  computer  systems 
were  not  programmed  to  retrieve  and 
store  this  information  over  the  triennial 
reporting  cycle  and  programming  costs 
would  be  substantial.  They  also  pointed 
out  that  it  would  be  more  convenient  for 
them  to  continue  providing  Schedule 
A(s)  to  the  plan  administrator  each  year. 
As  a  result  of  comments,  the  recapture 
of  insurance  information  which  was  to 
be  reported  on  the  55t)0-C  has  been 
eliminated  entirely.  The  Department  has 
decided  to  require  that  insured  plans 
continue  to  file  Schedule  A(s)  each  year. 
A  new  sub-item  18(b)  has  been  added  to 
identify  “contract  administrators”  where 
appropriate. 

2.  Item  16  and  17  (now  15  and  16). 
These  two  items  required  the  reporting 
of  the  plan’s  financial  statements  on  two 
pages.  The  commentors  objected  to 
these  items  appearing  on  two  different 


pages  of  the  proposed  form. 

Accordingly,  these  items  were  changed 
to  appear  on  the  same  page. 

3.  Item  18  (now  17).  Item  18  requested 
percentage  calculations  on  the 
proportion  of  plan  assets  loaned  to  a 
party-in-interest,  invested  in  securities 
issued  by  a  party-in-interest  and  real 
estate  leased  by  a  party-in-interest.  The 
commentors  pointed  out  that  item  18 
failed  to  indicate  the  time  interval  or 
reference  date  upon  which  the 
percentage  calculations  are  to  be 
performed.  The  Department  has  clarified 
this  item  to  provide  that  the  required 
percentage  calculations  be  macle  as  of 
the  end  of  the  plan  year  only. 

4.  Item  19.  Item  19(a)  asked  for  an 
information  schedule  on  persons 
rendering  services  to  the  plan  who  also 
received  compensation  from  the  plan. 
Comments  were  received  which 
questioned  the  utility  of  continuing  to 
require  a  separate  schedule  for  these 
transactions.  In  response  to  these 
comments,  and  because  other  questions 
require  reporting  on  aspects  of  provision 
of  service  transactions  which  are  of 
major  concern  to  the  Department,  the 
Department  has  decided  to  eliminate 
this  item  as  a  separate  schedule,  and  to 
require  that  such  transactions  be 
scheduled  only  to  the  extent  that  they 
do  not  qualify  for  the  exemption  set 
forth  in  section  408(b)(2)  of  ERISA,  and 
applicable  regulations.  In  this  regard,  it 
is  important  to  note  that  section 
408(b)(2)  does  not  exempt  plan 
fiduciaries  from  the  self-dealing  and 
conflict  of  interest  restrictions  of  section 
406(b)  of  ERISA.- 

Several  comments  were  also  received 
on  item  19(b).  These  comments  objected 
to  the  reporting  of  exempted 
transactions  because  such  a  requirement 
would  expand  the  present  55(X>^  party 
in  interest  transactions  reporting 
requirements.  However,  in  order  to  have 
an  effective  means  to  monitor  and 
review  the  number  and  types  of 
exempted  transactions  existing  between 
the  plan  and  a  party  in  interest,  the 
Department  has  decided  to  retain  this 
question. 

5.  Item  20.  As  proposed,  this  item 
contained  a  series  of  yes/no  questions 
concerning  plan  transactions  of  a 
fiduciary  nature  which  may  have 
occurred  during  the  three  year  triennial 
period.  Some  commentators  noted  that 
certain  of  these  questions  would  require 
the  continuous  monitoring  by  the  plan 
throughout  the  three  year  period  in  order 
to  answer  the  question  accurately.  The 
Department  agrees  that  such  monitoring 
may  impose  unreasonable 
administrative  burden  in  some  cases. 
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Accordingly,  sub-items  20(c)  (now  20(a))  securities  during  the  plan  year  covered 
and  20(d)  (now  20(b))  have  been  revised  by  the  Form  5500-R.  Comments  to  the 
to  require  plan  year-end  reporting  only.  question  suggested  that  the  language 

Some  commentors  indicated  that  sub-  should  be  changed  to  conform  to  section 
item  20(d)  (now  20(b)).  which  asks  if  the  407  of  ERISA.  Accordingly,  the  question 

plan  made  loans  to  or  investments  in  a  has  been  clarified  to  more  closely  follow 

single  enterprise  which  exceeded  15%  of  Ihe  language  of  ERISA  section  407 
plan  assets,  would  always  be  answered  covering  the  10  percent  limitation  with 

“yes”  if  all  of  a  plan’s  assets  were  in  a  respect  to  acquisitions  and  holding  of 

savings  bank.  The  Department  did  not  employer  securities  and  employer  real 

intend  that  these  questions  apply  to  plan  property. 

assets  held  in  interest  bearing  bank  The  forms  and  instructions  contained 

deposits  and  an  instruction  has  been  in  this  document  are  adopted  pursuant 

added  which  now  clarifies  this  intent.  to  the  authority  in  sections  104, 109(a) 

6.  Item  21.  Sub-item  20(e),  as  proposed  end  4065  of  ERISA,  and  section  6058  of 

asked  whether  the  aggregate  fair  market  the  Internal  Revenue  Code. 

value  of  employer  securities  and  Signed  at  Washington.  D.C.  this  25th  day  of 

employer  real  property  held  by  a  plan  July  1980. 
exceeded  10%  of  the  fair  market  value  of  s.  A.  Winborne, 

the  assets  of  the  plan.  In  response  to  Assistant  Commissioner  (Employee  Plans  and 

comments,  this  item  has  been  merged  Exempt  Organizations).  Internal  Revenue 
with  sub-item  21(b)  to  eliminate  any  Service. 

duplication.  Sub-item  21(b),  as  revised,  lan  D.  Lanoff, 

conforms  more  closely  to  the  language  Administrator,  Pension  and  Welfare  Benefit 
of  section  407  as  it  pertains  to  ERISA’s  Programs.  Department  of  Labor. 

10  percent  limitation  with  respect  to  the  Robert  E.  Nagle 

acquisition  and  holding  of  employer  Executive  Director.  Pension  Benefit  Guaranty 

securities  and  employer  real  property  by  Corporation. 
certain  plans. 

7.  Item  22.  Item  22  requested  the  name  billing  code  7708-oi-m 
of  the  plan's  designated  agent  for  legal 

process.  Commentors  objected  to  this 
item  as  being  both  burdensome  and 
unnecessary.  The  Department,  however, 
believes  the  reporting  of  this  information 
is  important  and  that  such  disclosure  is 
necessary  to  ensure  the  adequate 
protection  of  plan  participants. 

8.  Item  23.  Item  23  requested  the  name 
and  address  of  each  of  the  plan’s 
fiduciaries.  Several  commentors 
indicated  that  such  information  is 
generally  static  and  should  not  be 
required  even  every  three  years.  The 
Department,  however,  considers  this  to 
be  basic  and  important  plan  information 
and  the  effort  required  of  most  small 
plans  to  provide  such  data  should  be 
minimal. 

5500-R 

1.  Item  6.  Item  6.  as  proposed, 
included  a  question  on  whether  the  plan 
experienced  a  funding  deficiency  for  the 
year  the  55G)0-R  is  filed.  Comments 
pointed  out  that  it  is  appropriate  and 
more  cost  effective  to  continue  to 
require  the  Schedule  B  every  year  since 
most  of  the  work  underlying  Schedule  B 
would  have  to  be  completed  by  an 
actuary  in  order  to  answer  this  question 
anyway.  As  a  result  of  comments,  the 
Agencies  have  decided  to  continue  to 
have  Schedule  B  filed  on  an  annual 
basis. 

2.  Item  7.  Item  7(b),  as  proposed, 
requested  whether  the  plan  acquired 
any  employer  real  property  or  employer 


Federal  Register  /  Vol.  45,  No.  150  /  Friday,  August  1, 1980  /  Notices 


51451 


5S00-R 


Deinrtmtnt  of  tht  Treisuiy 
InUrnil  Rtvenue  Service 


Depertment  of  Labor 
Pension  and  Weifara  Benefit  Ptoframs 


Pension  Banafit  Guaranty  Corporation 


Registration  Statement  of  Empioyee  Benefit  Plan 

(With  fewer  than  100  participants) 

This  form  is  required  to  be  fiied  under  sections  104  and  4065  of 
the  Empioyee  Retirement  Income  Security  Act  of  1974  and  sec¬ 
tion  6058  of  the  Internal  Retienua  Code,  referred  to  as  the  Code. 


For  the  caleridar  plan  year  1980  or  fiscal  plan  year  beginning 


,  1980,  and  ending 


tl©80 

Amended  □ 


This  Form  is  Open 
to  Public  Inspection 


_ .19. 


^  File  this  form  for  the  plan  years  that  Form  5500-C  or  Form  5500-K  is  not  required  to  be  filed.  (See  instruction  B.) 


^  Type  or  complete  this  form  in  ink,  and  file  the  original. 

^  If  any  item  does  not  apply,  enter  "N/A."  _ 


Use  1  (a)  Name  of  plan  sponsor  (employer  if  fora  single  employer  plan) 


label. 
Other¬ 
wise, 
please 
print 
or  type. 


2  (a)  Name  of  plan  administrator  (if  other  than  plan  sponsor) 


Address  (number  and  street) 


City  or  town,  State  and  ZIP  code 


Address  (number  and  street) 


1  (b)  Employer  identification  number 


1  (c)  Sponsor’s  telephone  number 
(  ) 


1  (d)  This  return/report  Is  filed  instead  of 
□  5500-C  □  5500-K 


1  (e)  Latest  return/report  fiied  covered  the  plan 
ear  ended  f 


2  (b)  Administrator's  employer  identification  no. 


City  or  town,  State  and  ZIP  code  2  (c)  Administrator's  telephone  number 

(  ) 


3  Name,  address,  and  employer  identification  number  of  plan  sponsor  and/or  plan  administrator  as  shown  on  the  latest  return/report  filed  for  this  plan  if  differ¬ 
ent  from  1  or  2  above:  (a)  Sponsor  ^ . 

(b)  Administrator  ^  _  _ 


4  (a)  Name  of  plan  ^ .  4  (b)  Effective  date  of  plan  ► _ 

_  4  (c)  Enter  three  digit  plan  number  ► 


5  Type  of  plan: 

(a)  Q  Defined  benefit 

(b)  Q]  Defined  contribution 

(c)  Q  Welfare  benefit 

(d)  Q  Other  (specify)  ► 


6  Ran  information:  I  Yes  I  No 

(a)  Was  this  plan  terminated  during  this  plan  year  or  any  prior  plan  year? . . . 

(b)  If  "Yes,"  were  all  trust  assets  distributed  to  participants  or  beneficiaries  or  transferred  to  another  plan?  .  .  . 

(c)  Was  this  plan  amended  during  this  plan  year  to  reduce  any  participant's  accrued  benefits? . 

(d)  If  this  is  a  defined  benefit  plan  or  a  defined  contribution  plan  subject  to  the  minimum  funding  standards,  has 

the  plan  experienced  a  funding  deficiency  for  this  plan  year  (defined  benefit  plans  attach  Schedule  B  (Form 
5500))? . 

(e)  If  (d)  is  "Yes,"  have  you  filed  Form  5330  to  pay  the  excise  tax? . 

(f)  Is  this  plan  covered  under  the  Pension  Benefit  Guaranty  Corporation 

termination  insurance  program? . Q  Yes  Q  No  Q  Not  determined 

(g)  If  (f)  is  "Yes"  or  "not  determined,”  did  any  event  requiring  notice  to  the  Pension  Benefit  Guaranty  Corporation 

occur  during  this  plan  year?  If  "Yes,"  indicate  which  event(s)  (see  instructions)  ^ . 

(h)  Total  participants: 

(i)  Beginning  of  plan  year . ^ . 

(ii)  End  of  plan  year . ^ . 

(i)  If  plan  benefits  were  provided  by  an  insurance  company,  insurance  service  or  similar  organization,  enter  the 

number  of  Schedule  A's  (Form  5500)  attached . ► . 

(J)  (i)  During  this  plan  year  or  a  prior  plan  year,  was  any  participant(s)  separated  from  service  with  a  deferred 

vested  benefit  for  which  a  Schedule  SSA  (Form  55(X))  is  required  to  be  attached? . 

(ii)  If  "Yes,”  enter  the  number  of  separated  participants . ^ 


Undir  pvnaltiM  of  porjuiy  tnd  other  ptnaltlee  tot  forth  in  the  instractioni,  I  dtclirt  thot  I  hivo  oumintd  thie  report,  inckidiaf  KcoRipeniriflg  Kfeodulot  ind  etitomont*,  and  to 
the  beet  of  my  knowltdie  ind  belief  it  Is  true,  correct  end  complete. 


Date  ^ .  Signature  of  employer/plan  sponsor  ^ 


Signature  of  plan  administrator  ^  . 
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7  Fiduciary  information  during  this  plan  year: 

(a)  Did  any  plan  fiduciary  who  is  an  officer  or  employee  of  the  plan  sponsor  receive  compensation  from  the  plan  for 

Yes 

No 

(b)  Did  the  plan  acquire  any  qualifying  employer  security  or  qualifying  employer  real  property,  when  immediately 
after  such  acquisition  the  aggregate  fair  market  value  of  employer  securities  and  employer  real  property  held  by 

(d)  Has  any  plan  fiduciary  had  either  a  financial  interest  worth  more  than  $1,000  in  any  party  providing  services 

to  the  plan  or  received  anything  of  value  from  any  party  providing  services  to  the  plan? . 

(e)  Has  any  employer  owed  the  plan  contributions  which  were  more  than  three  months  past  due  under  the  terms  of 

the  plan? . 

(f)  Were  any  loans  the  plan  made  or  fixed  income  obligations  due  the  plan  in  default  as  of  the  end  of  the  plan 

(g)  Were  any  leases  to  which  the  plan  was  a  party  in  default  or  classified  as  uncollectable? . 

(h)  Party  in-interest  information; 

(i)  Did  the  plan  lend  assets  to,  borrow  from,  or  guarantee  any  indebtedness  of  a  party  in-interest?  .... 

(ii)  Has  the  plan  purchased  any  assets  from  or  sold  any  assets  to  a  party  in-interest? . 

(Hi)  Has  the  plan  leased  prope,"ty  to  or  from  a  parly-in-interest? . 
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t]@80  Instructions  for  Form  5500-R 


Registration  Statement  of  Employee  Benefit  Plan 
(With  fewer  than  100  participants) 


(Code  references  are  to  the  Internal  Revenue  Code.  ERISA 
refers  to  the  Employee  Retirement  Income  Security  Act  of  1974.) 


NOTICE 

For  plan  years  starting  in  1980 
you  will  generally  need  to  file  Form 
5500-C  or  5500-K  only  once  every 
three  years.  See  “B.  When  to  File”  be¬ 
low.  For  the  other  two  years  you  should 
file  a  shorter  form  instead,  Form 
5500-R.  When  you  use  Form  5500-R, 
you  must  attach  Schedule  SSA  (Form 
5500),  Schedule  A  (Form  5500),  In¬ 
surance  Information,  and  Schedule  B 
(Form  5500),  Actuarial  Information,  if 
they  are  required  to  be  filed. 

If  you  are  filing  for  a  plan  year  other 
than  a  calendar  plan  year,  enter  the 
beginning  and  ending  date  of  the  plan 
year  on  the  line  immediately  below  the 
title  of  this  form. 

Employers  or  plan  administrators 
filing  Form  5500-R  for  an  employee 
pension  benefit  plan  of  which  an  orga¬ 
nization  qualified  under  section  401 
(a)  of  the  Code  and  exempt  from  tax 
under  section  501(a)  of  the  Code 
forms  a  part  should  inform  the  fidu¬ 
ciary  of  such  organization  that,  if  it 
desires  the  protection  of  the  statute 
of  limitations  provided  in  section  6501 
(a)  of  the  Code,  an  annual  information 
return  under  section  6033(a)  of  the 
Code  should  be  filed.  See  General  In¬ 
struction  G  for  a  statement  to  be  at¬ 
tached  to  this  return /report  by  the 
fiduciary  for  that  purpose. 


General  Instructions 

A.  Who  Must  File. — Each  plan  ad¬ 
ministrator  or  employer  who  maintains 
an  employee  benefit  plan  covered  by 
ERISA  with  fewer  than  100  participants 
at  the  beginning  of  the  plan  year  must 
file  a  return /report. 

B.  When  to  File. — Unless  you  are  fil¬ 
ing  for  the  plan's  first  year  or  for  the  year 
a  final  return  is  due,  use  the  following 
timetable  for  filing  Form  5500-R: 


If  last  digit  of  plan  Flla  Form 

sponsor's  amployer  5000-lt 

Idantification  numbar  Is—  for — 

4,  S.  6,  7,  8,  9  or  0 . 1980 

1.  2,  3,  7,  8,  9  or  0 . 1981 

1.  2,  3.  4.  5  or  6 . 1982 


For  the  years  you  are  not  required  to 
file  a  Form  5500-R,  file  a  Form  5500-C 
or  Form  5500-K,  whichever  applies. 
Exceptions: 

1.  The  above  cycle  may,  from  time  to  time,  be 


changed  by  filing  Form  5500-C  or  5500-K  before  the 
year  Form  5500-C  or  5500-K  are  otherwise  due. 
When  a  new  cycle  is  established,  a  Form  5500-C  or 
5500-K  will  be  filed  for  the  first  year  of  the  new 
cycle  and  a  Form  5500-R  for  the  next  two  years  of 
the  new  cycle. 

2.  80-120  Participant  Rule.— If  the  plan  has  be¬ 
tween  80  and  120  participants  (inclusive)  at  the  be¬ 
ginning  of  the  plan  year,  the  plan  may  file  the  same 
category  of  form  (i.e..  Form  5500  or  Forms  5500-C, 
K  or  R,  whichever  is  applicable)  that  was  filed  the 
previous  year. 

For  the  plan's  first  year  or  for  the  year 
a  final  return  Is  due,  file  Form  5500-C  or 
550G-K,  whichever  applies. 

File  all  required  forms  and  schedules 
on  or  before  the  last  day  of  the  7th  month 
following  the  close  of  the  plan  year  unless 
extensions  fiave  been  granted. 

Request  for  Extension  of  Time  to 
File. — An  extension  of  time  up  to  two 
and  one-half  months  may  be  granted  for 
filing  return /reports  if  a  timely  applica¬ 
tion,  Form  5558,  is  filed  requesting  such 
an  extension. 

Exception:  Single  employer  plans  and  plans  of  a 
controlled  group  of  corporations  which  fiie  consoli¬ 
dated  Federai  income  tax  returns,  are  automaticaliy 
granted  an  extension  of  time  to  file  Form  55C0. 
5500-C,  5500-K  or  5500-R  to  the  due  date  of  the 
Federal  income  tax  return  of  the  single  employer 
or  controlled  group  of  corporations  if  all  the  follow¬ 
ing  conditions  are  met: 

(1)  The  plan  year  and  the  tax  year  coincide; 

(2)  The  single  employer  or  the  controlled  group 
has  been  granted  an  extension  of  time  to  file  its 
Federal  income  tax  return  to  a  date  later  than  the 
normal  due  date  for  filing  the  Form  5500,  5500-C, 
550a-K  or  5500-R. 

(3)  A  copy  of  the  approved  IRS  extension  of  time 
to  file  the  Federal  income  tax  return  is  attached  to 
each  Form  5500,  5500-C,  5500-K  or  5500-R  Filed 
with  IRS. 

Short  Plan  Year. — For  a  short  plan 
year,  file  a  return /report  and  all  applica¬ 
ble  schedules  for  such  short  plan  year  on 
or  before  the  last  day  of  the  seventh 
month  following  the  close  of  such  short 
plan  year.  For  a  short  plan  year  ending  on 
November  30th  or  earlier,  the  prior  year 
Form  5500-R  should  be  filed.  Modify  the 
heading  of  the  form  to  show  the  begin¬ 
ning  and  ending  date  of  your  short  plan 
year. 

Amended  Return  /  Report. — If  you  file 
an  amended  return /report  write  “Amend¬ 
ed  Return”  across  the  top  of  the  form  and 
check  the  box  at  the  top  of  the  form  des¬ 
ignated  “Amendod”  immediately  below 
the  year  of  the  form.  When  filing  an 
amended  return  be  sure  to  put  a  circle 
around  the  item  numbers  that  have  been 
amended. 


C.  Where  to  File. — File  forms  and 
schdules  for  the  plan  with  the  Internal 
Revenue  Service  Center  for  your  area: 


H  your  main  offico  at  nio  with  tha  following 
plan  tponsei  or  Intamai  Rovanua 

administratof  It  liv—  Sorvict  Cantor— 


▼ 

▼ 

New  Jersey,  New  York 
City  and  counties 
of  Nassau,  Rockland. 
Suffolk,  and  Westchester 

Holtsville,  NY 

00501 

New  York  (all  other 
counties),  Connecticut. 
Maine.  Massachusetts, 
New  Hampshire, 

Rhode  Island, 

Vermont 

Andover,  MA 

'05501 

Alabama,  Florida, 

Georsia,  Mississippi, 
South  Carolina 

Atlanta,  GA 

31101 

Michigan,  Ohio 

Cincinnati,  OH 

45999 

Arkansas,  Kansas, 
Louisiana,  New  Mexico, 
Oklahoma,  Texas 

Austin,  TX 

73301 

Alaska,  Arizona,  Colorado 
Idaho,  Minnesota, 
Montana,  Nebraska, 
Nevada,  North  Dakota, 
Oregon,  South  Dakota, 
Utah,  Washington. 
Wyoming 

Ogden,  UT 

84201 

Illinois,  Iowa,  Kansas  Citv  MO 

Missouri,  Wisconsin  MO 

64999 

California,  Hawaii 

Fresno,  CA 

93888 

Indiana.  Kentucky, 
North  Carolina. 
Tennessee,  Virginia, 
West  Virginia 


Memphis,  TN  37S01 


Delaware,  District  of 

Columbia,  Maryland,  Philadelphia,  PA  19255 

Pennsylvania _ 

If  you  have  no  legal  residertca,  main  place  of 
business,  or  main  office  or  agency,  file  with  tha 
Internal  Revenue  Service  Center,  Philadelphia,  PA 


19255. 

Caution:  A  penalty  may  be  assessed  for  a  Form 
5500-R  which  is  not  timely  filed. 


D.  Signature. — ^The  plan  administrator 
or  sponsor  who  completes  Form  5S00-R 
must  sign  it.  If  the  form  is  for  a  single¬ 
employer  plan,  the  employer  must  sign 
also. 


If  the  plan  administrator  or  sponsor  is 
a  joint  employer-union  board,  both  an  em¬ 
ployer  representative  and  a  union  repre¬ 
sentative  must  sign. 

Caution:  Check  to  be  sure  your  Form  5500-R  is 
complete.  The  law  imposes  penalties  if  required 
forms  are  not  filed  or  are  incomplete. 

E.  Reproduction. — Original  returns/ 
reports  are  preferred,  however,  legible  re¬ 
productions  of  this  form  may  be  made 
after  insertion  of  the  required  informa¬ 
tion.  However,  all  signatures  on  forms 
filed  with  IRS  must  be  original  signatui;es, 
affixed  subsequent  to  the  reproduction 
process. 

F.  Change  of  Plan  Year. — ^To  change 
a  plan  year  of  certain  qualified  employee 
pension  benefit  plans,  you  should  obtain 
prior  approval  from  IRS.  See  section  412 
(c)(5)  of  the  Code,  and  regulations  there¬ 
under,  and  Form  5308,  Request  for 
Change  in  Plan/Trust  Year. 

G.  Any  fiduciary  (trustee  or  custodian) 
of  an  organization  that  is  qualified  under 
section  401(a)  of  the  Code  and  exempt 
from  tax  under  section  501(a)  of  the 
Code,  who  wants  to  protect  the  organiza¬ 
tion  under  the  statute  of  limitations  pro¬ 
vided  in  section  6501(a)  of  the  C^e, 
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should  file  an  annual  information  return  A  reproduction  of  this  statement  is  also  Form  5500,  5500-C,  5500-K,  5500-G 
under  section  6033(a)  of  the  Code.  Use  acceptable.  or  5500-R  filed  for  the  plan  year  in 

the  following  statement  for  that  purpose.  File  the  statement  as  an  attachment  to  which  the  trust  year  ends. 


....  (Cut  along  this  line)  ..  .  . . . . . 

This  statement  constitutes  the  annual  information  return  required  under  section  6033(a)  of  the  Internal  p* 

Revenue  Code  of  1954  filed  for  the  trust  year  ending  (date)  ^ . . . 

Under  penalties  of  perjury,  I  declare  that  I  am  the  (trustee)  (custodian)  of  the  ^ . 

. .  which  serves  as  a  part  of  ► . 

(Name  of  trust)  (Name  ol  plan) 

P«te  ^ _ SiKnature  of  fiduciary  ► 

*lf  you  reproduce  this  format,  please  include  a  capital  letter  “P"  in  the  upper  right  comer  so  that  it  will  be  processed  correctly. 


Summary  of  Filing  Requirements  of  Employers  and  Plan  Administrators 
(File  forms  ONLY  with  IRS) 


Type  of  plan 

What  to  file 

When  to  file 

Keogh  (H.R.  10)  defined  contribution  plan  of  a  sole  proprietor  or  partnership  which  has  never  had 
any  participants  other  than  the  sole  proprietor  or  the  partners 

Not  required 

to  file 

File  an 
required 
forms  and 
schedules 
for  each 
plan  on  or 
before  the 
last  day  of 
the  7th 
month 
following 
the  close  of 
the  plan 
year. 

Keogh  (H.R.  10)  defined  benefit  plan  of  a  sole  proprietor  or  partnership  which  has  never  had  any 
participants  other  than  the  sole  proprietor  or  the  partners 

Form  5500-K  or  5500-R 

Keogh  (H.R.  10)  plan  with  at  least  one  owner-employee  and  at  least  one  common-law  employee  but 
fewer  than  100  participants 

Form  5500-K  or  5500-R 

Pension  plan  with  fewer  than  100  participants  and  no  owner-employee  participant 

Form  5500— C  or  5500-R 

Pension  plarrwith  100  or  more  participants 

Form  5500 

Annuity  under  Code  section  403(b)(1)  and  Trust  under  Code  section  408(c) 

Custodial  account  under  Code  section  403(b)(7) 

Form  5500.  5500-C  or  5500-R 

Governmental  plans  and  church  plans  (not  electing  coverage  under  section  410(d)  of  the  Code) 

Welfare  benefit  plan 

Form  5500,  5500-C  or  5500-R 

Pension  or  welfare  plan  with  benefits  provided  by  an  insurance  company 

Schedule  A  (Form  5500) 

Pension  plan  that  requires  actuarial  information 

Schedule  B  (Form  5500) 

Registration  statement  identifying  separated  participants  with  deferred  vested  benefits  from  a  pen¬ 
sion  benefit  plan 

Schedule  SSA 

(Form  5500) 

Specific  Instructions 
for  Form  5500-R 

(References  are  to  line  items  on  the  form) 

1(a).  Enter  the  name  and  address  of 
the  plan  sponsor.  In  all  cases  where  the 
plan  covers  only  the  employees  of  one 
employer,  enter  the  name  of  the  em¬ 
ployer.  When  this  form  is  used  by  an  in¬ 
dividual  employer  participating  in  a  mul¬ 
tiple-employer  plan  (other),  the  name  of 
the  participating  employer  should  appear 
in  (a). 

If  you  received  a  Form  5500-R  with  a 
preaddressed-removable  label,  please  af¬ 
fix  the  removable  label  to  the  name  and 
address  area  of  the  return /report  you 
file.  If  the  name  or  address  on  the  label  is 
wrong,  draw  a  line  through  the  incorrect 
portion  and  enter  the  correct  information. 

The  term  “plan  sponsor”  means — 

(i)  the  employer  in  the  case  of  an 
employee  benefit  plan  established 
or  maintained  by  a  single  em¬ 
ployer, 

(ii)  the  employee  organization  in  the 
case  of  a  plan  established  or 
maintained  by  an  employee  or¬ 
ganization,  or 

(iii)  in  the  case  of  a  plan  established 
or  maintained  jointly  by  one  or 
more  employers  and  one  or  more 
employee  organizations,  or  by 
two  or  more  employers — the  as¬ 
sociation,  committee,  joint  board 
of  trustees,  or  other  similar  group 
of  representatives  of  the  parties 
who  establish  or  maintain  the 
plan. 


Include  enough  information  in  1(a)  to 
adequately  describe  the  sponsor.  For  ex¬ 
ample,  Joint  Board  of  Trustees  for  Local 
187  Machinists,  rather  than  just.  Joint 
Board  of  Trustees. 

1(b).  Enter  the  nine-digit  employer 
identification  number  (EIN)  assigned  to 
the  plan  sponsor/employer.  For  example, 
00-1234567. 

Employers  and  plan  administrators 
who  do  not  have  an  EIN  should  apply  for 
one  on  Form  SS-4,  available  from  any 
IRS  or  Social  Security  Administration  of¬ 
fice.  Send  Form  SS-4  to  the  same  Inter¬ 
nal  Revenue  Service  Center  to  which  this 
form  is  sent. 

Controlled  groups  of  corporations 
whose  sponsor  is  more  than  one  of  the 
members  of  the  controlled  group  should 
only  insert  the  EIN  of  one  of  the  spon¬ 
soring  members.  This  EIN  is  to  be  used 
in  all  subsequent  filings  of  the  return/ 
report  for  the  controlled  group. 

If  the  plan  administrator  is  a  group  of 
individuals,  get  a  single  EIN  for  the 
group.  For  example,  when  applying  for  a 
number,  enter  on  line  1  of  Form  SS-4  the 
name  of  the  group,  such  as,  “Joint  Board 
of  Trustees  of  the  Local  187  Machinists' 
Retirement  Plan." 

2(a).  If  the  document  constituting  the 
plan  appoints  or  designates  a  plan  ad¬ 
ministrator,  other  than  the  sponsor,  enter 
the  name  and  address. 

2(a)  and  (b).  If  plan  administrator  is 
also  the  sponsor,  enter  “Same." 

The  term  "administrator"  means — 

(i)  the  person  or  a  group  of  persons 
specifically  so  designated  by  the 


terms  of  the  instrument  under 
which  the  plan  is  operated. 

(ii)  if  an  administrator  is  not  so 
designated,  the  plan  sponsor/ 
employer  or, 

(iii)  in  the  case  of  a  plan  for  which  an 
administrator  is  not  designated 
and  plan  sponsor  cannot  be 
identified,  such  other  person  as 
prescribed  by  regulations  of  the 
Secretary  of  Labor. 

2(b).  A  plan  administrator  as  defined 
above  rrust  have  an  EIN  for  reporting 
purposes.  Enter  the  plan  administrator's 
nine-digit  EIN  here.  If  the  plan  adminis¬ 
trator  has  no  EIN,  see  1(b)  above. 

Note:  Employees  of  an  employer  are 
not  plan  administrators  unless  so  desig¬ 
nated  in  the  plan  document  even  though 
they,  engage  in  administrative  functions 
ol  the  plan.  If  an  employee  of  the  em¬ 
ployer  is  designated  as  the  plan  adminis¬ 
trator,  that  employee  must  obtain  an 
EIN. 

3.  Make  an  entry  only  if  during  the 
year  there  was  a  change  in  the  name,  EIN 
or  address  of  the  plan  sponsor,  and/or  in 
the  name,  EIN  or  address  of  the  plan  ad¬ 
ministrator.  If  there  was  a  change,  enter 
the  name,  address  and  EIN  as  they  ap¬ 
peared  on  the  prior  return /report. 

4(a).  Enter  the  formal  name  of  the 
plan  or  sufficient  information  to  identify 
the  plan. 

4(b).  Enter  the  date  the  plan  first  be¬ 
came  effective. 

4(c).  Enter  the  three-digit  number  the 
employer  or  plan  administrator  assigned 
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to  the  plun.  All  welfare  plans  will  he  num¬ 
bered  consecutively  starting  at  bOl.  All 
other  plans  will  be  numbered  consecu¬ 
tively  starting  at  001.  If  you  have  only 
one  pension  plan  enter  001.  If  you  have 
only  one  welfare  benefit  plan  enter  501. 
Once  a  plan  is  terminated,  the  plan  num¬ 
ber  may  not  be  used  for  any  other  plan. 

Once  a  plan  number  is  used  for  a  plan 
it  may  not  be  used  for  any  other  plan  and 
this  number  must  be  used  as  the  plan 
number  for  all  future  filings  of  return/ 
reports  for  the  plan. 

Note:  5(a)  and  (b)  refer  to  types  of 
pension  benefit  plans  only. 

5(a).  Defined  benefit  plan  means  a 
pension  plan  other  than  an  individual  ac¬ 
count  plan. 

5(b).  Defined  contribution  plan  means 
a  plan  which  provides  for  an  individual 
account  for  each  participant  and  for 
benefits  based  solely  on  the  amount  con¬ 
tributed  to  the  participant's  account,  and 
any  income,  expenses,  gains  and  losses, 
and  any  forfeitures  of  accounts  of  other 
participants  which  may  be  allocated  to 
such  participant's  account.  For  example, 
profit-sharing,  stock  bonus  and  money 
purchase  plans. 

5(d).  If  your  plan  is  not  included  in 
5(a),  (b),  or  (c),  check  (d).  For  example, 
section  403(b)(1)  annuity  arrangements 
and  section  408(c)  individual  retirement 
account  trusts  of  employers  enter  the 
applicable  section  number. 

6(a).  Check  "Yes,"  if  plan  was  termi¬ 
nated  or  if  plan  was  merged  or  consoli¬ 
dated  into  another  plan. 

6(b).  If  plan  was  terminated  and  trust 
assets  were  not  completely  distributed,  a 
return /report  must  be  filed  for  each  year 
that  the  trust  has  assets.  In  such  case, 
the  return/report  must  be  filed  by  the 
plan  administrator,  if  designated,  or  by 
the  person  or  persons  actually  responsi¬ 
ble  for  the  control,  disposition  or  man 
agement  of  the  cash  or  property  received 
by  or  contributed  to  the  plan. 

If  all  the  trust  assets  were  allocated  to 
purchase  individual  annuity  contracts  and 
the  contracts  were  distributed  to  the  par¬ 
ticipants,  check  ‘‘Yes.’’ 

6(f).  Completion  of  this  item  satisfies 
the  reporting  requirement  under  ERISA, 
section  4065.  However,  completion  of 
this  item  does  not  replace  any  of  the 
specific  reporting  requirements  under 
ERISA,  sections  4043(b).  4062(e)  and 
4063(ai 

6(g).  If  6(f)  was  checked  ‘‘Yes,’’  or 
’’not  determined,"  please  complete  this 
item.  If  you  checked  "Yes,"  to  6(g)  indi¬ 
cating  that  any  event(s)  requiring  noti¬ 
fication  to  PBGC  occurred,  designate  on 
the  line  provided  the  number  of 
the  appropriate  event(s). 

0)  A  notice  was  received  from  the 
Secretary  of  the  Treasury  that 
the  plan  has  ceased  to  be  a  plan 


described  in  section  4u21(a)(2) 
of  ERISA. 

L2)  The  Secretary  of  Labor  has  de¬ 
termined  the  plan  is  not  in  com¬ 
pliance  with  f  itle  I  of  ERISA. 

/3^  During  the  plan  year,  an  amend¬ 
ment  was  adopted  under  which 
the  benefit  payable  with  respect 
to  any  participant  may  be  de 
creased. 

N  The  number  of  active  partici¬ 
pants  was  less  than  80  percent 
of  the  number  of  such  partici¬ 
pants  at  the  beginning  of  the 
plan  year,  or  less  than  75  per¬ 
cent  of  the  number  of  such  par¬ 
ticipants  at  the  beginning  of  the 
previous  plan  year. 

(s;  The  Internal  Revenue  Service  is¬ 
sued  a  determination  that  there 
had  been  a  termination  oi  partial 
termination  of  the  plan  within 
the  meaning  of  section  411(d) 
(3)  of  the  Code. 

The  plan  was  unable  to  pay  any 
benefit  when  due. 

(7)  One  or  more  distributions  were 
made  to  a  substantial  owner 
(ottier  than  on  account  of  death) 
within  a  24  month  period.  The 
distributinn(s)  had  a  total  value 
of  $10,000  or  more  and  immedi¬ 
ately  after  the  distribution(s)  the 
plan  had  nonforfeitable  benefits 
which  are  not  funded.  The  term 
"substantial  owner"  means  an 
individual  who; 

(A)  owns  the  entire  interest  in 
an  unincorporated  trade  or 
business; 

(B)  in  the  case  of  a  partnership 
is  a  partner  who  owns,  di¬ 
rectly  or  indirectly,  more 
than  10  percent  of  either 
the  capital  interest  or  prof¬ 
its  in  such  partnership:  or 

(C)  in  ttie  case  of  a  corporation 
owns,  directly  or  indirectly, 
more  than  10  percent  in  the 
value  of  either  the  voting 
stock  of  that  corporation  or 
all  the  stock  in  that  corpo¬ 
ration. 

The  constructive  ownership  rules 
of  section  1563(e)  of  the  Code 
apply  in  the  case  of  a  corpora¬ 
tion  without  regard  to  sections 
1563(a)(4)  and  1563(e)(3)(C> 
of  the  Code  An  individual  is  also 
treated  as  a  substantial  owner 
under  the  plan  at  any  time  within 
sixty  (60)  months  preceding  the 
date  on  which  the  cfetermination 
is  made. 

(aj  There  has  been  a  merger,  con 
solidation  or  transfer  of  plan  as¬ 
sets  or  liabilities. 

^9)  The  Secretary  of  Labor,  under 
section  110  of  ERISA,  has  pre¬ 
scribed  an  alternative  method  of 


compliance.  (Which  is  not  of 
general  applicability.) 

^q)  Operations  ceased  at  a  facility  of 
"  an  employer  maintaining  a  plan, 
resulting  in  the  separation  from 
employment  of  more  than  20 
percent-  of  the  employees  who 
are  participants  in  the  plan. 

A  substantial  employer  withdrew 
from  a  plan  under  which  more 
than  one  employer  makes  con¬ 
tributions.  The  term  "substan¬ 
tial  employer"  means  an  em¬ 
ployer  who  for  any  plan  year  has 
made  contributions  to  a  plan  un¬ 
der  which  more  than  one  em¬ 
ployer  contributes  for  each  of 
(a)  the  two  preceding  plan  years 
or  (b)  the  second  and  third  pre¬ 
ceding  plan  years — equaling  or 
exceeding  10  percent  of  all  em¬ 
ployer  contributions  paid  to  or 
under  the  plan  for  each  such 
year. 

If  one  or  more  of  the  following 
events  occurred,  we  would  ap¬ 
preciate  it  if  you  would  so  indi¬ 
cate.  These  events  are  not  re¬ 
quired  to  be  reported  unless 
they  occurred  on  or  after  the  ef¬ 
fective  date  of  PBGC’s  final  re¬ 
portable  event  regulation.  See 
note  below. 

There  has  been  a  bankruptcy,  in¬ 
solvency  or  similar  settlement 
(e  g  ,  assignment  for  the  benefit 
of  creditors  or  composition,  ex¬ 
tension  or  settlement  with  credi¬ 
tors)  of  a  contributing  sponsor 
to  a  single  employer  plan. 

(13)  There  has  been  a  liquidation  or 
dissolution  of  a  contributing 
sponsor  with  respect  to  a  single 
employer  plan. 

(14}  There  has  been  a  transaction  in- 
^  volving  a  contributing  sponsor 
to  a  s.-tgle  employer  plan  that  re¬ 
sults  in  a  change  of  employer. 
This  event  is  not  required  to  be 
reported  for  plans  with  less  than 
$1  million  in  nonforfeitable  ben¬ 
efits  which  are  not  funded. 


Note:  For  further  information  concern¬ 
ing  Event  Number^)ihrough^\  andfi^ 
(t^and4l4l  see  PBGC’s  final  regulation 
on  Reporting  and  Notification  Require- 
menfs  for  Reportable  Events  expected  to 
be  published  in  the  Federal  Register  in 
1980  to  be  codified  in  29  CFR  261 7. 

6(h).  The  descriptions  of  "partici¬ 
pant”  in  the  instructions  below  is  only  for 
purposes  of  item  6(h)  of  this  form.  Active 
participants  include  individuals  presently 
employed  by  an  employer(s),  and  those 
not  presently  so  employed  and  not  pres¬ 
ently  entitled  to  future  benefits,  who  are 
retaining  or  earning  credited  service  un¬ 
der  the  terms  of  the  plan.  Do  not  include 
nonvested-former  employees  who  have  in¬ 
curred  a  break  in  service  of  the  greater  of 
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one  year  or  the  break  in  service  period 
specified  in  the  plan.  Do  not  include  for¬ 
mer  participants  to  whom  an  insurance 
company  has  made  an  irrevocable  com¬ 
mitment  to  pay  the  benefits  to  which  the 
individual  is  entitled  under  the  plan. 

For  welfare  plans,  dependents  are  con¬ 
sidered  to  be  neither  participants  nor  ben¬ 
eficiaries. 

Total  participants  include:  (i)  active 
participants,  (ii)  retired  or  separated  par¬ 
ticipants  receiving  benefits,  (iii)  retired 
or  separated  participants  entitl^  to  fu¬ 
ture  benefits  and  (iv)  deceased  partici¬ 
pants  whose  beneficiaries  are  receiving 
or  are  entitled  to  receive  benefits. 

6(j)-  Plan  administrators  are  cau¬ 
tioned  that  section  6057(e)  of  the  Code 
provides  that  the  plan  administrator  is  re¬ 
quired  to  furnish  participants  with  an  in¬ 
dividual  statement  which  must  include 
the  same  information  reported  on  Sched¬ 
ule  SSA  with  respect  to  such  participant. 

7.  Insured  Plans. — Pension  plans 
holding  only  allocated  insurance  con¬ 
tracts  which  fully  guarantee  the  amount 
of  benefit  payments  and  for  which  no 
trust  is  involved  need  not  complete  items 
7(b),  7(c)  and  7(e)  through  7(h).  See  29 
CFR  2520.104-44. 

The  followiny  definitions  are  to  as¬ 
sist  the  filer  and  are  only  for  understand¬ 
ing  this  form. 

(1 )  Fiduciary. — A  person  is  a  fiduciary 
with  respect  to  a  plan  to  the  extent:  (a)  he 
or  she  exercises  any  discretionary  author¬ 
ity  or  discretionary  control  respecting 
management  of  such  plan  or  exercises 
any  authority  or  control  respecting  man¬ 
agement  or  disposition  of  its  assets,  (b) 
he  or  she  renders  investment  advice  for 
a  fee  or  other  compensation,  direct  or  in¬ 
direct,  with  respect  to  any  moneys  or 
other  property  of  such  plan,  or  has  any 
authority  or  responsibility  to  do  so,  or  (c) 
he  or  she  has  any  discretionary  authority 
or  discretionary  responsibility  in  the  ad¬ 
ministration  of  such  plan. 

(2)  Employer  Real  Property. — Real 
property  (and  related  personal  property) 
which  is  leased  to  an  employer  of  em¬ 
ployees  covered  by  the  plan,  or  to  an 
affiliate  of  such  employer. 

(3)  Employer  Security. — A  security  is¬ 
sued  by  an  employer  of  employees  cov¬ 
ered  by  the  plan  or  by  an  affiliate  of  such 
employer. 

(4)  Qualifying  Employer  Security. — ^An 
employer  security  which  is  a  stock  or  a 
marketable  obligation  is  considered  a 
qualifying  employer  security.  For  pur¬ 
poses  of  this  definition,  the  term  market¬ 
able  obligation  means  a  bond,  debenture, 
note,  or  certificate,  or  other  evidence  of 
indebtedness  (obligation)  if: 

(i)  such  obligation  is  acquired — 

(A)  on  the  market,  either  (1)  at 
the  price  of  the  obligation 


prevailing  on  a  national  secu¬ 
rities  exchange  which  is  reg¬ 
istered  with  the  Securities 
and  Exchange  Commission, 
or  (2)  if  the  obligation  is  not 
traded  on  such  a  national  se¬ 
curities  exchange,  at  a  price 
not  less  favorable  to  the 
plan  than  the  offering  price 
for  the  obligation  as  estab¬ 
lished  by  current  bid  and 
asked  prices  quoted  by  per¬ 
sons  independent  of  the  is- 
surer; 

(B)  from  an  underwriter,  at  a 
price  (1)  not  in  excess  of  the 
public  offering  price  for  the 
obligation  as  set  forth  in  a 
prospectus  or  offering  circu¬ 
lar  filed  with  the  Securities 
and  Exchange  Commission, 
and  (2)  at  which  a  substan¬ 
tial  portion  of  the  same  issue 
is  acquired  by  persons  inde¬ 
pendent  of  the  issuer;  or 

(C)  directly  from  the  issuer,  at  a 
price  not  less  favorable  to  the 
plan  than  the  price  paid  cur¬ 
rently  for  a  substantial  por¬ 
tion  of  the  same  issue  by  per¬ 
sons  independent  of  the  is¬ 
suer; 

(ii)  immediately  following  acquisition 
of  such  obligation — 

(A)  not  more  than  25  percent  of 
the  aggregate  amount  of  ob¬ 
ligations  issued  in  such  issue 
and  outstanding  at  the  time 
of  acquisition  is  held  by  the 
plan,  and 

(B)  at  least  50  percent  of  the 
aggregate  amount  referred 
to  in  subparagraph  (A)  is 
held  by  persons  independ¬ 
ent  of  the  issuer;  and 

(iii)  immediately  following  acquisition 
of  the  obligation,  not  more  than 
25  percent  of  the  assets  of  the 
plan  is  invested  in  obligations  of 
the  employer  or  an  affiliate  of  the 
employer. 

(5)  Qualifying  Employer  Real  Prop¬ 
erty, — Employer  real  property  is  consid¬ 
ered  qualifying  employer  real  property: 

(i)  if  a  substantial  number  of  the  par¬ 
cels  are  dispersed  geographi¬ 
cally; 

(ii)  if  each  parcel  of  real  property  and 
the  improvements  thereon  are 
suitable  (or  adaptable  without  ex¬ 
cessive  cost)  for  more  than  one 
use; 

(iii)  even  if  all  such  real  property  Is 
leased  to  one  lessee  (which  may 
be  an  employer,  or  an  affiliate  of 
any  employer);  and 

(iv)  if  the  acquisition  aj\d  retention  of 
such  property  comply  with  the 


provisions  of  Part  I  of  ERISA 
(other  than  sections  404(a)(1) 

(B)  to  the  extent  it  requires  di¬ 
versification,  and  sections  404 
(a)(1)(C).  406  and  407(a)), 

Line  7(h).  Party-in-interest. — ^The  term 
**party-in-interest"  (for  purposes  of  this 
form,  party-in-interest  is  deemed  to  in¬ 
clude  a  disqualified  person — see  section 
4975(e)(2)  of  the  Code)  means,  as  to  an 
employee  benefit  plan: 

(A)  any  fiduciary  (including  but  not 
limited  to,  any  administrator,  offi¬ 
cer,  trustee  or  custodian),  coun¬ 
sel  or  employee  of  such  employee 
benefit  plan; 

(B)  a  person  providing  services  to 
such  plan; 

(C)  an  employer  any  of  whose  employ¬ 
ees  are  covered  by  such  plan; 

(D)  an  employee  organization  any  of 
whose  members  are  covered  by 
such  plan; 

(E)  an  owner,  direct  or  indirect,  of 
50%  or  more  of — (i)  the  com¬ 
bined  voting  power  of  all  classes 
of  stock  entitled  to  vote  or  the  to¬ 
tal  value  of  shares  of  all  classes  of 
stock  of  a  corporation,  (ii)  the  cap¬ 
ital  interest  or  the  profits  interest 
of  a  partnership,  or  (iii)  the  bene¬ 
ficial  interest  of  a  trust  or  unin¬ 
corporated  enterprise,  which  is  an 
employer  or  an  employee  organi¬ 
zation  described  in  subparagraph 

(C)  or  (D); 

(F)  a  relative  of  any  individual  de¬ 
scribed  in  subparagraph  (a),  (b), 

(C)  or  (E); 

(G)  a  corporation,  partnership,  or 
trust  or  estate  of  which  (or  in 
which)  50%  or  more  of — (i)  the 
combined  voting  power  of  all 
classes  of  stock  entitled  to  vote 
or  the  total  value  of  shares  of  all 
classes  of  stock  of  such  corpora¬ 
tion,  (ii)  the  capital  interest  or 
profits  interest  of  such  partner¬ 
ship,  or  (iii)  the  beneficial  interest 
of  such  trust  or  estate,  is  owned 
directly  or  indirectly,  or  held  by 
persons  described  in  subpara¬ 
graph  (A),  (B).  (C),  (D),  or  (E). 

(H)  an  employee,  officer,  director  (or 
an  individual  having  powers  or  re¬ 
sponsibilities  similar  to  those  of 
officers  or  directors)  or  a  10%  or 
more  shareholder  directly  or  indi¬ 
rectly,  of  a  person  described  in 
subparagraph  (B),  (C),  (D),  (E)  or 
(G)  or  of  the  employee  benefit 
plan  or; 

(I)  a  10%  or  more  (directly  or  indi¬ 
rectly  in  capital  or  profits)  partner 
or  joint  venturer  of  a  person  de¬ 
scribed  in  subparagraph  (B),  (C), 

(D) .  (E).  or  (G). 
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Form  5500-C 
Otptrtmtnl  of  tht  IrMSury 
InUinal  Kevtnut  Strvict 

0«pt(tmtnt  of  Labor 

Ponttofi  and  Wallaro  Banatit  Programa 

Pansion  Benefit  Guaranty  ‘Corporation 

Return/ Report  of  Employee  Benefit  Plan 

(With  fewer  than  100  participants) 

This  form  is  required  to  be  filed  under  sections  104  and  4065  of  the 
Employee  Retirement  Income  Security  Act  of  1974  and  sections  6057(b) 
and  605&(a)  of  the  Internal  Revenue  Code,  referred  to  as  the  Code. 

11^80 
Amended  □ 
This  Form  is  Open 
to  Public  Inspection 

For  the  calendar  plan  year  1980  or  fiscal  plan  year  beginning  ,  1980  and  ending  ,  19 

File  original  of  this  form,  including  schedules  and  attachments,  completed  in  ink  or  type.  If  any  item  does  not  apply,  enter  "N/A." 

^  File  this  form  for  the  initial  plan  year  and  for  the  plan  year  in  which  a  final  return/report  would  be  tiled.  This  form  should  also  be 
filed  for  1980  if  the  last  digit  of  the  plan  sponsor's  employer  identification  number  is  1,  2  or  3. 

^  Do  not  file  this  form  for  Keogh  (H.R.  10)  plans  with  fewer  than  100  participants  and  with  at  least  one  owner-employee  participant. 
File  Form  5500-K  instead. 

^  Governmental  plans  and  church  plans  (not  electing  coverage  under  section  410(d)  of  the  Code).  Do  not  file  this  form.  File  Form 
5500-G  instead. 

^  Pension  benefit  plans,  unless  otherwise  excepted,  complete  all  items.  Annuity  arrangements  of  certain  exempt  organizations,  and 
individual  retirement  account  trusts  of  employers  complete  only  items  1  through  6,  9  and  10. 

^  Certain  welfare  benefit  plans  are  not  required  to  file  this  form — see  instructions. 

Welfare  benefit  plans  required  to  file  this  form  do  not  complete  items  7(b).  12,  14  and  24  through  28. 


^  Plan  number— ^Your  3  digit  plan  number  must  be  entered  in  item  5(c);  see  instruction  5(c)  for  explanation  of  "plan  number." 


Use 

IRS 

1  (a)  Name  of  plan  sponsor  (employer  if  for  a  single  employer  plan) 

1  (b)  Employer  identification  number 

1  (c)  Telephone  number  of  sponsor 
(  ) 

Othaf- 

Mfisc, 

Address  (number  and  street) 

piint 
or  type. 

City  or  town,  State  and  ZIP  code 

1  (d)  If  plan  year  changed  since  last 
return/report  check  here  ^  0 

2  (a)  Name  of  plan  administrator  (if  other  than  plan  sponsor)  1 

1  (e)  Business  code  number 

Address  (number  and  street) 

2  (b)  Administrator's  employer  identification  no. 

City  or  town.  State  and  ZIP  code 

2  (c)  Telephone  number  of  administrator 
(  ) 

3  Name,  address  and  identification  number  of  plan  sponsor  and/or  plan  administrator  as  they  appeared  on  the  last  return/report  filed  for  this  plan  if  not  the 

same  as  in  1  or  2  above:  (a)  Sponsor  ^ . . 

(b)  Administrator  ► 


4  Check  appropriate  box  to  indicate  the  type  of  plan  entity  (check  only  one  box):  (a)  Q  Single-employer  plan 

(b)  Q  Plan  of  controlled  group  of  corporations  or  common  control  employers  (c)  0  Multiemployer  plan 

(d)  C"]  Multiple-employer-collectively-bargained  plan  (e)  0  Multiple-employer  plan  (other) 


5  (a)  (i)  Name  of  plan  ►  . . 

5  (b)  Effective  date  of  plan 

(li)  [^J  Check  if  name  of  plan  changed  since  the  last  Form  5500-C  return/  report. 

6  Check  at  least  one  item  in  (a)  or  (b)  and  applicable  items  in  (c):  (a)  Welfare  benefit  plan:  (i)  0  Health  insurance 


(ii)  0  Life  insurance  (iii)  0  Supplemental  unemployment  (iv)  0  Other  (specify) 


(b)  Pension  benefit  plan:  (i)  Defined  benefit  plari — (Indicate  type  of  defined  benefit  plan  below): 

(A)  0  Fixed  benefit  (B)  0  Unit  benefit  (C)  0  Flat  benefit  (D)  0  Other  (specify)  ► . 


(li)  Defined  contribution  plan — (Indicate  type  of  defined  contribution  plan  below): 

(A)  0  Profit-sharing  (B)  0  Stock  bonus  (C)  0  Target  benefit  (D)  0  Other  money  purchase 

(E)  0  Other  (specify)  ^ 

(iii)  0  Defined  benefit  plan  with  benelils  based  paitly  on  balance  of  separate  account  of  participant  (section  414(k)  of  the  Code) 

(iv)  0  Annuity  arrangement  of  a  certain  exempt  organization  (section  403(b)(1)  of  the  Code) 

(v)  0  Custodial  account  (or  regulated  investment  company  stock  (section  403(b)(7)  of  the  Code) 

(vi)  0  Trust  treated  as  an  individual  retirement  account  (section  408(c)  of  the  Code) 

(vii)  0  Other  (specify)  ^ 

(c)  Other  plan  features:  (i)  0  Thrift  savings  (ii)  0  Keogh  (H.R.  10)  plan 

(iii)  0  Pension  plans  maintained  outside  the  United  States  (see  instructions)  (iv)  0  Participant  directed  account  plan 

(d)  Single  employer  plans  enter  the  taxable  year  end  of  the  employer  .  .  ►  Month _ Day _ Year _ 

Under  penalties  of  perjury  and  other  penalties  set  forth  in  ths  Instructions,  I  decUr*  that  I  have  axamined  this  report,  including  accompanying 

schedules  and  statements,  and  to  the  best  of  my  knowledge  and  belief  it  is  true,  correct,  and  complete. 


Date  ^ _ _ _ _ _ _ _  Signature  of  employer/plan  sponsor  ^  . . . .  ....  ....... _ _ _ _ 

^ . . . . . . .  Signature  of  plan  administrator  ^  . . . . . . . . . . . . ......... 
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7  (a)  Total  participants  (t)  Uetjiiming  ol  plan  year  ►  .  (ii)  End  of  plan  year  ►  . 

(b)  (0  During  this  plan  year  or  the  prior  plan  year,  was  any  pension  benefit  plan  participant(s)  separated  from 

service  with  a  deteired  vested  benefit  for  which  a  Schedule  SSA  (Form  5500)  is  required  fo  be  attached?  .  . 

(ii)  If  •  Yes,"  enter  the  number  of  separated  participants . ► _ 

8  Plan  amendment  information  (welfare  plans  do  NOT  complete  (b)(ii):  (a)  Were  any  plan  amendments  to  this  plan 

adopted  since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  5500,  5500-C  or  5500-K  which 
was  filed  for  this  plan?  ...  . . . 

(b)  If  "Yes,”  (i)  And  if  any  amendments  have  resulted  in  a  change  in  the  information  contained  in  a  summary  plan 
description  or  previously  furnished  summary  description  of  modifications; 

(A)  Have  summary  descriptions  of  changes  been  sent  to  participants? . 

(B)  Have  summary  descriptions  of  the  changes  been  filed  with  D0L7 . 

(li)  Does  any  sucti  amendment  result  In  the  reduction  of  the  accrued  benefit  of  any  participant  under  the  plan? . 

(c)  Enter  the  date  the  most  recent  amendment  was  adopted . ^  Month .  Year . 

(d)  (i)  Has  a  summaiy  plan  description  been  filed  with  DOL  for  this  plan? . 

(ii)  If  (i)  is  "Yes,"  what  was  the  employer  identification  number  and  the  plun  number  used  to  identify  it? 

Employer  identification  number  ^  Plan  number  ^ 


9  Plan  termination  information:  (a)  Was  this  plan  terminated  during  this  plan  year  or  any  prior  plan  year? . 

(b)  If  "Yes,"  were  all  trust  assets  distributed  to  participants  or  beneficiaries  or  transferred  to  another  plan?  .  .  ,  . 

(c)  If  item  12(a)  is  to  be  checked  "Yes"  and  9(a)  is  "Yes,"  has  a  notice  of  intent  to  terminate  been  filed  with  PBGC?  . 


10  (a)  Was  this  plan  merged  or  consolidated  into  another  plan  or  were  assets  or  liabilities  transferred  to  another  plan 
since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  5500,  5500-C  or  5500-K  which  was  filed 

for  this  plan? .  . . 

If  "Yes,"  identify  other  plan(s):  (c)  Employer  identification  number(s)  I  (d)  Plan 

(b)  ffame  of  plan(s)  ^ . . I . 


number(s) 


(e)  Has  Form  5310  been  filed? . 

.  □  Yes  □  No 

11  Indicate  funding  arrangement: 

(a)  n  Trust  (b)  Q  Fully  insured  (c)  □  Combination  (d)  H  Other  (specify)  ^ 

(e)  If  (b)  or  (c)  are  checked  enter  number  of  Schedule  A’s  (Form  5500)  which  are  attached  .  .  . 

.  .  ► 

12  (a)  Is  the  plan  covered  under  the  Pension  Benefit  Guaranty  Corporation  termination  insurance  program? .  .  QJ  Yes  Q  No  determined 

If  "Yes,"  or  ’‘not  determined"  list  employer  identification  number  and/or  plan  number  used  in  any  filing  with  PBGC  if  the 
number  was  different  than  the  numbers  listed  in  item  1(b)  or  5(c)  ^ . 

(b)  If  (a)  is  "Yes."  or  "not  determined"  did  one  or  more  reportable  events  or  other  events  requiring  notice  to  PBGC  Yes  No 

occur  since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  5500,  5500-C  or  5500-K  which  was 

filed  for  this  plan?  t . . 

(c)  If  (b)  is  "Yes,"  indicate  wtiich  events  occurred  that  require  notice  to  the  PBGC  (see  instructions)  ^  .  . i 


13  (a)  Is  the  plan  insured  by  a  fidelity  bond? . 

(0  If  "Yes,”  enter  name  of  surety  company  ►, . . . 

(ii)  Amount  of  bond  coverage  ^ . 

(b)  Was  any  loss  discovered  since  tne  last  return/report  Form  5500,  5500-C  or  5500-K  was  filed  for  this  plan?  .  . 

14  (a)  Is  this  a  defined  benefit  plan  subtect  to  the  minim  m  funding  standards  for  this  plan  year? . 

If  "Yes,"  attach  Schedule  B  (Form  5500). 

(b)  Is  this  a  defined  contribution  plan,  i.e.,  money  purchase  or  target  benefit,  subject  to  the  minimum  funding 
standards  (if  a  waiver  was  granted  see  instructions)? . 

If  "Yes,"  complete  (i)  (ii)  and  (rii)  below: 

(i)  Amount  of  employer  contribution  required  for  the  plan  year . . 

(ii)  Amount  of  contribution  paid  by  the  employer  for  the  plan  year . ^  . 

Enter  date  of  last  payment  by  employer  ^  Month . Day . Year . 

(ill)  If  (i)  IS  greater  than  (ii)  subtract  (ii)  from  (i)  an  denter  the  funding  deficiency 
_ here.  Otherwise  enter  zero.  (If  you  have  a  funding  deficiency  file  Form  5330.)  . 
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15  Plan  assets  and  liabilities  at  the  beginning  and  the  end  of  the  current  plan  year  (list  all  assets  and  liabilities  at  current 
value).  A  fully  insured  welfare  plan  or  a  pension  plan  with  no  trust  and  which  is  funded  entirely  by  allocated  insurance 
contracts  which  fully  guarantee  the  amount  of  benefit  payments  should  check  the  box  and  not  complete  this  item  .  .  .  •  ^  Q 

Note:  Include  all  plan  assets  and  liabilities  of  a  trust  or  separately  maintained  fund.  If  more  than  one  trust/ fund,  report  on  a 
combined  basis.  Include  all  insurance  values  except  for  the  value  of  that  portion  of  an  allocated  insurance  contract  which 
fully  guarantees  the  amount  of  benefit  payments.  Round  off  amounts  to  nearest  dollar.  If  you  have  no  assets  to  report  enter 
_ zero  on  line  15(g). _ _ _ _ _ 


Assets 

(a)  Cash — 

(i)  Interest  bearing . 

a.  Beginning  of  year 

b.  End  of  year 

(ii)  Non-interest  bearing . 

(b)  Receivables . 

(c)  Investments — 

(i)  Government  securities . 

(ii)  Pooled  funds/mutual  funds . 

(Hi)  Corporate  (debt  and  equity  instruments) . 

(iv)  Real  estate  and  mortgages . 

(v)  Other . 

(d)  Buildings  and  other  depreciable  property . 

(e)  Unallocated  insurance  contracts . 

(f)  Other  assets . 

1 

1 

1 

1 

(g)  Total  assets,  sum  of  (a)  through  (f) . 

Liabilities  and  Net  assets 

wmm  . 

(k)  Total  liabilities,  sum  of  (h)  through  (j) . 

<!i  Net  3s--«tS;  (g)  minus  (k) . 

\ 

16  Plan  income,  expenses  and  changes  in  net  assets  during  the  plan  year.  Include  all  income  and  expense  of  a  trust(s)  or  separately 
maintained  fund(s)  including  any  payrii£.~,ts  made  for  allocated  insurance  contracts.  Round  amounts  to  nearest  dollar. _ _ 


(a)  Contributions  received  or  receivable  in  cash  from — 

(i)  Employer(s)  (including  contributions  on  behalf  of  self-employed  individuals) 

(ii)  Employees . 

a.  Amount 

b.  Total 

(Hi)  Others . 

(b)  Noncash  contributions . 

(c)  Earnings  from  investments  (interest,  dividends,  rents,  royalties) . 

(d)  Net  realized  gain  (loss)  on  sale  or  exchange  of  assets . 

(e)  Other  income  (specify!  ^ 

(0  Total  income,  sum  of  (a)  through  (e) . 

(g)  Distribution  of  benefits  and  payments  to  provide  benefits — 

^ 

(ii)  To  insurance  carrier  or  similar  organization  for  provision  of  benefits  (including 
prepaid  medical  plans) . 

(Hi)  To  other  organizations  or  individuals  providing  welfare  benefits . 

H 

(i)  Administrative  expenses  (salaries,  fees,  commissions,  insurance  premiums)  .  . 

(I)  Other  exoenses  (soecify)  ^  .  . . . . . . 

(m)  Changes  in  net  assets — 

(i)  Unrealized  appreciation  (depreciation)  of  assets . . 

fii)  Other  chances  (soecifv)  _ _ _ _ _ _ _ 

(n)  Net  increase  (decrease)  in  net  assets  for  the  year  (1)  plus  (m)  .  . . 

(o)  Net  assets  at  beginning  of  year  (line  15(1),  column  (a)) . 

(p:-  Net  assets  at  end  of  year,  (n)  nlna  (o)  (equals  line  15(1),  column  (b))  . . 

17  As  of  the  end  of  the  plan  year: 

% 

(b)  What  percentage  of  plan  assets  are  invested  in  securities  issued  by  a  party-in-intere 

(c)  What  pciv^iitoge  of  plan  assets  are  invested  in  real  estate  which  is  leased  by  a  part 

St? . 

% 

% 
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18  Since  the  end  of  the  plan  year  covered  by  the  last  retum/report  Form  5500,  5500-C  or  5500-K  which  was  filed  for 
this  plan: 

(a)  Has  there  been  a  termination  in  the  appointment  of  any  trustee,  accountant,  insurance  carrier,  enrolled  actuary, 

administrator,  investment  manager  or  custodian? . 

If  "Yes,”  explain  and  include  the  name,  position,  address  and  telephone  number  of  the  person  whose  appointment 
has  been  terminated  ^ . ; . . . 


(b)  Has  the  plan  used  the  services  of  a  contract  administrator? . 

If  "Yes,”  enter  the  contract  administrator's  name  and  employer  identification  number  (see  instructions)  ^ 


(c)  Indicate  the  amount  of  the  plan's  administrative  expenses  for  the; 

(i)  Preceding  year  ^  $ .  .  (ii)  Second  preceding  year  ^  $ . 

(d)  Have  any  insurance  policies  or  annuities  been  replaced? . 

(e)  Was  the  plan  funded  with;  (i)  [J  Individual  policies  or  annuities  (ii)  Q  Group  policies  or  annuities  (iii)  Q  Both 

19  Since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  5500,  5500-C  or  5500-K  which  was  filed  for 
this  plan: 

(a)  Other  than  transactions  described  in  the  exceptions  outlined  in  the  instructions,  were  there  any  transactions, 

directly  or  indirectly,  between  the  plan  and  a  party-in-interest? . 

If  "Yes,”  see  specific  instructions. 

(b)  Has  the  plan  granted  an  extension  on  any  loan  for  which  prior  to  the  granting  of  an  extension,  it  has  not  received 

all  the  principal  and  interest  payments  due  under  the  terms  of  the  loan? . ? . 

(c)  Has  the  plan  granted  an  extension  of  time  or  renewal  for  the  payment  of  any  obligation  owed  to  it  which  amounts 

_ to  more  than  10%  of  the  plan  assets? . 


20  As  of  the  end  of  any  plan  year  since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  5500,  5500-C  or 
5500-K  which  was  filed  for  this  plan: 

(a)  Did  the  plan  have  investments  of  the  type  reportable  under  item  15(c)(iv)  or  (v)  which  in  the  aggregate  exceeded 

15%  of  plan  assets  in  either  category? . 

(b)  Did  the  plan  have  loans  outstanding  or  investments  in  a  single  enterprise  (other  than  the  United  States  Govern- 

_ ment)  which  exceeded  15%  of  plan  assets? . 


21  During  the  plan  year  covered  by  this  return; 

(a)  Did  any  plan  fiduciary  who  is  an  officer  or  an  employee  of  the  plan  sponsor  receive  compensation  from  the  plan 
for  his  or  her  services  to  the  plan? 

(b)  Did  the  plan  acquire  any  qualifying  employer  security  or  qualifying  employer  real  property,  when  immediately 

after  such  acquisition  the  aggregate  fair  market  value  of  employer  securities  and  employer  real  property  held  by 
the  plan  exceeded  10%  of  the  fair  market  value  of  the  plan  assets? . 

(c)  Has  any  plan  fiduciary  had  either  a  financial  interest  worth  more  than  $1,000  in  any  party  providing  services  to 
the  plan  or  received  anything  of  value  from  any  party  providing  services  to  the  plan? 

(d)  Has  any  employer  owed  the  plan  contributions  which  were  more  than  three  months  past  due  under  the  terms  of 
the  plan? 

(e)  Were  any  loans  by  the  plan  or  fixed  income  obligations  due  the  plan  in  default  as  of  the  close  of  the  plan  year 

or  classified  as  uncollectable? . 

(f)  Were  any  leases  to  which  the  plan  was  a  party  in  default  or  classified  as  uncollectable? 


22  Who  is  the  plan's  designated  agent  for  legal  process  ► 


23  Give  the  name  and  address  of  each  fiduciary  (including  trustees)  to  the  plan  ^ 
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24  Is  this  plan  an  adoption  of  a: 

(a)_ Q  Master/ prototype,  (b)  Q  Field  prototype,  (c)  □  Pattern,  (d)  Q  Model  plan,  or  (e)  Q  Bond  purchase  plan? , 
_ If  “Yes,"' enter  the  four  or  eight  digit  II^S  serial  number  (see  instructions) .  .  .  ► _ 


25  (a)  Is  this  plan  integrated  with  social  security? . . . 

(b)  Is  it  intended  that  this  plan  qualify  under  section  401  or  405  of  the  Code? . 

(c)  If  (b)  is  "Yes,"  have  you  received  a  determination  letter  from  the  IRS  for  this  plan? . 

(d)  Does  the  employer/sponsor  listed  in  item  I(a}  of  this  form  maintain  other  qualified  pension  benefit  plans? . 

_ If  “Yes,"  list  the  plan  numberCs)  of  the  other  plans  ► _ 

26  Plans  which  check  Item  25(b)  "No,“  do  not  complete  this  item. 

Employees  and  active  participants  as  of  the  end  of  the  plan  year  (if  a  spKinsor  chooses  to  complete  item 

as  of  a  date  within  the  plan  year  other  than  the  end  of  the  plan  year,  enter  date  ^ . 

(a)  Does  the  plan  satisfy  the  percentage  tests  of  section  410(b)Cl)(A)  of  the  Code  (see  instructions) .  . 

If  "Yes,"  complete  the  total  column  only  for  item  (b)  and  complete  all  columns  for  item  (c). 

If  "No,"  complete  all  columns  for  all  the  items. 


(a)  and  (b) 

. ): 


(See  instructions  for  exception.) 

(b)  (/)  Total  number  of  employees . . 

(ii)  Excluded  from  plan  because: 

(A)  Collective  bargaining  agreement . 

(B)  Other  statutory  exclusion . 

(C)  Ineligible  (see  instructions) . 

(D)  Total;  add  (A),  (B)  and  (C)  .  .  .  .  . 

(Hi)  Active  participants . 

(c)  Total  number  of  participants  in  this  plan  separated  from 
service  without  full  vesting'  in: 

(i)  The  current  plan  year . 

(ii)  The  preceding  plan  year  . . 

(Hi)  The  second  preceding  plan  ye,ar . 

(iv)  Total:  add  (i).  (ii)  and  (iii) . 


A.  Officers 
and  shareholders 

B.  Others 

C  Total 

ibiihhhhh 

Check 


27  Vesting  (check  only  one  box  to  indicate  the  vesting  provisions  of  the  plan); 

(a)  Full  and  immediate  vesting  or  full  vesting  within  3  years) . .  .  .  . 

(b)  No  vesting  in  years  1  through  9  and  full  vesting  after  the  10th  year  of  service . 

(c)  For  each  year  of  employment,  commencing  with  the  4th  such  year,  vesting  equal  to  40%  after  4  years  of  service, 

5%  additional  for  the  next  2  years,  and  10%  additional  for  each  of  the  next  5  years . 

(d)  100%  vesting  within  5  years  after  contributions  are  made  (class  year  plan  only) . . 

(e)  Other  vesting . 

28  (a)  Did  the  employer  receive  plan  assets  (including  a  return  of  contributions)  since  the  last  return/report  Form  5500, 

5500-C  or  5500-K  which  was  filed  for  this  plan? . 

(b)  If  a  defined  benefit  plan  which  provides  for  annual,  automatic  increases  in  the  maximum  dollar  limitations  under 

section  415  of  the  Code,  does  the  plan  provide  that  any  such  increase  is  effective  no  earlier  than  the  calendar 
year  for  which  IRS  determines  that  increase  under  section  415(d)  of  the  Code? . 

(c)  Is  this  a  plan  with  Employee  Stock  Ownership  Plan  (ESOP)  features? . *. . 

(i)  If  "Yes,"  was  a  current  appraisal  of  the  value  of  the  stock  made  immediately  prior  to  the  contribution  of  the 

stock  or  the  purchase  of  the  stocks  by  the  trust? . 

(ii)  If  (i)  is  "Yes,"  was  the  appraisal  made  by  an  unrelated  third  party? . 

(iii)  If  (ii)  is  "No,"  was  the  appraisal  made  in  accordance  with  the  provisions  of  Revenue  Ruling  59-60? .  .  .  . 


(V) 


Yes 

No 
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Department  of 

Department  of 

Pension 

the  Treasury 

Labor 

Benefit 

Internal 

Pension  and  Welfare 

Guaranty 

Revenue  Service 

Benefit  Programs 

Corporation 

tl^SO  Instructions  for  Form  5500-C 

Return/Report  of  Employee  Benefit  Plan 
(With  fewer  than  100  participants) 


(Code  references  are  to  the  Internal  Revenue  Code.  ERISA 
refers  to  the  Employee  Retirement  Income  Security  Act  of  1974.) 


NOTICE 

File  1980  forms  for  plan  years  start¬ 
ing  in  1980. 

For  plan  years  beginning  in  1980, 
only  sponsors  whose  employer  identifi¬ 
cation  number  has  a  last  digit  of  1,  2, 
or  3  are  to  file  Form  5500-^.  For  ex¬ 
ceptions  see  General  Instruction  A,  What 
to  File.  All  other  sponsors  who  would 
normally  file  Form  550C-C  should  file 
Form  5500-R,  Registration  Statement 
of  Employee  Benefit  Plan. 

Plans  with  other  than  calendar  plan 
years  complete  the  fiscal  plan  year 
block  immediately  below  the  title  block 
on  the  form. 

For  short  plan  years  see  General  In¬ 
struction  I. 

Employers  or  plan  administrators 
filing  Form  SSOO-t  for  an  employee 
pension  benefit  plan  of  which  an  organi¬ 
zation  qualified  under  section  401(a)  of 
the  Code  and  exempt  from  tax  under 
section  501(a)  of  the  Code  forms  a  part 
should  inform  the  fiduciary  of  such 
organization  that,  if  it  desires  the  pro¬ 
tection  of  the  statute  of  limitations  pro¬ 
vided  in  section  6501(a)  of  the  Code,  an 
annual  information  return  under  section 
6033(a)  of  the  Code  should  be  filed.  See 
General  Instruction  N  for  a  statement  to 
be  attached  to  this  return/report  by  the 
fiduciary  for  that  purpose. 


Who  Must  File 

This  form  is  to  be  filed  for  pension  benefit 
plans  and  welfare  benefit  plans  as  described  in 
A.  and  B.  below. 

A.  Pension  Benefit  Plans. — Each  plan 
administrator  or  employer  who  maintains 
an  employee  pension  benefit  plan  (defined 
benefit  or  defined  contribution  plan)  cov¬ 
ered  by  ERISA  must  file  a  returnAeport. 

Such  return/report  must  be  filed  for 
each  plan,  whether  or  not  qualified,  includ¬ 
ing  each  plan  under  which  benefits  have 
ceased  to  accrue  and/or  for  each  plan  for 
which  contributions  have  been  discon¬ 
tinued  (sometimes  referred  to  as  “frozen 
plan"  or  "wasting  trust"). 

Employers  or  plan  administrators  that 
maintain  an  annuity  arrangement  under 
section  403(b)(1)  of  the  Code  must  file  a 
return/report. 

Exception:  Governmental  plans  and 
church  plans  (not  electing  coverage  under 
section  410(d)  of  the  Code)  need  not  file 
a  return/ report  for  any  section  403(b)(1) 
annuity  arrangements  which  they  main¬ 
tain.  See  29  CFR  2510.3-2(f)  for  certain 
annuity  arrangements  which  need  not  file. 

All  exempt  organizations  that  maintain 
custodial  accounts  for  regulated  invest¬ 
ment  company  stock  under  section  403(b) 
(7)  of  the  (^de  must  file  returns/reports. 

Each  employer  who  maintains  an  indi¬ 


vidual  retirement  account  trust  under  sec¬ 
tion  408(c)  of  the  Code  must  file  a  return/ 
report. 

Governmental' units  and  churches  (not 
electing  coverage  under  section  410(d)  of 
the  Code)  that  have  pension  benefit  plans 
(defined  benefit  or  defined  contribution) 
must  file  an  annual  return/report  on  Form 
5500-G  for  governmental  and  church 
plans.  However,  governmental  plans  and 
church  plans  (not  electing  coverage  under 
section  410(d)  of  the  Code)  are  not  re¬ 
quired  to  file  Schedules  A,  B  and  SSA. 

Church  plans  electing  coverage  under 
section  41()(d)  of  the  Code  must  file  Form 
5500,  55(XM;  or  5500-K,  whichever  is  ap¬ 
plicable. 

Pension  benefit  plans  maintained  out¬ 
side  the  United  States  primarily  for  non¬ 
resident  aliens  must  file  the  return/report 
when  the  plan  is  maintained  by: 

(i)  a  domestic  employer.  OR 

(ii)  a  foreign  employer  with  income  de¬ 
rived  from  sources  within  the 
United  States  (including  foreign 
subsidiaries  of  domestic  employ¬ 
ers), 

but  only  if  such  employer  is  claiming  a  de¬ 
duction  on  its  U.S.  income  tax  return  for 
contributions  made  to  the  plan. 

When  these  are  non  qualified  plans  that 
are  required  to  file  a  Form  5500-C  for 
1980,  do  not  complete  items  8,  13,  14  and 
17  through  28.  Be  sure  to  check  item  6(c) 

(iii). 

The  administrator  of  an  employee  bene¬ 
fit  plan  which  covers  residents  of  Puerto 
Rico  (including  a  plan  that  elects  to  have 
the  provisions  of  section  1022(i)(2)  of 
ERISA  apply),  the  Virgin  Islands;  Guam, 
Wake  Island,  American  Samoa,  or  the 
Canal  Zone,  is  required  to  file  a  return/ 
report. 

B.  Welfare  Benefit  Plans. — Each  admin¬ 
istrator  of  a  welfare  benefit  plan  covered 
by  Part  I  of  Title  I  of  ERISA  must  file  a 
return /report. 

Exception  1:  A  welfare  benefit  plan  hav¬ 
ing  fewer  than  100  participants  at  the  be¬ 
ginning  of  the  plan  year  is  not  required  to 
file  a  return/report  if:  (1)  benefits  are 
paid  as  needed  solely  from  the  general 
assets  of  the  employer  or  employee  orga¬ 
nization  maintaining  the  plan,  (2)  benefits 
are  provided  exclusively  through  insurance 
contracts  or  policies  issued  by  an  insur¬ 
ance  company  or  similar  organization 
(such  as  Blue  Cross,  Blue  Shield  or  a 
health  maintenance  organization)  which  is 
qualified  to  do  business  in  any  state,  the 
premiums  for  which  are  paid  directly  by  the 
employer  or  employee  organization  from  its 
general  assets,  or  partly  from  its  general 
assets  and  partly  from  contributions  by  its 
employees  or  members  (which  are  for¬ 
warded  by  the  employer  or  employee  or¬ 
ganization  within  3  months  of  receipt),  or 
(3)  both.  See  29  CFR  2520.104-20. 

Exception  2:  Administrators  of  welfare 
benefit  plans  which  participate  in  group  in¬ 


surance  arrangements  need  not  file  re¬ 
turns/reports  on  such  plans  as  single  em¬ 
ployer  plans  where  a  single  consolidated 
return/report  for  all  welfare  benefit  plans 
in  the  group  insurance  arrangement  has 
been  filed  by  the  trust  or  other  applicable 
entity  pursuant  to  29  CFR  2520.104-43. 

C.  Pension  Benefit  Plans  and  Welfare 
Benefit  Plans  Excluded  From  Filing. — Plans 
excluded  from  filing  are: 

1.  Unfunded  pension  benefit  plans  and 
unfunded  or  insured  welfare  plans  main¬ 
tained  by  an  employer  for  the  purpose  of 
providing  benefits  for  a  select  group  of 
management  or  highly  compensated  em¬ 
ployees  which  plan  satisfies  the  require¬ 
ments  of  Department  of  Labor  Regulations 
29  CFR  2520.104-23  and  2520.104-24; 

2.  Plans  mamtained  solely  for  the  pur¬ 
pose  of  complying  with  workmen’s  com¬ 
pensation,  unemployment  compensation  or 
disability  insurance  laws, 

3  Unfunded  excess  benefit  plans; 

4.  Welfare  benefit  plans  maintainea  out¬ 
side  the  U.S.  primarily  for  persons  substan¬ 
tially  all  of  whom  are  non-resident  aliens. 

D.  Type  of  Filers. — 

1.  Sing/e  Employer. — A  single  employer 
plan  is  a  plan  v^hich  is  maintained  by  one 
employer  or  solely  by  one  employee  orga¬ 
nization.  One  return/report  must  be  filed 
for  each  such  plan.  A  member  of  a  con¬ 
trolled  group  of  corporations  or  of  com¬ 
mon  control  trades  or  businesses  who 
maintains  a  plan  not  involving  other  mem¬ 
bers  of  the  controlled  proup  is  required  to 
file  as  a  single  employer  plan.  Therefore, 
one  return/report  must  be  filed  for  each 
such  plan. 

2.  Controlled  Group  of  Corporations  and 
Common  Control  Trades  or  Businesses. — 
A  plan  of  only  members  of  a  controlled 
group  of  corporations  or  of  only  members 
of  common  control  trades  or  businesses 
is  a  plan  maintained  by  such  controlled 
group  of  corporations  or  by  such  common 
control  trades  or  businesses  (as  defined  in 
section  414(b)  and  (c)  of  the  Code).  One 
return/repoit  must  be  filed  for  each  such 
plan.  An  individual  employer  is  not  to  file 
any  return/report  with  respect  to  such 
plan. 

In  the  case  of  a  pension  benefit  plan  that 
includes  a  controlled  group  of  corporations 
or  a  group  of  common  control  trades  or 
businesses  and,  in  addition,  includes  an 
employer(s)  who  is  not  a  member  of  such 
group,  file  one  return/report  for  the  group 
and  one  return/report  for  each  employer 
who  is  not  a  member  of  the  group. 

Exception:  If  the  benefits  are  payable 
to  employees  who  are  covered  by  the  plan 
from  the  total  assets  without  regard  to 
their  respective  employer's  contributions, 
file  one  return/report  for  the  plan  as  a 
whole  but  complete  item  26  only  for  the 
employees  of  the  controlled  group.  In  ad¬ 
dition  each  employer  who  is  not  a  mem¬ 
ber  of  the  controlled  group  is  to  file  Form 
5500-C  (regardless  of  the  number  of  par¬ 
ticipants)  completing  only  items  1,  2,  3, 
4(e),  5,  6,  9  and  26  or  a  Form  55()()-R, 
whichever  is  applicable. 

3.  Multiemployer. — A  multiemployer 
plan  is  a  plan  defined  in  section  3(37)  of 
ERISA  or  section  414(f)  of  the  Code.  One 
return/report  must  be  filed  for  each  such 
plan.  Contributing  employers  are  not  to  file 
individually  with  respect  to  such  plans. 

4.  Multiple  -  Employer  -  Collectively  -  Bar¬ 
gained  Plan. — A  multiple-employer-collec- 
tlvely-bargained  plan  involves  more  than 
one  employer,  is  collectively  bargained  and 
is  collectively  funded  but  does  not  meet  the 
definition  of  a  multiemployer  plan.  One 
return/report  must  be  filed  for  each  such 
plan.  Participating  employers  are  not  to  file 
individually  with  respect  to  such  plan. 
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5.  Multiple  Omplayer  Plan  (Other). — A 
multiple-employer  plan  (other)  involves 
more  than  one  employer  and  is  not  a  multi¬ 
employer  plan,  a  collectively  bargained 
plan  or  a  plan  of  a  controlled  group  of 
corporations  or  of  trades  or  businesses 
under  common  control.  A  multiple-employ¬ 
er  plan  (other)  will  only  include  those  plans 
where  individual  employer  contributions 
are  available  to  pay  benefits  to  particioants 
of  all  participating  employers.  One  return/ 
report  must  be  filed  for  each  such  plan.  In 
addition,  for  pension  benefit  plans  each 
participating  employer  is  to  file  a  Form 
5500-C  (regardless  of  the  number  of  par¬ 
ticipants),  completing  only  items  1,  2.  3. 
4(e),  5,  6,  9  and  26  or  a  Form  5500-R, 
whichever  is  applicable. 

Note:  U  a  participating  employer  is  also 
the  sponsor  of  the  multiple-employer  plan 
(other),  the  plan  number  an  the  return/ 
report  filed  for  the  plan  should  be  333.  The 
Form  5500-C  or  Form  5500-R  filed  by  the 
participating  employer  should  list  this  ap¬ 
propriate  plan  number  (001  if  this  is  the 
employer's  only  pension  plan). 

In  the  case  of  a  plan  participated  in  by 
more  than  one  employer  and  the  plan  pro¬ 
vides  that  each  employer  s  contributions 
are  available  to  pay  benefits  only  for  that 
employer’s  employees  who  are  covered  by 
the  plan,  one  return/report  must  be  filed 
for  each  participating  employer.  These 
filers  will  be  considered  single  employers 
and  should  complete  the  entire  form. 


General  Information 

Section  6058  of  the  Code  and  sections 
104  and  4065  of  ERISA  provide  that  each 
plan  administrator/sponsor  (sole  pro¬ 
prietor,  partnership,  corporation,  associa¬ 
tion,  joint  board  of  trustees,  exempt  or¬ 
ganization  or  other  employer)  who  main¬ 
tains  an  employee  benefit  plan  subject  to 
ERISA  must  file,  annually,  information 
concerning  each  such  plan. 

In  order  to  reduce  duplication  of  report 
ing  and  the  burden  of  compliance  with 
ERISA  by  plan  administrators  and  employ¬ 
ers,  the  Internal  Revenue  Service  (IRS), 
Department  of  Labor  (DOL)  and  Pension 
Benefit  Guaranty  Corporation  (PBGC)  have 
designed  consolidated  return/report  forms. 

The  PBGC  annual  report  required  under 
Title  IV,  section  4065  of  ERISA  and  former¬ 
ly  filed  separately  with  PBGC  on  Form 
PBGC-1,  Schedule  A  is  now  included  in 
this  combined  report. 


General  Instructions 

A.  V^hat  to  File.— 

Form  5500,  Annual  Return/Report  of 
Employee  Benefit  Plan,  must  be  filed  an¬ 
nually  to  report  for  each  plan  with  100  or 
more  participants  at  the  beginning  of  the 
plan  year. 

Form  5500-C,  Peturn/Report  of  Em¬ 
ployee  Benefit  Plan,  must  be  filed  peri¬ 
odically  to  report  for  each  pension  benefit 
plan  with  fewer  than  100  participants  at 
the  beginning  of  the  plan  year,  none  of 
whom  is  an  owner-employee.  Form  5500-C 
must  be  filed  periodically  to  report  for  each 
welfare  benefit  plan  with  fewer  than  100 
participants  at  the  beginning  of  the  plan 
year  (unless  otherwise  exempted). 

Form  5500-K,  Return /Report  of  Em¬ 
ployee  Pension  Benefit  Plan,  must  be 
filed  periodically  for  each  owner-employee 
plan  that  has  fewer  than  100  participants 
at  the  beginning  of  the  plan  year  and  at 
least  one  owner-employee  participant. 

Note:  An  owner-employee  means  (1)  an 
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individual  who  owns  100%  of  an  unincor¬ 
porated'  trade  or  business  or  (2)  in  case  of 
a  partnership,  a  partner  who  owns  more 
than  10%  of  either  the  capital  interest  or 
the  profits  interest  in  such  partnership. 

Form  5500-C  or  Form  5500-K  is  to  be 
filed  for  (i)  the  initial  plan  year,  (ii)  the 
year  a  final  return  would  be  filed  and  (iii) 
in  the  intervening  years  according  to  the 
following  schedule: 

Last  digit  of  plan  File  Form 

sponsor^  employer  SSOTMT  or 

Identification  number  is —  S500-K  for — 

1,  2  or  3 . 1980 

4.  5  or  6 . 1981 

7.  8.  9  or  0 . .  .  1982 

Exception:  The  above  cycle  may,  from 
time  to  time,  be  changed  by  filing  Form 
5500-C  or  5500-K  before  the  year  Forms 
5500-C  or  5500-K  are  otherwise  dye. 
When  a  new  cycle  is  established,  a  Form 
5500-C  or  5500-K  will  be  filed  for  the  first 
year  of  the  new  cycle  and  a  Form  5500-R 
for  the  next  two  years  of  the  new  cycle. 

Form  5500— R,  Registration  Statement  of 
Employee  Benefit  Plan  (with  fewer  than  100 
participants)  must  be  filed  for  plan  years 
when  Form  5500-C  or  Form  550Q-K  is  not 
required  to  be  filed  because  the  last  digit  of 
the  sponsor’s  employer  identification  num¬ 
ber  does  not  coincide  with  the  digits  for 
the  current  year  on  the  above  schedule, 
(see  above  exception  to  filing  for  5500-C 
and  5500-K  schedule). 

Exception:  80-120  Participant  Rule. — 

If  the  plan  has  between  80  and  120  par¬ 
ticipants  (inclusive)  at  the  beginning  of  the 
plan  year,  the  plan  may  file  the  same  cate¬ 
gory  of  form  (i.e..  Form  5500  or  Forms 
5500-C,  K  or  R,  whichever  is  applicable) 
that  was  filed  the  previous  year. 

Form  5500-G,  Annual  Return/Report  of 
Employee  Benefit  Plan,^  must  be  filed  an¬ 
nually  for  each  government  plan  and  each 
church  plan  (not  electing  coverage  under 
section  410(d)  of  the  Code). 

Schedule  A  (Form  5500),  Insurance  In¬ 
formation,  should  be  attached  to  Forms 
5500,  5500-C,  5500-K  or  5500-R  in  every 
case  where  any  benefits  under  the  plan  are 
provided  by  an  insurance  company,  in¬ 
surance  service  or  other  similar  organi¬ 
zation. 

Exception:  An  employee  benefit  plan 
which  covers  only  an  individual  or  an  indi¬ 
vidual  and  his  or  her  spouse  who  wholly 
owns  a  trade  or  business,  whether  incor¬ 
porated  or  unincorporated,  or  a  partner  in 
a  partnership  and  his  or  her  spouse  need 
not  file  a  Schedule  A  (Form  5500). 

Schedule  B  (Form  5500),  Actuarial  In¬ 
formation,  should  be  attached  to  Forms 
5500,  5500-C,  5500-K  or  5500-R  for  most 
defined  benefit  plans.  See  instructions  for 
Schedule  B. 

Schedule  SSA  (Form  5500),  Registration 
Statement  Identifying  Separated  Partici¬ 
pants  With  Deferred  Vested  Benefits,  may 
be  required  to  be  filed  for  separated  partici¬ 
pants.  See  "When  to  Report  Separated  Par¬ 
ticipants"  in  the  instructions  to  Schedule 
SSA. 

Note:  Code  section  403(b)(1)  annuity 
arrangements  need  only  complete  items  1 
through  6,  9  and  10  of  Form  5500-C. 

Code  section  408(c)  trusts  need  only 
complete  items  1  through  6,  9  and  10  of 
Form  5500-C. 

Insured  Plans. — Pension  plans  holding 
only  allocated  insurance  contracts  which 
fully  guarantee  the  amount  of  benefit  pay¬ 
ments  and  for  which  no  trust  is  involv^ 
need  not  complete  items  15,  16,  17,  19, 
20,  21(b),  21(d),  21(e)  and  21(f)  of  Form 
5500-C  but  must  check  the  box  in  the 
heading  of  item  15.  Pension  plans  and  wel¬ 
fare  plans  for  which  an  intermediary  trust 
is  involved  need  to  complete  these  items, 
but  are  not  to  construe  the  allocated  insur¬ 


ance  contracts  as  an  asset  to  be  reported 
in  item  15.  See  29  CFR  2520.104-44. 

B.  When  to  File. — File  all  required  forms 
and  schedules  on  or  before  the  last  day  of 
the  7th  month  following  the  close  of  the 
plan  year  unless  extensions  have  been 
granted. 

Request  for  Extension  of  Time  to  File. — 
An  extension  of  time  up  to  two  and  one-half 
months  may  be  granted  for  filing  return/ 
reports  if  a  timely  application.  Form  55^, 
is  filed  requesting  such  an  extension. 

Exception:  Single  employer  plans  and 
plans  of  a  controlled  group  of  corporations, 
which  file  consolidate  Feeral  income  tax 
returns,  are  automatically  granted  an  ex¬ 
tension  of  time  to  file  Form  5500,  5500-C, 
5500— K  or  5500-R  to  the  due  date  of  the 
Federal  income  tax  return  of  the  single  em¬ 
ployer  or  controlled  group  of  corporations 
if  all  the  following  conditions  are  met: 

1.  The  plan  year  and  the  tax  year  coin¬ 
cide. 

2.  The  single  employer  or  the  controlled 
group  has  been  granted  an  extension  of 
time  to  file  its  Federal  income  tax  return  to 
a  date  later  than  the  normal  due  date  for 
filing  the  Form  5500,  5500-C,  5500-K  or 
5500-R. 

3-  A  copy  of  the  appoved  IRS  extension 
of  time  to  file  the  Federal  income  tax  re¬ 
turn  is  attached  to  each  Form  5500, 
5500-C,  5500-K  or  5500-R  filed  with  IRS. 

C.  Where  to  File. — All  forms  and  sched¬ 
ules  should  be  filed  with  the  Internal  Rev¬ 
enue  Service  Center  indicated  below. 

If  the  principal  offica  of  Uso  tho  foMowing 

tho  plan  sponsor  or  Intomal  Ravanua 
tha  plan  administrator  Sarvica  Cantor 


is  located  in 

address 

▼ 

▼ 

New  Jersey,  New  York 
City  and  counties  of 
Nassau,  Rockland, 
Suffolk,  and  Westchester 

Holtsvilte,  NY 

00501 

New  York  (all  other 
counties),  Connecticut, 
Maine,  Massachusetts, 
New  Hampshire, 

Rhode  Island,  Vermont 

Andover,  MA 

05501 

Alabama,  Florida, 
Georgia.  Mississippi, 
South  Carolina 

Atlanta,  GA 

31101 

Michigan,  Ohio 

Cincinnati.  OH 

45999 

Arkansas,  Kansas, 
Louisiana,  New  Mexico, 
Oklahoma,  Texas 

Austin,  TX 

73301 

Alaska,  Arizona,  Colo¬ 
rado.  Idaho.  Minnesota, 
Montana,  Nebraska. 
Nevada,  North  Dakota, 
Oregon,  South  Dakota, 
Utah,  Washington, 
Wyoming 

Ogden,  UT 

84201 

Illinois,  Iowa,, 

Missouri,  Wisconsin 

Kansas  City,  MO 

64999 

California,  Hawaii 

Fresno,  CA 

93888 

Indiana,  Kentucky, 

North  Carolina, 
Tennessee,  Virginia, 

West  Virginia 

Memphis.  TN 

37501 

Delaware,  District  of 
Columbia,  Maryland, 
Pennsylvania 

Philadelphia,  PA 

19255 

If  you  have  no  legal  residence,  principal  place 
of  business  or  principal  office  or  agency  in  any 
Internal  Revenue  Oistrict,  file  your  return  with 
the  Internal  Revenue  Service  Center,  Philadelphia. 
PA  19255. 

Note:  The  annual  statement  of  assets 
and  liabilities  of  a  common /collective  trust 
or  a  pooled  separate  account  submitted  by 
a  bank  or  insurance  company  in  accord¬ 
ance  with  29  CFR  2520.103-9(b)(3) 
should  be  sent  to;  Common/Collective 
Trust  or  Pooled  Separate  Account  N4635, 
Pension  and  Welfare  Benefit  Programs, 
U.S.  Department  of  Labor,  200  Constitu¬ 
tion  Avenue,  NW.,  Washington,  DC  20216. 

D.  Final  Retum/Report. — If  all  assets 
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under  tlie  plan  (including  insur  ince/an 
nuity  contracts)  have  been  distributed  to 
the  participants  and  beneficiaries,  write 
"Final  Return”  across  the  top  of  the 
return/report  filed  for  such  plan.  The. year 
of  complete  distribution  is  the  last  year  a 
return/report  must  be  filed  with  respect  to 
the  plan. 

E.  Penalties. — 

Caution:  ERISA  imposes  penalties  for 
failure  to  furnish  complete  information  and 
failure  to  file  statements  and  return/re¬ 
ports. 

A  penalty  of  $10  (not  to  exceed  $5,000) 
for  each  day  for  failure  to  file  returns  in 
connection  with  certain  plans  of  deferred 
compensation,  certain  trusts  and  annuities 
and  bond  purchase  plans.  See  section  6652 
(f)  of  the  Code. 

A  penalty  of  $1  (not  to  exceed  $5,000) 
for  each  participant  for  whom  a  registra¬ 
tion  statement  (required  of  certain  plans) 
is  not  filed  multiplied  by  the  number  or 
days  during  which  the  statement  is  not 
timely  filed.  See  section  6652(e)(1)  of  the 
Code. 

A  penalty  of  $1  (not  to  exceed  $1,000) 
for  each  day  for  failure  to  file  a  notification 
of  change  of  status  of  a  plan.  See  section 
6652(e)(2)  of  the  Code. 

Caution:  The  following  penalties  which 
are  imposed  by  ERISA  may  be  applied  upon 
conviction. 

Any  individual  who  willfully  violates  any 
provision  of  Part  1  of  Title  I  of  ERISA  shall 
upon  conviction  be  fined  not  more  than 
$5,0(X)  or  imprisoned  not  more  than  one 
year,  or  both.  See  section  501  of  ERISA. 

A  penalty  up  to  $10,000  or  5  years  im¬ 
prisonment,  or  both,  is  provided  for  any 
person  who  makes  any  false  statement  or 
representation  of  fact,  knowing  it  to  be 
false,  or  knowingly  conceals,  covers  up,  or 
fails  to  disclose  any  fact  required  by  ERISA. 


See  section  1027,  Title  18,  U.S.  Code  as 
amended  by  section  111  of  ERISA. 

F.  Signature. — All  returns/reports  filed 
must  be  signed  by  the  plan  administrator. 
Also,  a  return/report  filed  for  a  single  em¬ 
ployer  plan  must  be  signed  by  the  em¬ 
ployer. 

When  the  plan  sponsor  or  the  plan  ad¬ 
ministrator  is  a  joint  employer-union  board 
or  committee,  at  least  one  employer  rep¬ 
resentative  and  one  union  representative 
must  sign.  Participating  employers  in  a 
Multiple-Employer  Plan  (Other)  who  are  re¬ 
quired  to  file  Form  5500-C  or  5500-R  are 
required  to  sign  the  return /report.  The 
plan  administrator's  signature  is  not  re¬ 
quired  on  the  Form  5500-C  or  55(X)-R 
filed  by  the  participating  employer. 

G.  Reproductions. — Original  returns/re¬ 
ports  are  preferred,  however,  legible  repro¬ 
ductions  of  this  form  may  be  made  after 
insertion  of  the  required  information.  How¬ 
ever,  all  signatures  on  forms  filed  with  IRS 
must  be  original  signatures,  affixed  subse¬ 
quent  to  the  reproduction  process. 

H.  Change  of  Plan  Year. — ^To  change  a 
plan  year  of  certain  qualified  employee 
pension  benefit  plans,  you  should  obtain 
prior  approval  from  IRS.  See  section  412 
(c)(5)  of  the  Code,  and  regulations  there¬ 
under,  and  Form  5308,  Request  for  Change 
in  Plan/Trust  Year. 

I.  Short  Plan  Year. — For  a  short  plan 
year,  file  a  return/report  and  all  applica¬ 
ble  schedules  for  such  short  plan  year  on 
or  before  the  last  day  of  the  seventh  month 
following  the  close  of  such  short  plan  year. 
For  a  short  plan  year  ending  on  November 
30th  or  earlier,  the  prior  year  Form  5500- 
C  should  be  filed.  Modify  the  heading  of 
the  form  to  show  the  beginning  and  ending 
of  your  short  plan  year. 

J.  Amended  Retum/Report. — If  you 
file  an  amended  return/report,  write 


"Amended  Return”  across  the  top  of  the 
form  and  check  the  box  at  the  top  of  the 
form  under  the  1980.  When  filing  an 
amended  return  be  sure  to  put  a  circle 
around  the  numbers  of  the  items  that  have 
been  amended. 

K.  Notification  Under  Section  6057(b) 
(3)  and  (4)  of  the  Code. — ^The  filing  of  the 
return/report  and  indicating  thereon  that 
the  plan  was  terminated  satisfies  the  notifi¬ 
cation  required  by  section  6057(b)(3).  The 
filing  of  Form  5310  satisfies  the  notification 
required  by  section  6057(b)(4). 

L.  Help  the  Retiring  Employee. — Many 
retirees  are  being  assessed  penalties  for 
failure  to  file  Form  1040-ES,  Declaration 
of  Estimated  Tax  for  Individuals.  We  be¬ 
lieve  many  retirees  are  not  aware  that  they 
may  be  required  to  file  Form  1040-ES. 
Therefore,  we  ask  all  employers  and  plan 
administrators  to  tell  retiring  employees 
that  they  may  be  required  to  file  Form 
1040-ES.  Also,  please  tell  them  that  they 
may  request  the  payor  to  withhold  income 
tax  for  them. 

M.  Deduction. — ^Worksheets  on  page  10 
are  provided  to  assist  you  in  determining 
the  deduction  under  section  404  x>f  the 
Code.  Do  not  file  these  worksheets. 

N.  Any  fiduciary  (trustee  or  custodian) 
of  an  organization  that  is  qualified  under 
section  401(a)  of  the  Code  and  exempt 
from  tax  under  section  501(a)  of  the  Code, 
who  wants  to  protect  the  organization  un¬ 
der  the  statute  of  limitations  provided  in 
section  6501(a)  of  the  Code,  should  file  an 
annual  information  return  under  section 
6033(a)  of  the  Code.  Use  the  following 
statement  for  that  purpose.  A  reproduction 
of  this  statement  is  also  acceptable. 

File  the  statement  as  an  attachment  to 
Form  5500,  5500-C,  5500-K,  5500-G,  or 
5500-R  filed  for  the  plan  year  in  which  the 
trust  year  ends. 


— I.  - . .  I  I—  I  ■  (Cut  along  this  line)  . 

This  statement  constitutes  the  annual  information  return  required  under  section  6033(a)  of  the  Internal  p* 

Revenue  Code  of  1954  filed  for  the  trust  year  ending  (date)  ^ . 

Under  penalties  of  perjury,  I  declare  that  I  am  the  (trustee)  (custodian)  of  the  ^ . . 

. which  serves  as  a  part  of  ^ . . . 

(Name  of  trust)  (Name  of  plan) 

Date  ► _ Signature  of  fiduciary  ► 

*lf  you  reproduce  this  format,  please  include  a  capital  letter  ‘‘P’’  in  the  upper  right  corner  so  that  it  will  be  processed  correctly. 


Summary  of  Filing  Requirements  of  Employers  and  Plan  Administrators 

(File  forms  ONLY  with  IRS) 


Type  of  plan 

What  to  file 

When  to  file 

Keogh  (H.R.  10)  defined  contribution  plan  of  a  sole  proprietor  or  partnership  which  has  never  had 
any  participants  other  than  the  sole  proprietor  of  the  partners 

Not  required 
to  file 

File  all 
required 
forms  and 
schedules 
for  each 
plan  on  or 
before  the 
last  day  of 
the  7th 
month 
following 
the  close  of 
the  plan 
year. 

Keogh  (H.R.  10)  defined  benefit  plan  of  a  sole  proprietor  or  partnership  which  has  never  had  any 
participants  other  than  the  sole  proprietor  or  partners 

Form  5500-K 
or  5500-R 

Keogh  (H.R.  10)  plan  with  at  least  one  owner-employee  and  at  least  one  common-law  employee  but 
fewer  than  100  participants 

Form  5500-K 
or  5500-R 

Pension  plan  with  fewer  than  100  participants  and  no  owner-employee  participant 

Form  5500-C  or  550O-R 

Pension  plan  with  100  or  more  participants 

Form  5500 

Annuity  under  Code  section  403(b)(1)  and  Trust  under  Code  section  408(c) 

Form  5500,  5500-C  or  5500-R 

Custodial  account  under  Code  section  403(b)(7) 

Form  5500,  5500-C  or  5500-R 

Governmental  plans  and  church  plans  (not  electing  coverage  under  section  410(d)  of  the  Code) 

Form  5500-G 

Welfare  benefit  plan 

Form  5500,  5500-C  or  5500-R 

Pension  or  welfare  plan  with  benefits  provided  by  an  insurance  company 

Schedule  A  (Form  5500) 

Pension  plan  that  requires  actuarial  information 

Schedule  B  (Form  5500) 

Registration  statement  identifying  separated  participants  with  deferred  vested  benefits  from  a  pen¬ 
sion  plan 

Schedule  SSA 
(Form  5500) 

313-199-1 
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Specific  Instructions 
for  Form  5500-C 

References  are  to  line  items  on  the  form. 

1(a).  Enter  the  name  and  address  of 
the  plan  sponsor.  In  all  cases  where  the 
plan  covers  only  the  employees  of  one  em¬ 
ployer,  enter  the  name  of  the  employer. 
When  this  form  is  used  by  an  individual 
employer  participating  in  a  multiple-em¬ 
ployer  plan  (other),  the  name  of  the  em¬ 
ployer  should  appear  in  (a). 

If  you  received  a  Form  5500-C  with  a 
preaddressed-removable  label,  please  affix 
the  removable  label  to  the  name  and  ad¬ 
dress  area  of  the  return/report  you  file. 
If  the  name  or  address  on  the  label  is 
wrong,  draw  a  line  through  the  incorrect 
portion  and  enter  the  correct  information. 

The  term  "plan  sponsor"  means — 

(i)  the  employer  in  the  case  of  an  em¬ 
ployee  benefit  plan  established  or  main¬ 
tained  by  a  single  employer, 

(ii)  the  employee  organization  in  the 
case  of  a  plan  established  or  maintained 
by  an  employee  organization,  or 

(Hi)  in  the  case  of  a  plan  established  or 
maintained  jointly  by  one  or  more  employ¬ 
ers  and  one  or  more  employee  organiza¬ 
tions,  or  by  two  or  more  employers — the 
association,  committee,  joint  board  of 
trustees,  or  other  similar  group  of  repre¬ 
sentatives  of  the  parties  who  establish  or 
maintain  the  plan. 

Include  enough  information  in  1(a)  to 
adequately  describe  the  sponsor.  For  ex¬ 
ample,  Joint  Board  of  Trustees  for  Local 
187  Machinists,  rather  than  just.  Joint 
Board  of  Trustees. 

1(b).  Enter  the  nine-digit  employer  iden¬ 
tification  number  (EIN)  assigned  to  the 
plan  sponsor/employer.  For  example,  00- 
1234567. 

Employers  and  plan  administrators  who 
do  not  have  an  EIN  should  apply  for  one 
on  Form  SS— 4,  available  from  any  IRS  or 
Social  Security  Administration  office.  Send 
Form  SS— 4  to  the  same  Internal  Revenue 
Service  Center  to  which  this  form  is  sent. 

Controlled  groups  of  corporations  whose 
sponsor  is  more  than  one  of  the  members 
of  the  controlled  group  should  only  insert 
the  EIN  of  one  of  the  sponsoring  members. 
This  EIN  is  to  be  used  in  all  subsequent 
filings  of  the  return/report  for  the  con¬ 
trolled  group. 

If  the  plan  administrator  is  a  group  of 
individuals,  get  a  single  EIN  for  the  group. 
For  example,  when  applying  for  a  number, 
enter  on  line  1  of  Form  SS-4  the  name  of 
the  group,  such  as,  "Joint  Board  of 
Trustees  of  the  Local  187  Machinists' 
Retirement  Plan." 

1(e).  From  the  list  of  business  codes  on 
pages  8  and  9,  enter  the  one  that  best 
describes  the  nature  of  the  employer’s 
business.  If  more  than  one  employer  is  in¬ 
volved,  enter  the  business  code  for  the  pre¬ 
dominant  business  activity.  Church  plans 
enter  code  number  9002. 

2(a).  If  the  document  constituting  the 
plan  appoints  or  designates  a  plan  admin¬ 
istrator,  other  than  the  sponsor,  enter  the 
name  and  address. 

2(a)  and  (b).  If  plan  administrator  is 
also  the  sponsor,  enter  "Same." 

The  term  "administrator"  means — 

(i)  the  person  or  a  group  of  persons 
specifically  so  designated  by  the  terms  of 
the  instrument  under  which  the  plan  is 
operated. 
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(it)  if  an  administrator  is  not  so  desig¬ 
nated,  the  plan  sponor/employer  or, 

(Hi)  in  the  case  of  a  plan  for  which  an 
administrator  is  not  designated  and  plan 
sponsor  cannot  be  identified,  such  other 
person  as  prescribed  by  regulations  of  the 
Secretary  of  Labor. 

2(b).  A  plan  administrator  as  defined 
above  must  have  an  EIN  for  reporting  pur¬ 
poses.  Enter  the  plan  administrator’s  nine¬ 
digit  EIN  here.  If  the  plan  administrator 
has  no  EIN,  see  1(b)  above. 

Note:  Employees  of  an  employer  are  not 
plan  administrators  unless  so  designated 
in  the  plan  document  even  though  they 
engage  in  administrative  functions  of  the 
plan.  If  an  employee  of  the  employer  is 
designated  as  the  plan  administrator,  that 
employee  must  obtain  an  EIN. 

3.  Make  an  entry  only  if  during  the  year 
there  was  a  change  in  the  name,  EIN  or  ad¬ 
dress  of  the  plan  sponsor,  and/or  in  the 
name,  EIN  or  address  of  the  plan  admin¬ 
istrator.  If  there  was  a  change,  enter  the 
name,  address  and  EIN  as  they  appeared 
on  the  prior  return/report. 

4(a).  Check  for  a  single-employer  plan, 
that  is  a  plan  which  is  maintained  by  one 
employer,  or  one  employee  organization. 
Also,  check  for  plans  that  would  be  con¬ 
sidered  a  multiple-employer  plan  (other) 
except  that  the  individual  employer’s  con¬ 
tributions  are  available  only  to  pay  bene¬ 
fits  for  that  employer’s  employees  who 
are  covered  by  the  plan. 

Also  check  for  a  single-employer  plan 
that  is  collectively  bargained. 

4(b).  Check  for  a  plan  participated  in  by 
more  than  one  employer  where  each  em¬ 
ployer  is  a  member  of  a  controlled  group 
of  corporations  (section  414(b)  of  the 
Code)  and  for  a  plan  participated  in  by 
more  than  one  employer  where  each  em¬ 
ployer  is  a  member  of  a  group  of  em¬ 
ployers  under  common  control  (section 
414(c)  of  the  Code). 

4(c).  Check  for  a  multiemployer  plan 
as  defined  in  section  414(f)  of  the  (jode 
and  section  3(87)  of  ERISA. 

4(d).  Check  for  a  plan  of  more  than  one 
employer  that  is  collectively-bargained,  is 
collectively  funded  and  is  not  a  multiem¬ 
ployer  plan,  a  plan  of  a  controlled  group  of 
corporations  or  a  plan  of  trades  or  busi¬ 
nesses  under  common  control. 

4(e).  Check  for  a  multiple-employer  plan 
(other)  when  filed  by  the  plan  administra¬ 
tor  for  the  plan  as  a  whole.  Also  check 
when  filed  for  an  employer  who  is  par¬ 
ticipating  in  a  plan  where  individual  em¬ 
ployer  contributions  are  available  to  pay 
benefits  to  participants  of  all  participating 
employers. 

5(a).  Enter  the  formal  name  of  the  plan 
or  sufficient  information  to  identify  the 
plan. 

5(b).  Enter  the  date  the  plan  first  be¬ 
came  effective. 

5(c).  Enter  the  three-digit  number  the 
employer  or  plan  administrator  assigned  to 
the  plan.  All  welfare  plan  numbers  will 
start  at  501.  All  other  plans  start  at  001. 
If  you  have  only  one  pension  plan  enter 
001.  If  you  have  only  one  welfare  benefit 
plan  enter  501. 

Once  a  plan  number  is  used  for  a  plan 
it  may  not  be  used  for  any  other  plan  and 
this  number  must  be  used  as  the  plan 
number  for  all  future  filings  of  return/ 
reports  for  the  plan. 

6(a).  Welfare  plans  do  not  complete  (b), 
(c),  or  (d).  Health  maintenance  organiza¬ 
tion  check  (iv)  and  enter  health  mainte¬ 
nance  organization. 


6(b)(i).  In  the  case  of  a  defined  benefit 
plan,  check  the  box  that  will  best  indicate 
the  method  used  to  determine  the  retire¬ 
ment  benefit,  for  example: 

(A)  a  benefit  of  X%  of  compensation  is 
a  fixed  benefit, 

(B)  a  benefit  of  X%  of  compensation 
times  years  of  service  is  a  unit  benefit,  and 

(C)  a  benefit  of  a  stated  dollar  amount 
payable  after  a  specified  number  of  years 
of  service  is  a  flat  benefit. 

6(b)(ii).  Check  (C)  for  a  money  pur¬ 
chase  plan  if  the  contribution  is  determined 
by  a  target  benefit  calculation.  Check  (D) 
for  all  money  purchase  plans  that  do  not 
have  a  target  benefit  calculation. 

6(c)(iii).  Pension  benefit  plans  main¬ 
tained  outside  the  United  States  primarily 
for  non-resident  aliens  who  must  file  Form 
550C-C  check  this  box. 

6(c)(iv).  Check  if  plan  is  a  pension  plan 
which  provides  for  individual  accounts  and 
permits  a  participant  or  beneficiary  to  ex¬ 
ercise  independent  control  over  the  assets 
in  his  or  her  account  (see  section  404(c) 
of  ERISA). 

6(d).  For  single-employer  plans  enter 
the  date  the  employer’s  taxable  year  ends. 
For  example,  if  the  taxable  year  is  a  cal¬ 
endar  year  enter  12-31-80.  For  all  plans 
with  more  than  one  employer,  enter 
"N/A." 

7.  The  descriptions  of  "participant"  in 
the  instructions  below  is  only  for  purposes 
of  items  7  and  26  of  this  form.  Active  par¬ 
ticipants  include  individuals  presently  em¬ 
ployed  by  an  employer(s),  and  those  not 
presently  so  employed  and  not  presently 
entitled  to  future  benefits,  who  are  retain¬ 
ing  or  earning  credited  service  under  the 
terms  of  the  plan.  Do  not  include  nonvested 
former  employees  who  have  incurred  a 
break  in  service  of  the  greater  of  one  year 
or  the  break  in  service  period  specified  in 
the  plan.  Do  not  include  former  partici¬ 
pants  to  whom  an  insurance  company  has 
made  an  irrevocable  commitment  to  pay 
the  benefits  to  which  the  individual  is  en¬ 
titled  under  the  plan. 

7(a).  Total  participants  includes:  (i)  ac¬ 
tive  participants,  (ii)  retired  or  separated 
participants  receiving  benefits,  (iii)  retired 
or  separated  participants  entitled  to  future 
benefits  and  (iv)  deceased  participants 
whose  beneficiaries  are  receiving  or  are  en¬ 
titled  to  receive  benefits. 

For  welfare  plans,  dependents  are  con¬ 
sidered  to  be  neither  participants  nor  bene¬ 
ficiaries. 

7(b).  Plan  administrators  are  cautioned 
that  section  6057(e)  of  the  Code  provides 
that  the  plan  administrator  is  required  to 
furnish  participants  with  an  individual 
statement  which  must  include  the  same 
information  reported  on  Schedule  SSA  with 
respect  to  such  participant. 

8(a).  Check  "Yes,"  if  an  amendment  to 
the  plan  was  adopted  since  the  end  of  the 
plan  year  covered  by  the  last  return/ 
report  Form  5500,  5500-C  or  5500-K 
which  was  filed  for  this  plan  regardless  of 
the  effective  date  of  the  amendment. 

8(b)(ii).  Check  "Yes,"  only  if  the  ac¬ 
crued  tenefits  were  reduced.  For  example, 
a  plan  provides  a  benefit  of  2%  for  each 
year  of  service;  the  plan  is  amended  to 
provide  that  for  all  years  under  the  plan 
the  benefit  will  be  1V&%  for  each  year 
of  service. 

8(c).  Enter  date  of  most  recent  amend¬ 
ment  adopted  regardless  of  the  effective 
date  of  such  amendment. 

9(a).  Check  "Yes,"  if  plan  was  termi¬ 
nated  or  if  plan  was  merged  or  consolidated 
into  another  plan. 
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9(b).  If  plan  was  terminated  and  trust 
assets  were  not  completely  distributed,  a 
return/report  must  be  filed  for  each  year 
that  the  trust  lias  assets.  In  such  case,  the 
return/report  must  be  filed  by  the  plan 
administrator,  if  designated,  or  by  the  per¬ 
son  or  persons  actually  responsible  for  the 
control,  disposition  or  management  of  the 
cash  or  property  received  by  or  contributed 
to  the  plan. 

If  all  the  trust  assets  were  allocated  to 
purchase  individual  annuity  contracts  and 
the  contracts  were  distributed  to  the  par¬ 
ticipants.  check  ••Yes." 

10.  If  this  plan  was  merged  or  consoli 
dated  into  another  plan(s),  or  plan  assets 
or  liabilities  were  transferred  to  another 
plan(s).  It  IS  necessary  to  show  what  other 
plan  or  plans  were  involved. 

10(a).  Check  "Yes'’  if  plan  was  termi¬ 
nated  or  if  plan  was  merged  or  consoli¬ 
dated  into  another  plan. 

10(c).  Enter  the  EIN  of  the  sponsor,  em¬ 
ployer  it  tor  a  single-employer  plan,  of  the 
other  plan. 

11(b).  Check  for  a  trust  or  arrangement 
providing  benefits  exclusively  through  in¬ 
surance  and/or  annuity  contracts.  If  your 
plan  IS  funded  exclusively  through  insur¬ 
ance  or  annuity  contracts  you  still  are  re 
quircd  to  complete  item  15,  unless  you 
meet  the  requirements  listed  above  item 
15.  If  you  meet  these  requirements  check 
the  box  above  item  15  and  do  not  com¬ 
plete  item  15. 

11(c).  Check  for  a  trust  or  arrangement 
providing  benefits  partially  through  insur¬ 
ance  and/or  annuity  contracts. 

12(a).  If  uncertainty  exists  as  to  cover¬ 
age  status  of  the  plan  under  Title  IV  of 
ERISA,  check  the  box  "not  determined" 
and  a  coverage  determination  will  be  made 
by  PBGC. 

12(c).  Completion  of  this  item  satisfies 
the  reporting  requirement  under  ERISA, 
section  4065.  However,  completion  of  this 
Item  does  not  replace  any  of  the  specific 
reporting  requirements  under  ERISA,  sec¬ 
tion  4043(b).  4062(e)  and  4063(a). 


If  12(b)  was  checked  "Yes,"  indicating 
that  certain  events  occurred  requiring  noti¬ 
fication  to  the  PBGC,  designate  which 
events(J[)  through  below  occurred. 
•To  do  this,  enter  the  evmit’s  corresponding 
number  on  the  line  provided. 

f  1^  A  notice  was  received  from  the 
Secretary  of  the  Treasury  that  the 
plan  has  ceased  to  be  a  plan  de¬ 
scribed  in  section  4021(a)(2)  of 


(2) 

(3) 

(4) 


(5) 
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ERISA. 

The  Secretary  of  Labor  has  deter¬ 
mined  the  plan  is  not  in  com¬ 
pliance  with  Title  I  of  ERISA. 

During  the  plan  year,  an  amend¬ 
ment  was  adopted  under  which  the 
benefit  payable  with  respect  to  any 
participant  may  be  decreased. 

The  number  of  active  participants 
was  less  than  80  percent  of  the 
number  of  such  participants  at  the 
beginning  of  the  plan  year,  or  less 
than  75  percent  of  the  number  of 
such  participants  at  the  beginning 
of  the  previous  plan  year. 

The  Internal  Revenue  Service  is¬ 
sued  a  determination  that  there 
had  been  a  termination  or  partial 
termination  of  the  plan  within  the 
meaning  of  section  411(d)(3)  of 
the  Code. 

The  plan  was  unable  to  pay  any 
benefit  when  due. 

One  or  more  distribution(s)  were 
made  to  a  substantial  owner  (other 
than  on  account  of  death)  within 
a  24  month  period.  The  distribu- 
tion(s)  had  a  total  value  of 
$10,000  or  mote  and  immediately 


after  the  distribution(s)  the  plan 
had  nonforfeitable  benefits  which 
are  not  funded.  The  term  "sub¬ 
stantial  owner"  means  an  individ¬ 
ual  who: 

(A)  owns  the  entire  interest 
in  an  unicorporated 
trade  or  business: 

(B)  in  the  case  of  a  partner¬ 
ship  is  a  partner  who 
owns,  directly  or  indi¬ 
rectly,  more  than  10  per¬ 
cent  of  either  the  capital 
interest  or  profits  in  such 
p  ‘ftnership;  or 

(C)  in  the  case  of  a  corpora¬ 
tion,  owns,  directly  or  in- 
indirectly,  more  than  10 
percent  in  the  value  of 
either  the  voting  stock  of 
that  corporation  or  all  tiu 
stock  in  that  corporation. 

The  constructive  ownership  rules 
of  section  1563(e)  of  the  Code  ap¬ 
ply  in  the  case  of  a  corporation 
without  regard  to  sections  1563(a) 
(4)  and  1563(e)(3)(C)  of  the  Code. 
An  individual  is  also  treated  as  a 
substantial  owner  under  the  plan 
at  any  time  within  sixty  (60) 
months  preceding  the  date  on 
which  the  determination  is  made, 
fg)  The  Secretary  of  Labor,  under  sec- 
'  tion  110  of  ERISA,  has  prescribed 
an  alternative  method  of  compli¬ 
ance. 

Operations  ceased  at  a  facility  of 
’  an  employer  mamtaining  a  plan,  re¬ 
sulting  in  the  separation  from  em¬ 
ployment  of  more  than  20  percent 
of  the  employees  who  are  partici¬ 
pants  in  the  plan. 
a  substantial  employer  withdrew 
from  a  plan  under  which  more 
than  one  employer  makes  contribu¬ 
tions.  The  term  "substantial  em¬ 
ployer"  means  an  employer  who 
for  any  plan  year  has  made  con¬ 
tributions  to  a  plan  under  which 
more  than  one  employer  contrib¬ 
utes  for  each  of  (a)  the  two  pre¬ 
ceding  plan  yeares  or  (b)  the  sec¬ 
ond  and  third  preceding  plan 
years — equaling  or  exceeding  10 
percent  of  all  employer  contribu¬ 
tions  paid  to  or  under  the  plan  for 
each  such  year.  • 

If  one  or  more  of  the  following 
events  occurred,  we  would  appre¬ 
ciate  it  it  you  would  so  indicate. 
These  events  are  not  required  to 
be  reported  unless  they  occurred 
on  or  after  the  effective  date  of 
PBGC's  final  reportable  event  reg¬ 
ulation.  See  note  below. 

(ll)  There  has  been  a  bankruptcy,  in¬ 
solvency  or  similar  settlement 
(e  g.,  assignment  tor  the  benefit 
of  creditors  or  composition,  exten¬ 
sion  or  settlement  with  creditors) 
of  a  contributing  sponsor  to  a 
single  employer  plan. 

There  has  been  a  liquidation  or 
dissolution  of  a  contributing  spon¬ 
sor  with  respect  to  a  single  em¬ 
ployer  plan. 

(13)  There  has  been  a  transaction  in¬ 
volving  a  contributing  sponsor  to  a 
single  employer  plan  that  results 
in  a  change  of  employer.  Th  s 
event  is  not  required  to  be  re-- 
ported  for  plans  with  less  than  $1 
million  in  nonforfeitable  benefits 
which  are  not  funded. 

Note:  For  further  information  concern¬ 
ing  Event  Number^  through  m,  andhf) 
0^snd(t^  see  PBGC's  final  regulation  an 
Reporting  and  Notification  Requirements 


for  Reportable  Events  expected  to  be  pub¬ 
lished  in  the  Federal  Register  in  1980  to  be 
codified  in  29  CFR  2617. 

13(b).  Loss  means  any  loss  to  the  plan 
caused  by  the  fraud  or  dishonesty  of  any 
plan  official  or  employee  of  the  plan  or  of 
other  person  handling  funds  of  the  plan. 

14(b).  If  a  waiver  of  a  funding  deficiency 
has  been  granted,  do  not  complete  (i),  (ii) 
and  (lii)  but  complete  1,  2,  3,  7,  8  and  9  of 
Schedule  B  (Form  5500).  An  enrolled  ac¬ 
tuary  need  not  ^ign  Schedule  B  under  these 
circumstances. 

14(b)(iii).  File  Form  5330  with  IRS  to 
pay  the  5%  excise  tax  on  the  funding  de¬ 
ficiency.  ] 

15.  The  financial  information  for  15  and 
16  may  be  based  on  either  the  cash,  modi¬ 
fied  accrual  or  accrual  basis  for  recognition 
of  transactions  as  long  as  one  method  is 
applied  consistently  throughout  items  15 
and  16. 

The  term  "current  value"  means  fair 
market  value  where  available  and  other¬ 
wise  the  fair  value  as  determined  in  good 
faith  by  a  trustee  or  a  named  fiduciary  pur¬ 
suant  to  the  terms  of  the  plan,  assuming 
an  orderly  liquidation  at  the  time  of  such 
determination. 

If  the  assets  of  two  or  more  plans  are 
maintained  in  one  trust  (except  common/ 
collective  trusts)  such  as  where  an  em¬ 
ployer  has  two  plans  which  are  funded 
through  a  single  trust,  items  15  and  16 
should  be  completed  by  entering  the 
plan's  allocable  portion  of  each  line  item. 

In  case  of  any  plan  in  which  plan  assets 
are  maintained  in  two  or  more  trust  funds 
(except  common/collective  trusts)  finan¬ 
cial  information  must  be  reported  on  a 
combined  basis  in  15  and  16. 

Common/Collective  Trusts  and  Pooled 
Separate  Accounts. — For  plans  with  assets 
in  common  or  collective  trusts  or  pooled 
separate  accounts,  the  value  of  the  units 
of  participation  is  to  be  reported  in  item  15 
(c)(ii).  Additionally,  the  return/report  must 
also  include  either  (1)  the  most  recent 
statement  of  assets  and  liabilities  of  any 
common  or  collective  trust  or  pooled  sepa¬ 
rate  account  or  (2)  a  certification  that 
the  plan  has  received  a  copy  of  such 
statement  from  the  bark  or  insurance 
company  together  with  the  EIN  of  the 
bank  or  insurance  company  and  the  num- 
ber(s)  they  use  to  identify  such  trust  or 
separate  accounts.  Item  16  should  in¬ 
clude  information  regarding  the  value  of 
units  of  participation  held  by  the  plan  in 
common  or  collective  trust  or  separ,ate  ac¬ 
counts  and  transactions  involving  the 
acquisition  and  disposition  by  the  plan  of 
units  of  participation  in  the  trust  or  sep¬ 
arate  account.  However,  item  16  should 
not  include  individual  transactions  of  the 
common  or  collective  trust  or  separate 
account.  For  further  details  see  29  CFR 
sections  2520.103-3,  2520.103-4.  2520.- 
103-5  and  2520.103-9. 

15(c)(i).  Investments  in  securities  of 
U.S.  or  State  and  municipal  quasi-govern- 
mental  corporations  should  be  included 
here. 

lS(d).  Show  value  of  building  and  other 
depreciable  property  used  in  the  operation 
of  the  plan.  Buildings  and  other  property 
held  for  investment  should  be  shown  in 
15(c). 

15(e).  The  current  value  of  unallocated 
insurance  contracts  as  shown  on  line  item 
15(e)  may  be  determined  by  using  the 
same  method  used  to  complete  line  6(e) 
and  7  of  Schedule  A  (Form  55CX))  as  long 
as  it  is  stated  as  at  the  beginning  and  the 
end  of  the  plan  year. 

Enter  the  current  value  of  the  plan’s 
interest  in  non  pooled  separate  accounts 
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as  of  the  beginning  and  end  of  the  plan 
year.  Unallocated  insurance  contracts 
funded  with  pooled  separate  accounts 
should  be  entered  in  15(c)(ii). 

15(f).  Enter  the  current  value  of  any  as¬ 
sets  other  than  those  categories  listed  in 

(a)  through  (e)  above. 

Liabilities. — Do  not  include  the  value  of 
future  pension  payments  in  15(h),  (i), 
or  (j). 

15(h).  Enter  total  amount  of  claims 
which  have  been  processed  and  approved 
for  payment  directly  from  the  trust  but 
have  not  been  paid.  Do  not  include  the 
value  of  future  pension  payments. 

lS(i).  Acquisition  Indebtedness.— 

(1)  General  Rule. — ^The  term  “acquisi¬ 
tion  indebtedness"  means  with  respect  to 
any  debt-financed  property,  the  outstand¬ 
ing  amount  of  the  principal  indebtedness 
incurred: 

(a)  by  the  organization  in  acquiring  or 
improving  such  property; 

(b)  before  the  acquisition  or  improve¬ 
ment  of  such  property  if  such  indebted¬ 
ness  would  not  have  been  incurred  but  for 
such  acquisition  or  improvement;  and 

(c)  after  the  acquisition  or  improvement 
of  such  property  if  such  indebtedness 
would  not  have  been  incurred  but  for 
such  acquisition  or  improvement  and  the 
incurrence  of  such  indebtedness  was 
reasonably  forseeable  at  the  time  of  such 
acquisition  or  improvement. 

For  further  explanation  see  section 
514(c)  of  the  Code. 

16(a).  If  trust  is  on  the  accrual  basis, 
enter  amount  of  contributions  received  or 
accrued. 

16(b).  Show  current  value,  at  date  con¬ 
tributed,  of  securities  or  other  noncash 
property  contributed  to  the  plan. 

16(g)(i).  If  distributions  include  securi¬ 
ties  or  other  property,  show  the  current 
value,  at  date  distributed,  in  this  figure. 

16(g)(iii).  Include  here  such  items  as 
amount  for  prepaid  legal  services,  day  care 
services,  training  and  apprenticeship  serv¬ 
ices. 

16(m)(i).  This  amount  shall  be  com¬ 


puted  as  follows;  (1)  Subtract  the  cost  or 
adjusted  basis  of  all  assets  from  the  cur¬ 
rent  value  of  all  assets  at  the  beginning  of 
the  year;  (2)  Subtract  the  cost  or  adjusted 
basis  of  all  assets  from  the  current  value 
of  all  assets  at  the  end  of  the  year;  (3)  if 
the  result  under  (2)  is  greater  than  the  re¬ 
sult  under  (1),  enter  the  difference  on  line 
(m)(i);  if  the  result  under  (1)  is  greater 
than  the  result  under  (2),  enter  the  differ¬ 
ence  in  parentheses  on  line  (m)(i). 

16(m)(ii).  Adjustments  that  are  not 
shown  on  line  (i)  should  be  entered  on 
line  (ii).  For  example,  material  adjustments 
relating  to  prior  years  such  as  the  write¬ 
off  of  an  account  receivable,  bond  or  note. 

17.  All  percentage  calculations  are  to 
be  made  as  of  the  end  of  the  plan  year. 
Use  item  15(g)  column  b  for  plan  asset 
calculations. 

The  term  “party-in-interest"  (for  pur¬ 
poses  of  this  form,  party-in-interest  is 
deemed  to  include  a  disqualified  person — 
see  section  4975(e)(2)  of  the  Code) 
means,  as  to  an  employee  benefit  plan — 

(A)  any  fiducia^  (including,  but  not  lim¬ 
ited  to,  any  administrator,  officer,  trustee 
or  custodian),  counsel  or  employee  of  such 
employee  benefit  plan; 

(B)  a  person  providing  services  to  such 
plan; 

(C)  an  employer  any  of  whose  employ¬ 
ees  are  covered  by  such  plan; 

(D)  an  employee  organization  any  of 
whose  members  are  covered  by  such  plan; 

(E)  an  owner,  direct  or  indirect,  of  50% 
or  more  of — (i)  the  combined  voting  power 
of  all  classes  of  stock  entitled  to  vote  or 
the  total  value  of  shares  of  all  classes  of 
stock  of  a  corporation,  (ii)  the  capital  in¬ 
terest  or  the  profits  interest  of  a  partner¬ 
ship,  or  (iii)  the  beneficial  interest  of  a 
trust  or  unincorporated  enterprise,  which 
is  an  employer  or  an  employee  organization 
described  in  subparagraph  (C)  or  (D); 

(F)  a  relative  of  any  individual  de¬ 
scribed  in  subparagraph  (A),  (B),  (C)  or 
(E): 

(G)  a  corporation,  partnership,  or  trust 
or  estate  of  which  (or  in  which)  50%  or 


more  of — (i)  the  combined  voting  power  of 
all  classes  of  stock  entitled  to  vote  or  the 
total  value  of  shares  of  all  classes  of  stock 
of  such  corporation,  (ii)  the  capital  interest 
or  profits  interest  of  such  partnership, 
or  (iii)  the  beneficial  interest  of  such  trust 
or  estate,  is  owned  directly  or  indirectly,  or 
held  by  persons  described  in  subparagraph 
(A),  (B),  (C),  (D)  or  (E): 

(H)  an  employee,  officer,  director  (or  an 
individual  having  powers  or  responsibilities 
similar  to  those  of  officers  or  directors),  or 
a  10%  or  more  shareholder  directly  or  in¬ 
directly,  of  a  person  described  in  subpara¬ 
graph  (B),  (C),  (D),  (E)  or  (G),  or  of  the 
employee  benefit  plan;  or 

(I)  a  10%  or  more  (directly  or  indi¬ 
rectly  in  capital  or  profits)  partner  or  joint 
venturer  of  a  person  described  in  subpara¬ 
graph  (B).  (C),  (D),  (E)  or  (G). 

18(b).  Include  any  individual,  trade  or 
business,  whether  incorporated  or  unincor¬ 
porated,  responsible  for  managing  the 
clerical  operations  (e.g.  handling  member¬ 
ship  rosters,  claims  payments,  maintain¬ 
ing  books  and  records)  of  the  plan  on  a 
contractual  basis.  Do  not  include  salaried 
staff  or  employees  of  the  plan  or  banks  or 
insurance  carriers.  The  employer  identi¬ 
fication  number  (EIN)  of  the  business  be¬ 
ing  reported  or  the  EIN  of  the  individual’s 
employer  should  follow  the  name.  For  ex¬ 
ample:  John  Smith  (99-1234567). 

18(c).  Calculate  administrative  expense 
for  prior  years  as  it  is  calculated  for  item 
16(i)  for  this  plan  year.  The  item  must  only 
be  completed  to  reflect  the  plan  years  for 
which  a  Form  5500-R  was  filed  for  this 
plan. 

18(d)  and  (e).  Only  plans  which  have 
checked  11(b)  or  11(c)  need  to  complete 
these  items. 

18(d).  Replaced  means  a  policy  has 
been  discontinued  and  a  new  policy  writ¬ 
ten.  It  does  not  include  incremental  poli¬ 
cies.  For  example,  it  does  not  include  indi¬ 
vidual  life  policies  written  to  reflect  salary 
increases. 


19(a).  Party-in-Interest  Transactions. — If  19(a)  was  checked  “Yes,"  describe  each  transaction  in  the  following  or  similar  format, 
except'for  the  following  transactions: 

(1)  Payments  of  insurance  premiums: 

(2)  Benefit  payments  authorized  by  the  plan; 

(3)  The  investment  of  plan  assets  in — (i)  deposits  in  a  bank  or  similar  financial  institution  supervised  by  a  State  or  Federal 
agency,  (ii)  a  common  or  collective  trust  fund  or  pooled  investment  fund  maintained  by  a  bank  or  trust  company  supervised  by  a  State 
or  Federal  agency,  or  (iii)  a  pooled  investment  fund  of  an  insurance  company  qualified  to  do  business  in  a  State. 

(4)  Receipt  of  cash  contributions  from  a  party-in-interest  reportable  in  16(a)  of  this  form;  and 

(5)  Any  person  who  rendered  services  to  the  plan  which  are  statutorially  exempt  under  section  408(b)  of  ERISA  and  the  regula¬ 
tions  thereunder. 

If  the  assets  or  investments  of  two  or  more  plans  are  maintained  in  one  trust  (except  common  or  collective  trusts)  the  entries 
in  the  schedule  which  relate  to  the  trust  shall  be  completed  by  entering  the  plan's  applicable  portion  of  the  total  dollar  amounts. 

If  you  relied  upon  a  statutory  or  administrative  exemptiion  in  entering  into  a  transaction  described  in  the  schedule,  enter  in 
column  k  (“exemption”)  the  section  of  ERISA  or  the  number  of  the  administrative  exemption  upon  which  you  relied.  Also  use 
column  k  to  indicate  that  an  application  for  an  administrative  exemption  is  pending. 


1.  Identity  of 
pirty  in- 
volvod 

j 

b.  Relotionship  to 
plin.  om- 
ployor  or 
other  pirty-ln- 
i  inttrosi 

c.  DoMription  of  trinsoc- 
tions  Including  miturity 
dote,  ntf  of  interest,  col- 
laterel,  per  or  maturity 
value 

! 

d.  Purchase  [ 
price  1 

1  1 

! 

a.  Selling 
price 

!  1 

f.  lease  i 
rental  i 

g.  Expense  , 
1  incurred  i 

1  in  con¬ 
nection 

1  with 

transaction 

h.  Cost  of 
asset 

i.  Current 
value  of  .asset 

1 

i.  Net  gain  or  : 
(loss)  on  each  ! 
transaction  1 

1 

:  k.  Exemption 

-  -- 

1  1  1 

1  1 

1 

1  1  1 

- 

20(b).  Do  not  include  assets  reportable 
in  item  15(a)(i)  for  this  computation. 

21.  The  following  definitions  are  to  as¬ 
sist  the  filer  and  are  only  for  understand¬ 
ing  this  form. 

(1)  Fiduciary. — A  person  is  a  fiduciary 
with  respect  to  a  plan  to  the  extent:  (i)  he 
or  she  exercises  any  discretionary  author¬ 


ity  or  discretionary  control  respecting 
management  of  such  plan  or  exercises 
any  authority  or  control  respecting  man¬ 
agement  or  disposition  of  its  assets,  (ii) 
he  or  she  renders  investment  advise  for 
a  fee  or  other  compensation,  direct  or  in¬ 
direct,  with  respect  to  any  moneys  or 
other  property  of  such  plan,  or  has  any 


authority  or  responsibility  to  do  so,  or  (iii) 
he  or  she  has  any  discretionary  authority 
or  discretionary  responsibility  in  the  ad¬ 
ministration  of  such  plan. 

(2)  Employer  Real  Property. — Real  prop¬ 
erty  (and  related  personal  property)  which 
is  leased  to  an  employer  of  employees  cov- 
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ered  by  the  plan,  or  to  an  affiliate  of  such 
employer. 

(3)  Employer  Security. — A  security  is¬ 
sued  by  an  employer  of  employees  cov¬ 
ered  by  the  plan,  or  by  an  affiliate  of  such 
employer. 

(4)  Qualifying  Employer  Security. — An 
employer  security  which  is  a  stock  or  a 
marketable  obligation  is  considered  a 
qualifying  employer  security.  For  pur¬ 
poses  o  fthis  definition,  the  term  market¬ 
able  obligation  means  a  bond,  debenture, 
note,  or  certificate,  or  other  evidence  of 
indebtedness  (obligation)  if: 

(i)  such  obligation  is  acquired — 

(A)  on  the  market,  either  (1)  at 
the  price  of  the  obligation 
prevailing  on  a  national  secu¬ 
rities  exchange  which  is  reg¬ 
istered  with  the  Securities 
and  Exchange  Commission, 
or  (2)  if  the  obligation  is  not 
traded  on  such  a  national  se¬ 
curities  exchange,  at  a  price 
not  less  favorable  to  the  plan 
than  the  offering  price  for  the 
obligation  as  established  by 
current  bid  and  asked  prices 
quoted  by  persons  independent 
of  the  issuer, 

(B)  from  an  underwriter,  at  a 
price  (1)  not  in  excess  of  the 
public  offering  price  for  the 
obligation  as  set  forth  in  a 
prospMtus  or  offering  circu- 
clar  filed  with  the  Securities 
and  Exchange  Commission, 
and  (2)  at  which  a  substan¬ 
tial  portion  of  the  same  issue 
is  acquired  by  person  inde¬ 
pendent  of  the  issuer;  or 

(C)  directly  from  the  issuer,  at  a 
price  not  less  favorable  to  the 
plan  than  the  price  paid  cur¬ 


rently  for  a  substantial  por¬ 
tion  of  the  same  issue  by  per¬ 
sons  independent  of  the  is¬ 
suer; 

(ii)  immediately  following  acquisition 
of  such,  obligation — 

(A)  not  more  than  25  percent  of 
the  aggregate  amount  of  obli¬ 
gations  Issued  in  such  issue 
and  outstanding  at  the  time  of 
acquisition  is  held  t^  the  plan, 
and 

(B)  at  least  50  percent  of  the  ag¬ 
gregate  amount  referred  to  in 
subparagraph  (A)  is  held  by 
persons  independent  of  the  is¬ 
suer;  and 

(iii)  immediately  following  acquisition 
of  the  obligation,  not  more  than  25 
percent  of  the  assets  of  the  plan  is 
invested  in  obligations  of  the  em¬ 
ployer  or  an  affiliate  of  the  em¬ 
ployer. 

(5)  Qualifying  Employer  Real  Prop¬ 
erty. — Employer  real  property  is  consid¬ 
ered  qualifying  employer  real  property. 

(i)  if  a  substantial  number  of  the  par¬ 
cels  are  dispersed  geographically; 

(ii)  if  each  parcel  of  real  property  and 
the  improvements  thereon  are 
suitable  (or  adaptable  without  ex¬ 
cessive  cost)  for  more  than  one 
use; 

(iii)  even  if  all  such  real  property  is 
leased  to  one  lessee  (which  may 
be  an  employer,  or  an  affiliate  of 
any  employer);  and 

(iv)  if  the  acquisition  and  retention  of 
such  property  comply  with  the 
provisions  of  Part  I  of  ERISA  (other 
than  sections  404(a)(1)(B)  to  the 
extent  it  requires  diversification, 
and  sections  404(a)(1)(C),  406 
and  407(a)). 


22.  Enter  the  name  and  address  of  the 
person  designated  as  agent  for  the  service 
of  legal  process.  This  should  be  either  the 
name  of  an  individual  or  the  title  of  the 
position  occupied  by  the  individual  who 
will  receive  service.  If  no  person  has  been 
designated  to  date,  one  should  be  desig¬ 
nated.  A  post  office  box  is  not  satisfactory 
as  the  business  address. 

23.  List  the  name  and  address  of  each 
person  considered  to  be  a  fiduciary  with 
respect  to  the  plan.  Information  furnished 
will  not  be  determinative  as  to  whether  a 
party  is  in  fact  a  fiduciary  to  the  plan.  See 
item  21  instructions  for  the  definition  of 
fiduciary. 

24.  The  IRS  serial  number  is  the  eight 
digit  letter  serial  number,  provided  by  the 
IRS  for  master,  prototype,  field  prototype, 
and  pattern  plans  (e.g.  076006^)  or  the 
four  digit  serial  number  provided  on  the 
cover  of  the  model  plan,  or  the  four-digit 
Form  number  of  the  applicable  bond  pur¬ 
chase  plan  (either  4578  or  6022). 

26.  Complete  as  of  the  end  of  the  plan 
year.  For  purposes  of  vesting,  only  con¬ 
sider  vesting  in  employer  contributions. 

Information  should  be  provided  for  all 
employees  of  a  controlled  group  or  under 
common  control  even  if  they  are  not  par¬ 
ticipating  in  the  plan.  Enter  on  line  (b)(i) 
the  required  information  for  all  member 
employers.  Enter  on  line  (b)(ii)  only  the 
employees  of  the  member  employers  which 
do  not  participate  in  the  plan. 

Multiemployer  plans  described  in  section 
414(f)  of  the  Code  and  multiple-employer- 
collectively-bargained  plans  only  complete 
the  total  columns  in  26.  Do  not  complete 
26(b). 

Some  sponsors  may  wish  to  provide 
additional  explanatory  material  in  regard 
to  item  26.  That  material  may  be  attached 
to  this  form. 


26(a).  The  percentage  test  of  section  410(b)(1)(A)  is  met  if,  and  only  if: 

(1)  line  (i)  of  the  schedule  below  is  70%  or  larger  or, 

(2)  line  (j)  is  70%  or  larger  and  line  (k)  is  80%  or  larger. 

(a)  Total  employed . 

(b)  Exclusions  under  plan  (do  not  count  an  employee  more  than  once): 

(I)  Minimum  age  (specify)  ^ . Years  of  service  (specify)  ► . 

(ii)  Employees  included  in  collective  bargaining . 

(iii)  Nonresident  aliens  who  receive  no  earned  income  from  Unted  States  sources .  . 

(c)  Total  exclusions,  sum  of  (b)(i)  through  (iii) . 

(d)  Employees  not  excluded  under  the  statute,  (a)  less  (c) . 

(e)  Ineligible  under  plan  on  account  of  (do  not  count  an  employee  included  in  (b)): 

(i)  Minimum  pay  (specify)  ^ . 

(ii)  Hourly-paid . 

(iii)  Maximum  age  (specify)  ^ . . . 

(iv)  Other  (specify)  ^ . 

(f)  Employee  ineligible,  sum  of  (e)(i)  through  (iv) . 

(g)  Employees  eligible  to  participate,  line  (d)  less  line  (f) . 

(h)  Number  of  employees  participating  in  plan . 

(I)  Percent  of  nonexcluded  employees  who  are  participating,  (h)  divided  by  (d) .  .  .  . 

Complete  (j)  only  if  (i)  is  less  than  70%  and  complete  (k)  only  if  (j)  is  70%  or  more. 

(j)  Percent  of  nonexcluded  employees  who  are  eligible  to  participate,  (g)  divided  by  (d) . 

(k)  Percent  of  eligible  employees  who  are  participating,  (h)  divided  by  (g) . 


26(b).  If  you  checked  (a)  “No,"  and  all 
the  active  plan  participants  own  less  than 
a  10  percent  interest  in  the  corporate  or 
non-corporate  employer,  do  not  complete 
26(b)  but  attach  an  explanation  of  how 
your  plan  meets  the  coverage  requirements 
of  section  410(b)(1)(B)  of  the  Code. 
26(b)(ii)(B).  If  (a)  is  checked  "Yes," 

313-199-1 


include  on  this  line  those  employees  who 
do  not  satisfy  the  minimum  age  or  service 
requirements,  or  are  air  pilots,  or  non¬ 
resident  aliens. 

26(b)(ii)(C).  If  (a)  is  checked  “Yes," 
enter  here  the  number  of  all  employees 
excluded  from  coverage  because  they  are 
either  ineligible  or  have  elected  not  to  par¬ 
ticipate  even  though  eligible. 


26(c).  Enter  the  number  of  employees 
separated  from  service  with  less  than 
1C>0%  vesting  in  their  benefits. 

For  1980  c(ii)  and  c(iii)  shouid  not  be 
completed. 

For  1981  c(iii)  should  not  be  completed. 

For  1982  c(i),  c(ii)  and  c(iii)  must  be 
completed. 
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Code  for  Principal  Business 

Activity  and  Principal  Product  or  Service 

These  industry  titles  and  definitions  are  based,  in  general,  on  the  Enterprise 
Standard  Industrial  Classification  system  developed  by  the  Office  of  Management 
and  Budget,  Executive  Office  of  the  President,  to  classify  enterprises  by  type  of 
activity  in  which  they  are  engaged.  The  system  follows  closely  the  Standard  Industrial 
Classification  used  to  classify  establishments. 


AGRICULTURE,  FORESTRY,  AND  FISHING 
Code 

Firms: 

0120  Field  crop. 

OISO  Fruit,  tree  nut,  and  vegetable. 

0180  Horticultural  specialty. 

0230  Livestock. 

0270  Animal  specialty. 

Agricultural  services  and  forestry: 

0740  Veterinary  services. 

0750  Animal  services,  except  veterinary. 

0780  Landscape  and  horticultural  services. 
0790  Other  agricultural  services. 

0800  Forestry. 

Fishing,  hunting,  and  trapping: 

0930  Commercial  fishing,  hatcheries  and  pre¬ 
serves. 

0970  Hunting,  trapping,  and  game  propagation. 

MINING 

Metal  mining: 

1010  Iron  ores. 

1070  Copper,  lead  and  zinc,  gold  and  silver 
ores. 

1098  Other  metal  mining. 

1150  Coalmining. 

Oil  and  gas  extraction: 

1330  Crude  petroleum,  natural  gas,  and  natural 
gas  liquids. 

1380  Oil  and  gas  field  services. 

Nonmotallic  minerals  (except  fuels)  mining: 
1430  Dimension,  crushed  and  broken  stone; 
sand  and  gravel. 

1498  Other  nonmetallic  minerals,  except  fuels. 


CONSTRUCTION 

General  building  contractors  and  operative 
builders: 

1510  General  building  contractors. 

1531  Operative  builders. 

Heavy  construction  contractors: 

161 1  Highway  and  street  construction. 

1620  Heavy  construction,  except  highway. 
Special  trade  contractors : 

1711  Plumbing,  heating,  and  air  conditioning. 
1721  Painting,  paper  hanging,  and  decorating. 
1731  Electrical  work. 

1740  Masonry,  stonework,  and  plastering. 

1750  Carpentering  and  flooring. 

1761  Roofing  and  sheet  metal  work. 

1771  Concrete  work. 

1781  Water  well  drilling. 

1790  Miscellaneous  special  trade  contractors. 

MANUFACTURING 
Food  and  kindred  products: 

2010  Meat  products. 

2020  Dairy  products. 

2030  Preserved  fruits  and  vegetables. 

2040  Grain  mill  products. 

2050  Bakery  products. 

2060  Sugar  and  confectionery  products. 

2081  Malt  liquors  and  malt. 

2088  Alcoholic  beverages,  except  malt  liquors 
and  malt. 

2089  Bottled  soft  drinks,  and  flavorings. 

2096  Other  food  and  kindred  products. 

2100  Tobacco  manufacturers. 

Textile  mill  products: 

2228  Weaving  mills  and  textile  finishing. 

2250  Knitting  mills. 

2298  Other  textile  mill  products. 

Apparel  and  other  textile  products: 

2315  Men’s  and  boys’  clothing. 

2345  Women’s  and  children’s  clothing. 

2388  Hats,  caps,  millinery,  fur  goods,  and  other 
apparel  and  accessories. 

2390  Misc.  fabricated  textile  products. 

Lumbar  and  wood  products,  except  furniture: 

2415  Logging  camps  and  logging  contractors, 
sawmills  and  planing  mills. 

2430  Millwork,  plywood,  and  related  products. 
2498  Other  wood  products,  including  wood 
buildings  and  mobile  homes. 

2500  Furniture  and  fixtures. 
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Paper  and  allied  products: 

2625  Pulp,  paper,  and  board  mills. 

2699  Other  paper  products. 

Printing,  publishing,  and  allied  industries: 

2710  Newspapers. 

2720  Periodicals. 

2735  Books,  greeting  cards,  and  misc.  pub¬ 
lishing. 

2799  Commercial  and  other  printing,  and  print¬ 
ing  trade  services. 

Chemicals  and  allied  products: 

2815  Industrial  chemicals,  plastics  materials 
and  synthetics. 

2830  Drugs. 

2840  Soap,  cleaners,  and  toilet  goods. 

2850  Paints  and  allied  products. 

2898  Agricultural  and  other  chemical  products. 

Petroleum  refining  and  related  industries 
(Including  those  Integrated  with  extraction): 

2910  Petroleum  refining  (including  those  inte- 
gyrated  with  extraction). 

2998  Other  petroleum  and  coal  products. 

Rubber  and  misc.  plastics  products: 

3050  Rubber  products;  plastics  footwear,  hose 
and  belting. 

3070  Misc.  plastics  products. 

Leather  and  leather  products: 

3140  Footwear,  except  rubber. 

3198  Other  leather  and  leather  products. 

Stone,  clay,  glass,  and  concrete  products; 

3225  Glass  products. 

3240  Cement,  hydraulic. 

3270  Concrete,  gypsum,  and  plaster  products. 
3298  Other  nonmetallic  mineral  products. 

Primary  metal  Industries: 

3370  Ferrous  metal  industries;  misc.  primary 
metal  products. 

3380  Nonferrous  metal  industries. 

Fabricated  metal  products,  except  machinery 
and  transportation  equipment: 

3410  Metal  cans  and  shipping  containers. 

3428  Cutlery,  hand  tools,  and  hardware;  screw 
machine  products,  bolts,  and  similar 
products. 

3430  Plumbing  and  heating,  except  electric  and 
warm  air. 

3440  Fabricated  structural  metal  products. 
3460  Metal  forgings  and  stampings. 

3470  Coating,  engraving,  and  allied  services. 
3480  Ordnance  and  accessories,  except  ve¬ 
hicles  and  guided  missiles. 

3490  Misc.  fabricated  metal  products. 

Machinery,  oxcept  electrical: 

3520  Farm  machinery. 

3530  Construction,  mining,  and  materials  han¬ 
dling  machinery  and  equipment. 

3540  Metalworking  machinery. 

3550  Special  industry  machinery,  except  metal¬ 
working  machinery. 

3560  General  industrial  machinery. 

3570  Office,  computing,  and  accounting  ma¬ 
chines. 

3598  Engines  and  turbines,  service  industry 
machinery,  and  other  machinery,  except 
electrical. 

Electrical  and  electronic  machinery,  equipment, 
and  suppHea: 

3630  Household  appliances. 

3665  Radio,  television,  and  communication 
equipment. 

3670  Electronic  components  and  accessories. 
3698  Other  electric  equipment. 

Transportation  equipment: 

3710  Motor  vehicles  and  equipment. 

3725  Aircraft,  guided  missiles  and  parts. 

3730  Ship  and  boat  building  and  repairing 
3798  Other  transportation  equipment. 

Measuring  and  controlling  Instruments:  photo¬ 
graphic  and  medical  goods,  watches  end  clocks: 

3815  Scientific  instruments  and  measuring 
devices;  watches  and  clocks. 
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3845  Optical,  medical,  and  ophthalmic  goods. 
3860  Photographic  equipment  and  sup^Mies. 
3998  Other  manufacturing  products. 

TRANSPORTATION,  COMMUNICATION, 
ELECTRIC,  GAS,  AND  SANITARY  SERVICES 
Transportation: 

4000  Railroad  transportation. 

Local  and  Interurban  passenger  trensit: 

4121  Taxicabs. 

4189  Other  passenger  transportation. 

Trucking  and  warehousing: 

4210  Trucking,  local  and  long  distance. 

4289  Public  warehousing  and  trucking  ter¬ 
minals. 

Other  transportation  including  transportation 
servicas: 

4400  Water  transportation. 

4500  Transportation  by  air. 

4600  Pipe  lines,  except  natural  gas. 

4722  Passenger  transportation  arrangement 

4723  Freight  transportation  arrangement. 

4799  Other  transportation  services. 

Communication: 

4825  Telephone,  telegraph,  and  other  com¬ 
munication  services. 

4830  Radio  and  television  broadcasting. 

Electric,  gas,  and  sanitary  services: 

4910  Electric  services. 

4920  Gas  production  and  distribution. 

4930  Combination  utility  services. 

4990  Water  supply  and  other  sanitary  services. 

WHOLESALE  TRADE 

Durable: 

5010  Motor  vehicles  and  automotive  equip¬ 
ment. 

5020  Furniture  and  home  furnishings. 

5030  Lumber  and  construction  materials. 

5040  Sporting,  recreational,  photographic,  and 
hobby  goods,  toys,  and  supplies. 

5050  Metals  and  minerals,  except  petroleum 
and  scrap. 

5060  Electrical  goods. 

5070  Hardware,  plumbing  and  heating  equip¬ 
ment. 

5083  Farm  machinery  and  equipment. 

5089  Other  machinery,  equipment,  and  sup¬ 
plies. 

5098  Other  durable  goods. 

Nondurable: 

5110  Paper  and  paper  products. 

5129  Drugs,  drug  proprietaries,  and  druggists' 
sundries. 

5130  Apparel,  piece  goods,  and  notions. 

5140  Groceries  and  related  products,  except 

meats  and  meat  products. 

5147  Meats  and  meat  products. 

5150  Farm-product  raw  materials. 

5i60  Chemicals  and  allied  products. 

5170  Petroleum  and  petroleum  products. 

5180  Alcoholic  beverages. 

5190  Misc.  nondurable  goods. 

RETAIL  TRADE 

Building  materials,  hardware,  garden  supply, 
and  mobile  home  dealers: 

5211  Lumber  and  other  building  materials 
dealers. 

5231  Paint,  glass,  and  wallpaper  stores. 

5251  Hardware  stores. 

5261  Retail  nurseries  and  garden  stores. 

5271  Mobile  home  dealers. 

General  merchandise: 

5331  Variety  stores. 

5398  Other  general  merchandise  stores. 

Food  stores: 

5411  Grocery  stores. 

5420  Meat  and  fish  markets  and  freezer  provi- 
sioners. 

5431  Fruit  stores  and  vegetable  markets. 

5441  Candy,  nut,  and  confectionery  stores. 
5451  Dairy  products  stores. 

5460  Retail  bakeries. 

5490  Other  food  stores. 

Automotive  dealers  end  service  stetlons: 

5511  New  car  dealers  (franchised). 

5521  Used  car  dealers. 

5531  Auto  and  home  supply  stores. 

5541  Gasoline  service  stations. 

5551  Boat  dealers. 

5561  Recreational  vehicle  dealers. 

5571  Motorcycle  dealers. 

5599  Aircraft  and  other  automotive  dealers. 

Apparel  and  accessory  stores: 

561 1  Men’s  and  boys’  clothing  and  furnishings. 
562 1  Women’s  ready-to-wear  stores. 

563 1  Women’s  accessory  and  specialty  stores. 
5641  Children’s  and  infants’  wear  stores. 

565 1  Family  clothing  stores. 

5661  Shoe  stores. 
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5681  Furriers  and  fur  shops. 

5699  Other  apparel  and  accessory  stores. 

Furniture,  home  furnishings,  and  equipment 
stores: 

5712  Furniture  stores. 

5713  Floor  covering  stores. 

5714  Drapery,  curtain,  and  upholstery  stores. 
5719  Home  furnishings,  except  appliances. 
5722  Household  appliance  stores. 

5732  Radio  and  television  stores. 

5733  Music  stores. 

Eating  and  drinking  places: 

5812  Eating  places. 

5813  Drinking  places. 

Miscellaneous  retail  stores: 

5912  Drug  stores  and  proprietary  stores. 

5921  Liquor  stores. 

5931  Used  merchandise  stores. 

5941  Sporting  goods  stores  and  bicycle  shops. 

5942  Book  stores. 

5943  Stationery  stores. 

5944  Jewelry  stores. 

5945  Hobby,  toy,  and  game  shops. 

5946  Camera  and  photographic  supply  stores. 

5947  Gift,  novelty,  and  souvenir  shops. 

5948  Luggage  and  leather  goods  stores. 

5949  Sewing,  needlework,  and  piece  goods 
stores. 

5961  Mail  order  houses. 

5962  Merchandising  machine  operators. 

5963  Direct  selling  organizations. 

5982  Fuel  and  ice  dealers  (except  fuel  oil  and 
bottled  gas  dealers). 

5983  Fuel  oil  dealers. 

5984  Liquefied  petroleum  gas  (bottled  gas). 

5992  Florists. 

5993  Cigar  stores  and  stands. 

5994  News  dealers  and  newsstands. 

5996  Dther  miscellaneous  retail  stores. 

FINANCE,  INSURANCE  AND  REAL  ESTATE 
Banking: 

6030  Mutual  savings  banks. 

6060  Bank  holding  companies. 

6090  Banks,  except  mutual  savings  banks  and 
bank  holding  companies. 

Credit  agencies  other  than  banks: 

6120  Savings  and  loan  associations. 

6140  Personal  credit  institutions. 

6150  Business  credit  institutions. 

6199  Dther  credit  agencies. 

Security,  commodity  brokers,  doalers,  ox- 
changos,  and  sarvicot: 

6212  Security  underwriting  syndicates. 
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6218  Security  brokers  and  dealers,  except 
underwriting  syndicates. 

6299  Commodity  contracts  brokers  and 
dealers;  security  and  commodity  ex¬ 
changes;  and  allied  services. 

Insurance: 

6355  Life  insurance. 

6356  Mutual  insurance,  except  life  or  marine 
and  certain  fire  or  flood  insurance  com¬ 
panies. 

6359  Dther  insurance  companies. 

6411  Insurance  agents,  brokers,  and  services. 

Real  Estate: 

'6511  Real  estate  operators  (except  developers) 
and  lessors  of  buildings. 

6516  Lessors  of  mining,  oil,  and  similar  prop¬ 
erty. 

6518  Lessors  of  railroad  property  and  other 
real  property. 

6531  Real  estateagents,  brokersand  managers. 
6541  Title  abstract  offices. 

6552  Subdividers  and  developers,  except  cem¬ 
eteries. 

6553  Cemetery  subdividers  and  developers. 
6599  Dther  real  estate. 

6611  Combined  real  estate,  insurance,  loans 
and  law  offices. 

Holding  and  other  Investment  companies: 

6742  Regulated  investment  companies. 

6743  Real  estate  investment  trusts. 

6744  Small  business  investment  companies. 
6749  Holding  and  other  investment  companies, 

except  oank  holding  companies. 

SERVICES 

Hotels  and  other  lodging  places: 

7012  Hotels. 

7013  Motels,  motor  motels,  and  tourist  courts. 
7021  Rooming  and  boarding  houses. 

7032  Sporting  and  recreational  camps. 

7033  Trailer  parks  and  camp  sites. 

7041  Drganizational  hotels  and  lodging  houses 
on  a  membership  basis. 

Personal  services: 

7215  Coin-operated  laundries  and  dry  cleaning. 
7219  Dther  laundry,  cleaning,  and  garment 
services. 

7221  Photographic  studios,  portrait. 

7231  Beauty  shops. 

7241  Barbershops. 

7251  Shoe  repair  and  hat  cleaning  shops. 

7261  Funeral  services  and  crematories. 

7299  Miscellaneous  personal  services. 

Business  services: 

7310  Advertising. 

7340  Services  to  buildings. 
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7370  Computer  and  data  processing  services. 
7392  Management,  consulting,  and  public  rela¬ 
tions  services. 

7394  Equipment  rental  and  leasing. 

7398  Dther  business  services. 

Automotive  repair  and  services: 

7510  Automotive  rentals  and  leasing,  without 
drivers. 

7520  Automobile  parking. 

7531  Automobile  top  and  body  repair  shops. 

7538  General  automobile  repair  shops. 

7539  Dther  automotive  repair  shops. 

7540  Automotive  services,  except  repair. 

Miscellaneous  repair  services: 

7622  Radio  and  TV  repair  shops. 

7628  Electrical  repair  shops,  except  radio  and 

7641  Reupholstery  and  furniture  repair. 

7680  Dther  miscellaneous  repair  shops. 

Motion  pictures: 

7812  Motion  picture  production,  distribution, 
and  services. 

7830  Motion  picture  theaters. 

Amusement  and  recreation  services: 

7920  Producers,  orchestras,  and  entertainers. 

7932  Billiard  and  pool  establishments. 

7933  Bowling  alleys. 

7980  Dther  amusement  and  recreation  services. 
Medical  and  health  services: 

8011  Offices  of  physicians. 

802l  Offices  of  dentists. 

8031  Offices  of  osteopathic  physicians. 

8041  Offices  of  chiropractors. 

8042  Offices  of  optometrists. 

8048  Registered  and  practical  nurses. 

8050  Nursing  and  personal  care  facilities. 

8060  Hospitals. 

8071  Medical  laboratories. 

8072  Dental  laboratories. 

8098  Other  medical  and  health  services. 

Other  Services: 

Bill  Legal  services. 

8200  Educational  services. 

8911  Engineering  and  architectural  services. 

8932  Certified  public  accountants. 

8933  Other  accounting,  auditing,  and  book¬ 
keeping  services. 

8999  Other  services,  not  elsewhere  classified. 

TAX-EXEMPT  ORGANIZATIONS 

9001  Church. 

9002  Church  plans  making  an  election  under 
section  410(d)  of  the  Internal  Revenue 
Code. 

9319  Other  tax-exempt  organizations.  . 

9904  Governmental  instrumentality  or  agency. 


313-199-1 


Page  9 


Federal  Register  /  Vol.  45,  No.  150  /  Friday,  August  1,  1980  /  Notices 


51471 


WORKSHEET  B 

Worksheet  for  determining  the  deduction  for  contributions  made  on  behalf  of  self-employed  individuals  to  defined  contribution  plans 
ONLY.  For  determining  the  deduction  for  contributions  to  defined  benefit  plans  use  Worksheet  A  lines  1(a)  through  (h).  This  may  be 
made  part  of  your  permanent  record — it  should  not  be  filed. 


1  Employer  contributions  made  to  the  plan  for  sole  proprietor  or  partners . 

2  Less  amount  allocated  to  life  insurance  protection  (the  term  insurance  premium) . 

3  Net  contributions . 

4  Earned  income  of  sole  proprietor  or  of  all  participating  partners  but  not  in  excess  of  $50,000  for  a  sole 

proprietor  or  for  any  one  partner . 

5  15%  of  line  4  (Exceptions:  If  a  sole  proprietor  or  a  partner  has  less  than  $5,000  earned  income  and  his  or  her 

adjusted  gross  income,  computed  without  regard  to  this  deduction,  does  not  exceed  $15,000,  enter  the  lesser  of 
the  amount  on  line  4  or  $750  with  respect  to  such  sole  proprietor  or  partner.) . 

6  Deduction:  For  defined  contribution  plan,  enter  the  smaller  of  line  3  or  5 . 
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Note:  Partnerships  with  Keogh  (H.R.  10)  plans  that  do  not  have  an  owner-employee  participant  must  file  Form  5500  or  5500-C. 

^  File  this  form  for  the  initial  plan  year  and  for  the  plan  year  in  which  a  final  return/report  would  be  filed.  This  form  should  also  be  filed 
for  1980  if  the  last  digit  of  the  plan  sponsor's  employer  identification  number  is  1,  2,  or  3. 

^  File  one  Form  5500-K  for  each  plan  you  have  in  which  an  owner-employee  Is  a  participant. 

^  Plans  in  which  an  owner-employee(s)  (sole  proprietor  or  partners)  is  the  only  participant,  see  instructions. 

Plans  in  which  the  owner-employee(s)  (sole  proprietor  or  partners)  and  spouse  are  the  only  participants  need  to  complete  only  items 
1  through  11(d),  13,  14(a),  18,  19  and  20  of  this  form. 

^  Plan  Number — Your  3  digit  plan  number  must  be  entered  in  item  5(c);  see  instruction  5(c)  for  explanation  of  "plan  number." 


Ust 

IRS 

1a  I^aI 

1  (a)  Name  of  plan  sponsor  (employer  if  single  employer  plan) 

1  (b)  Employer  identification  number 

MMI. 

other¬ 
wise, 
please 
print 
or  type. 

Address  (number  and  street) 

1  (c)  Telephone  number  of  sponsor 
(  ) 

City  or  town.  State  and  ZIP  code 

1  (d)  If  plan  year  changed  since  last  re¬ 
turn/report  check  here  .  ►  Q 

2  (a) 

Name  of  plan  administrator  (if  other  than  plan  sponsor) 

1  (e)  Business  code  number 

Address  (number  and  street) 

2  (b)  Administrator's  employer  identification  no. 

City  or  town.  State  and  ZIP  code 

2  (c)  Telephone  number  of  administrator 
(  ) 

3  Name,  address  and  identification  number  of  plan  sponsor  and/or  plan  administrator  as  they  appear  on  the  last  return/report  filed  for  this  plan,  if  not  the 

same  as  in  1  or  2  above:  (a)  Sponsor  ► . 

(b)  Administrator  ► _ 

4  4  Check  appropriate  box  to  indicate  the  type  of  plan  entity  (check  only  one  box):  (a)  Q  Single-employer 

(b)  □  Other  (specify)  ^ 


(i)  Name  of  Dian  ^  . . 

(b)  Effective  date  of  plan 

(c)  Enter  three  digit 

plan  number  ^ 

(ii)  Q  Check  if  name  of  plan  changed  since  the  last  return/report 

6  Type  of  plan  (check  applicable  box(es)):  (a)  Q  Defined  benefit  (pension  plan)  (b)  Q  Money  purchase 
(c)  Q  Profit-sharing  (d)  Q  Participant-directed  account  plan 


7  (a)  Participants  employed  and  active  participants  at  the  end  of  plan  year. 

(i)  Self-employed  (including  owner-employees) . 

(ii)  Other  participants  (include  participating  spouse  of  self-employed.  If  applicable)  .  . 

fiii)  Total  (add  lines  7fa)fi)  and  fii)l . 

(b)  Total  participants  (see  specific  instruction  7(b)):  (i)  At  beginning  of  the  plan  year . 

(ii)  At  the  end  of  the  plan  year . 

(c)  Total  employees  other  than  self-employed . 

(d)  (i)  During  this  plan  year  or  the  prior  plan  year,  was  any  participant(s)  separated  from  service  with  a  deferred 
vested  benefit  for  which  a  Schedule  SSA  (Form  5500)  is  required  to  be  filed  with  this  Form  5500-K? .  . 

(ii)  If  "Yes,"  enter  the  number  of  separated  participants . ^ 

Yes 

No 

8  (a)  Were  any  plan  amendments  to  this  plan  adopted  since  the  end  of  the  plan  year  covered  by  the  last  return/ 
report  Form  5500,  5500-C  or  5500-K  which  was  filed  for  this  plan? . 

(b)  (i)  Has  a  summary  plan  description  been  filed  with  DDL  for  this  plan? . 

(ii)  If  (i)  is  "Yes,"  what  was  the  employer  identification  number  and  the  plan  number  used  to  identify  it? 
Employer  identification  number  ^  Plan  number  ^ 

9  Termination  information:  (a)  Was  this  plan  terminated  during  this  plan  year  or  any  prior  plan  year? . 

(b)  If  "Yes,"  were  all  trust  assets  distributed  to  participants  or  beneficiaries  or  transferred  to  another  plan? .  . 

(c)  If  item  12(a)  is  to  be  checked  "Yes"  and  9(a)  is  "Yes,"  has  a  notice  of  intent  to  terminate  been  filed  with  PBGC? . 

Under  pcneltiei  of  perjury  end  other  penelties  set  forth  in  the  instructions,  I  deciere  thet  I  heve  eumined  this  report,  inciuding  accompsnying  Kheduies  end  stetements,  end  to  the 
best  of  my  knowiedge  end  beiief  it  it  true,  correct,  and  compiete. 


Date  . . . .  Signature  of  employer/  plan  sponsor 


Date 


Signature  of  plan  administrator  ^ 
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Plans  in  which  an  owner-employee(s)  (sole  proprietor  or  partner)  and  spouse  are  the  only  participants — On  pages  2  and 
3  complete  only  10,  1 1(a)  through  (d).  13,  14(a),  18,  19  and  20;  and,  check  this  box  . . ^ 


10  (a)  Was  this  plan  merged  or  consolidated  into  another  plan  or  were  assets  or  liabilities  transferred  to  another 
plan  since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  5500,  5500-C  or  5^00-K  which 
was  filed  for  this  plan? . i  •  •  •  •  D  D 


If  "Yes,"  enter  information  about  other  plan(s): 

Name  of  Dianfsl  k-  _ 

(c)  Employer  identification  number(s)  (d)  Plan  number(s) 

:  ■  _  1  . . 

Has  Form  5310  been  filed? . 

11  Indicate  funding  arrangement; 

(a)  Q  Trust  (b)  Q  Fully  insured  (c)  Q  Combination 

(d)  Q  Other  (specify)  ^ 

(e)  If  (b)  or  (c)  is  checked  enter  number  of  Schedule  A's  (Form  5500)  which  are  attached . 


12  (a)  Is  the  plan  covered  under  the  Pension  Benefit  Guaranty  Corporation  termination  insur¬ 
ance  program? . Q  Yes  Q  No  Q  Not  determined 

If  "Yes,"  or  "not  determined"  list  employer  identification  number  and/or  plan  number  used  in  any  filing  with  PBGC  if  the 
number  was  different  than  the  numbers  listed  in  item  1(b)  or  5(c)  ► . . 

(b)  If  (a)  is  "Yes,"  or  "not  determined"  did  one  or  more  reportable  events  or  other  events  requiring  notice  to  PBGC  No 

occur  since  the  last  return/ report  Form  5500,  5500-C  or  5500-K  which  was  filed  for  this  plan? . . . 

(c)  If  (b)  is  "Yes,"  indicate  which  events  occured  that  required  notice  to  the  PBGC  (see  instructions)  ^  - 


13  Please  furnish  the  following  financial  information  for  the  plan  (round  off  amounts  to  nearest  dollar): 

(a)  Net  assets  (current  value)  at  beginning  of  plan  year . . 

(b)  Contributions  by  employer  and  employees  for  the  plan  year . . 

(c)  Plan's  income  for  the  plan  year . 

(d)  Expenditures  for  the  plan  year . . 

(e)  Distributions  made  for  the  plan  year . 

(0  Other  changes  in  net  assets . 

(g)  Net  assets  (current  value)  at  end  of  the  plan  year  .  .  .  .  . . 


14  Since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  55(X),  5500-C  or  5500-K  which  was  filed  for 

this  plan: 

(a)  Other  than  transactions  described  in  the  exceptions  outlined  in  the  instructions  were  there  any  transactions, 

directly  or  indirectly,  between  the  plan  and  a  party  in  interest? . 

If  "Yes,"  see  specific  instructions. 

(b)  Has  the  plan  granted  an  extension  on  any  loan  for  which  prior  to  the  granting  of  an  extension,  it  has  not  received 

all  the  principal  and  interest  payments  due  under  the  terms  of  the  loan? . 

(c)  Has  the  plan  granted  an  extension  of  time  or  renewal  for  payment  of  any  obligations  owed  to  it  which  amounts  to 

more  than  10%  of  plan  assets’ . 


15  Since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  55(X),  5500-C  or  5500-K  was  was  filed  for 
this  plan: 

(a)  Has  there  been  a  termination  in  the  appointment  of  any  trustee,  accountant,  insurance  carrier,  enrolled  actuary, 

administrator,  investment  manager  or  custodian? . 

If  “Yes,"  attach  an  explanation  including  the  name,  address  and  telephone  number  of  the  person  whose  appoint¬ 
ment  has  been  terminated. 

(b)  Has  the  plan  used  the  services  of  a  contract  administrator? . 

if  “Yes,"  enter  the  contract  administrator's  name  and  employer  identification  number  (see  instructions)  ^ 


15  (c)  Indicate  the  amount  of  the  plan's  administrative  expense  for  the: 

(i)  Current  year . 

(it)  Preceding  year . 

(qi)  Second  preceding  year . 

(d)  Have  any  insurance  policies  or  annuities  been  replaced? .  .  . 

(e)  Was  the  plan  funded  with: 

(i)  Q  Individual  policies  or  annuities 

(ii)  Q  Group  policies  or  annuities 
(Hi)  0  Both 
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16  (a)  Is  the  plan  insured  by  a  fidelity  bond?  .  .  . 

(i)  If  "Yes,”  enter  name  of  surety  company  ►. 


(ii)  Amount  of  bond  coverage  ► . . . 

(b)  Was  any  loss  discovered  since  the  last  return/report  Form  5500,  5500-C  or  5500-K  which  was  filed  for  this  plan?  . 


17  During  the  plan  year  covered  by  this  return: 

(a)  Did  any  plan  fiduciary  who  is  an  officer  or  an  employee  of  the  plan  sponsor  receive  compensation  from  the  plan 

for  his  or  her  services  to  the  plan? . . . 

(b)  Did  the  plan  acquire  any  qualifying  employer  security  or  qualifying  employer  real  property,  when  immediately 

after  such  acquisition  the  aggregate  fair  market  value  of  employer  securities  and  employer  real  property  held  by 
the  plan  exceeded  10%  of  the  rair  market  value  of  the  plan  assets? . 

(c)  Did  the  plan  receive  any  non-cash  contributions? . 

(d)  Has  any  plan  fiduciary  had  either  a  financial  interest  worth  more  than  $1,000  in  any  party  providing  services  to 

the  plan  or  received  anything  of  value  from  any  party  providing  services  to  the  plan? . 

(e)  Has  any  employer  owed  the  plan  contributions  which  were  more  than  three  months  past  due  under  the  terms  of 

the  plan? . . . 

(f)  Were  any  loans  by  the  plan  or  fixed  income  obligations  due  the  plan  in  default  as  of  the  close  of  the  plan  year  or 

classified  as  uncollectable? . 

(g)  Were  any  leases  to  which  the  plan  was  a  party  in  default  or  classified  as  uncollectable? . 


18  Is  this  plan  an  adoption  of  a: 

(a)  Q  Master/prototype,  (b)  Q  Pattern  plan,  or  (c)  Q  Bond  purchase  plan? . 

If  "Yes,"  enter  the  eight  digit  IRS  letter  serial  number  (see  instructions)  or  if  a  bond  purchase  plan  enter  4578  ^ 


19  (a)  Is  this  a  defined  benefit  plan  subject  to  the  minimum  funding  standards  for  this  plan  year? . . 

If  "Yes,"  attach  Schedule  B  (Form  5500). 

(b)  Is  this  a  defined  contribution  plan,  i.e.,  money  purchase  or  target  benefit,  subject  to  the  minimum  funding  stand¬ 
ards  (if  a  waiver  was  granted,  see  instructions)? . . 

If  "Yes,"  complete  (i),  (ii)  and  (iii)  below.  Sole  proprietor  or  partnership  with  no  employees  during  the  year,  enter  "N/A". 

(i)  Amount  of  employer  contribution  required  for  the  plan  year  under  section  412  of  the  Code .  .  .  .  _ 

(ii)  Amount  of  contribution  paid  by  the  employer  for  the  plan  year . . 

Enter  date  of  last  payment  by  employer . ^  Month .  Year . 

(iii)  If  (i)  is  greater  than  (ii),  subtract  (ii)  from  (i)  and  enter  the  funding  deficiency  here.  Otherwise  enter 

zero.  (If  you  have  a  funding  deficiency  file  Form  5330.) . 


20  Employer’s  taxable  year  ends  . . . ►  Month  Day  '  Year 


21  As  of  the  end  of  any  plan  year  since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  5500,  5500-C  or 
5500-K  which  was  filed  for  this  plan,  did  the  plan  have  loans  outstanding  or  investments  in  a  single  enterprise  (other 
than  United  States  Government)  which  exceeded  15%  of  plan  assets?  . . 


22  Who  is  the  plan’s  designated  agent  for  legal  process?  ► 


23  Give  the  name  and  address  of  each  fiduciary  (including  trustees)  to  the  plan 


If  additional  space  is  required  for  any  item,  attach  additional  sheets  the  same  size  as  this  form. 


■ft-  U.S.  GOVERNMENT  PRINTING  OFFICE  i  U»-O-3tJ-202 
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Department  of 
the  Treasury 


Department  of 
Labor 


Pension 

Benefit 


Internal 

Revenue  Service 


Pension  and  Welfare 
Benefit  Program 


Guaranty 

Corporation 


H^SO  Instructions  for  Form  5500-K 


Return/Report  of  Employee  Pension  Benefit 
Plan  for  Sole  Proprietorships  and  Partnerships 


(with  fewer  than  100  participants  and 
with  at  least  one  owner-employee) 


(Code  references  are  to  the  Internal  Revenue  Code.  ERISA 
refers  to  the  Employee  Retirement  Income  Security  Act  of  1974.) 


NOTICE 

For  plan  years  beginning  in  1980, 
only  sponsors  whose  employer  identifi¬ 
cation  number  has  a  last  digit  of  1,  2, 
or  3  are  to  file  Form  5500-K.  For  ex¬ 
ceptions  see  General  Instruction  A,  What 
to  File.  All  other  sponsors  who  would 
normally  file  Form  5500— K  should  file 
Form  5500-R,  Registration  Statement 
of  Employee  Benefit  Plan. 

Owner-Employee  Plans  Which  are 
Not  Required  to  File. — Defined  con¬ 
tribution  plans  (profit-sharing  or  money 
purchase  pension  plans)  in  which 
owner-employees  are  the  only  partici¬ 
pants  during  the  current  plan  year  and 
have  been  the  only  participants  in  all 
prior  plan  years  -peed  not  file  Form 
5500-K  or  Form  5500— R  for  plan  year 
1980. 

All  defined  benefit  Keogh  (H.R.  10) 
plans  which  have  never  had  any  par¬ 
ticipants  but  the  owner-employees  are 
required  to  file  Form  5500-K  or  5500- 
R  whichever  is  applicable  for  the  plan 
year  beginning  in  1980. 

Plans  with  other  than  calendar  plan 
years  complete  the  fiscal  plan  year  in¬ 
formation  line  immediately  below  the 
title  block  on  the  form. 

For  short  plan  years  see  General  In¬ 
struction  I. 

Employers  or  plan  administrators 
filing  Form  5500-K  for  an  employee 
pension  benefit  plan  of  which  an  organi¬ 
zation  qualified  under  section  401(a)  of 
the  Code  and  exempt  from  tax  under 
section  501(a)  of  the  Code  forms  a  part, 
should  inform  the  fiduciary  of  such  or¬ 
ganization  that,  if  it  desires  the  protec¬ 
tion  of  the  statute  of  limitations  pro¬ 
vided  in  section  6501(a)  of  the  Code, 
an  annual  information  return  under  sec¬ 
tion  6033(a)  of  the  Code  should  be  filed. 
See  General  Instruction  P  for  a  state¬ 
ment  to  be  attached  to  this  return/re¬ 
port  by  the  fiduciary  for  that  purpose. 


Who  Must  File 

A.  Pension  Benefit  Plans. — Every  sole 
proprietor,  partnership,  administrator  or 
plan  administrator  who  administers  or 
maintains  a  Keogh  plan,  including  plans 
under  which  benefits  have  ceased  to  ac¬ 
crue  and/or  for  which  contributions  have 
been  discontinued,  with  fewer  than  100 
participants  at  the  beginning  of  the  plan 
year  and  with  at  least  one  owner-em¬ 
ployee,  must  file  a  return /report. 

Note:  An  owner-employee  means  (1) 
an  individual  who  owns  100%  of  an  un¬ 
incorporated  trade  or  business  or  (2)  in 


case  of  a  partnership,  a  partner  who 
owns  more  than  10%  of  either  the  capi¬ 
tal  interest  or  the  profits  interest  in  such 
partnership. 

Exception:  Defined  contribution  plans 
(profit-sharing  or  money  purchase  pen¬ 
sion  plans)  in  which  owner-employees  are 
the  only  participants  during  the  current 
plan  year  and  have  been  the  only  partici¬ 
pants  in  all  prior  plan  years  need  not  file 
Form  5500-K  or  Form  5500-R  for  plan 
year  1980. 

B.  Type  of  Filers. — 

1.  Single  Employer. — A  single  em¬ 
ployer  plan  is  a  plan  which  is  maintained 
by  one  employer.  One  return /report  must 
be  filed  for  each  such  plan. 

A  member  of  common  control  trades 
or  businesses  who  maintains  a  plan  not 
involving  other  members  of  the  common 
control  trades  or  businesses  is  required 
to  file  as  a  single  employer.  Therefore, 
one  return /report  must  be  filed  for  each 
such  plan. 

2.  Common  Control  Trades  or  Busi¬ 
nesses. — A  plan  of  only  members  of 
common  control  trades  or  businesses  is 
a  plan  maintained  by  such  common  con¬ 
trol  trades  or  businesses.  See  section 
414(c)  of  the  Code.  One  return /report 
must  be  filed  for  each  plan.  An  individual 
employer  is  not  to  file  any  return /report 
with  respect  to  such  plan. 

In  the  case  of  a  plan  that  includes  a 
group  of  common  control  trades  or  busi¬ 
nesses  and,  in  addition,  includes  an  em- 
ployer(s)  who  is  not  a  member  of  such 
group,  file  one  return /report  for  the 
group  and  one  return/report  for  each 
employer  who  is  not  a  member  of  the 
group.  Exception:  if  the  benefits  are  pay¬ 
able  to  employees  who  are  covered  by  the 
plan  from  the  total  assets  without  regard 
to  their  respective  employer's  contribu¬ 
tions,  file  one  annual  return /report  for 
the  plan  as  a  whole — in  addition,  each 
employer  who  is  not  a  member  of  the 
common  control  trades  or  businesses  is 
to  file  Form  5500-C  (regardlesss  of  the 
number  of  participants)  completing  only 
items  1,  2,  3,  4(e),  5,  6,  9  and  26  or  a 
Form  5500-R,  whichever  is  applicable. 

3.  Multiemployer.- — A  multiemployer 
plan  is  a  plan  defined  in  section  3(37) 
of  ERISA  or  section  414(f)  of  the  Code. 


One  return/ report  must  be  filed  for  each 
such  plan.  Contributing  employers  are 
not  to  file  individually  with  respect  to 
such  plans. 

4.  Multiple-Employer-Collectively-Bar¬ 
gained  Plan. — A  multiple-employer-col¬ 
lectively-bargained  plan  involves  more 
than  one  employer,  is  collectively  bar¬ 
gained  and  is  collectively  funded  but 
does  not  meet  the  definition  of  a  multi¬ 
employer  plan.  One  return  /  report  must 
be  filed  for  each  such  plan.  Participating 
employers  are  not  to  file  individually, 
with  respect  to  such  plan. 

5.  Multiple-Employer  Plan  (Other). — 
A  multiple  employer  plan  (other)  in¬ 
volves  more  than  one  employer  and  is 
not  a  multiemployer  plan,  a  collectively- 
bargained  plan  or  a  plan  of  trades  or 
businesses  under  common  control.  A 
multiple-employer  plan  (other)  will  only 
include  those  plans  where  individual  em¬ 
ployer  contributions  are  available  to  pay 
benefits  to  participants  of  all  participat¬ 
ing  employers.  One  return /report  must 
be  filed  for  each  such  plan.  In  addition, 
each  participating  employer  is  to  file  a 
Form  5500-0  (regardless  of  the  number 
of  participants),  completing  only  items  1, 
2,  3,  4(e),  5,  6,  9  and  26  or  a  Form 
550()-R  whichever  is  applicable. 

Note:  If  a  participating  employer  is 
also  the  sponsor  of  the  multiple-employer 
plan  (other),  the  plan  number  on  the  re¬ 
turn/report  filed  for  the  plan  should  be 
333.  The  Form  5500-C  or  Form  5500-R 
filed  by  the  participating  employer  should 
list  the  appropriate  plan  number  (001  if 
this  is  the  employer’s  only  plan). 

In  the  case  of  a  plan  participated  in  by 
more  than  one  employer,  and  the  plan 
provides  that  each  employer’s  contribu¬ 
tions  are  available  to  pay  benefits  only 
for  that  employer’s  employees  who  are 
covered  by  the  plan,  one  return /report 
must  be  filed  for  each  participating  em¬ 
ployer.  These  filers  will  be  considered 
single  employers  and  should  complete 
the  entire  form.  Filers  of  a  Form  5500-K 
check  item  4(a). 

General  information 

Section  6058  of  the  Code  and  sections 
104  and  4065  of  ERISA  provide  that  each 
plan  administrator /sponsor  (sole  propri¬ 
etor  or  partnership)  who  maintains  an 
employee  pension  benefit  plan  subject  to 
ERISA  must  file,  annually,  information 
concerning  each  such  plan. 

In  order  to  reduce  duplication  of  re¬ 
porting  and  the  burden  of  compliance 
with  ERISA  by  plan  administrators  and 
employers,  the  Internal  Revenue  Service 
(IRS),  Department  of  Labor  (DDL)  and 
Pension  Benefit  Guaranty  Corporation 
(PBGC)  have  designed  consolidated  re¬ 
turn/report  forms. 

The  PBGC  annual  report  required  un¬ 
der  Title  IV,  section  4065  of  ERISA  and 
formerly  filed  separately  with  PBGC  on 
Form  PBGC-1,  Schedule  A  is  now  in¬ 
cluded  in  this  combined  report. 
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General  Instructions 

A,  What  to  file. — Form  5500-K,  Re¬ 
turn/Report  of  Employee  Pension  Bene¬ 
fit  Plan,  must  be  filed  periodically  for 
each  owner-employee  plan  that  has  fewer 
than  100  participants  at  the  beginning 
of  the  plan  year  and  at  least  one  owner- 
employee  participant. 

Note:  An  owner-employee  means  (1) 
an  individual  who  owns  100%  of  an  un¬ 
incorporated  trade  or  business  or  (2)  in 
case  of  a  partnership,  a  partner  who  owns 
more  than  10%  of  either  the  capital  in¬ 
terest  or  the  profits  interest  in  such  part¬ 
nership. 

Form  5500-K  is  to  be  filed  for  (i)  the 
initial  plan  year,  (ii)  the  year  a  final  re¬ 
turn  would  be  filed  and  (iii)  in  the  inter¬ 
vening  years  according  to  the  following 


schedule: 

Last  digit  of  plan 

sponiort  amployar  Flla  Form 

Idantitication  numbar  It —  S500-K  for— 

1.  2  or  3  ...........  .  1980 

4.  S  or  6 . 1981 


Exceptions:  The  above  cycle  may,  from 
time  to  time,  be  changed  by  filing  Form 
5500-C  or  5500-K  before  the  year 
Forms  5500-C  or  5500-K  are  otherwise 
due.  When  a  new  cycle  is  established,  a 
Form  5500-C  or  5500-K  will  be  filed  for 
the  first  year  of  the  new  cycle  and  a  Form 
5500-R  tor  the  next  two  years  of  the  new 
cycle. 

Form  5500-R,  Registration  Statement 
of  Employee  Benefit  Plan  (with  fewer  than 
100  participants),  must  ^  filed  for  plan 
years  when  Form  5500-K  is  not  required 
to  be  filed  because  the  last  digit  of  the 
sponsor’s  employer  identification  num¬ 
ber  does  not  coincide  with  the  digits  for 
the  current  year  on  the  above  schedule 
(see  above  exception  to  filing  for  5500-C 
and  5500-K  schedule). 

Exception:  80-120  Participant  Rule. — 
if  the  plan  has  between  80  and  120  par¬ 
ticipants  (inclusive)  at  the  beginning  of 
the  plan  year,  the  plan  may  file  the  same 
category  of  form  (i.e..  Form  5500  or 
Forms  5500-C,  K  or  R,  whichever  is  ap¬ 
plicable)  that  was  filed  the  previous  year. 

Schedule  A  (Form  5500),  Insurance 
Information,  must  be  attached  to  Form 
5500-K  or  5500-R  in  every  case  where 
any  benefits  under  the  plan  are  provided 
by  an  insurance  company,  insurance 
service  or  other  similar  organization. 

Exception:  An  employee  benefit  plan 
which  covers  only  an  individual  or  an  in¬ 
dividual  and  his  or  her  spouse  who  wholly 
owns  a  trade  or  business,  whether  incor¬ 
porated  or  unincorporated,  or  a  partner 
in  a  partnership  and  his  or  her  spouse 
need  not  file  a  Schedule  A  (Form  5500). 

Schedule  B  (Form  5500),  Actuarial  In¬ 
formation,  must  be  attached  to  Form 
5500-K  or  5500-R  for  defined  benefit 
plans.  See  instructions  to  Schedule  B. 

Schedule  SSA  (Form  5500),  Registra¬ 
tion  Statement  Identifying  Separated  Par- 
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ticipants  With  Deferred  Vested  Benefits, 
may  be  required  to  be  filed  for  separated 
participants.  See  "When  to  Report  Sep¬ 
arated  Participants"  in  the  instructions 
to  Schedule  SSA. 

Keogh  plans  with  no  owner-employee 
participant  may  not  file  Form  5500-K. 

Keogh  plans  with  no  owner-employee 
participant  and  fewer  than  100  partici¬ 
pants  must  file  Form  5500-C,  Return/ 
Report  of  Employee  Benefit  Plan. 

Keogh  plans  with  100  or  more  partici¬ 
pants,  whether  or  not  there  is  an  owner- 
employee  in  the  plan,  must  file  Form 
5500,  Annual  Return /Report  of  Em¬ 
ployee  Benefit  Plan. 

A  plan  in  which  the  owner-employee 
and  spouse  are  the  only  participants 
must  complete  only  items  1  through  11 
(d),  13,  14(a),  18,  19  and  20  of  this 
form  and  check  the  box  in  item  A  at  the 
top  of  page  2. 

Insured  Plans. — Pension  plans  hold¬ 
ing  only  allocated  insurance  contracts 
and  for  which  no  trust  is  involved  need 
not  complete  item  13,  14,  17(b),  17(c), 
17(e),  17(f),  17(g) 'and  21  of  Form 
5500-K.  Pension  plans  holding  allocated 
insurance  contracts  for  which  an  inter¬ 
mediary  trust  is  involved  need  to  com¬ 
plete  these  items,  but  are  not  to  construe 
the  allocated  insurance  contracts  as  an 
asset  to  be  reported  in  item  13.  See  29 
CFR  2520.104-44. 


B.  When  to  File. — File  all  required 
forms  and  schedules  for  each  plan  on  or 
before  the  last  day  of  the  7th  month  fol¬ 
lowing  the  close  of  the  plan  year. 

Request  for  Extension  of  Time  to 
File. — An  extension  of  time  up  to  two  and 
one-half  months  may  be  granted  for  filing 
return /reports  if  a  timely  application. 
Form  5558,  is  filed  requesting  such  an 
extension. 

Exception:  Single  Employer  Plans 
where  plan  year  and  employer’s  tax  year 
coincide.  If  the  employer  has  been 
granted  an  extension  to  file  the  em¬ 
ployer’s  tax  return  beyond  the  due  date 
of  the  Form  5500,  5500-C,  5500-K  or 
5500-R,  such  extension  also  applies  to 
the  Form  5500,  5500-C,  5500-K  or 
5500-R.  A  copy  of  the  approved  IRS  ex¬ 
tension  to  file  the  income  tax  return  must 
be  attached  to  each  Form  5500,  5500-C, 
5500— K  or  5500-R  that  is  filed  after  the 
normal  due  date. 

C.  Where  to  File, — All  forms  and 
schedules  should  be  filed  with  the  Inter¬ 
nal  Revenue  Service  Center  indicated  be¬ 
low: 


If  th«  principal  offlea  of 
tha  plan  sponsor  or 
tha  plan  administrator 
Is  iocatad  In 


New  Jersey,  New  York 
City  and  counties  of 
Nassau,  Rockland, 
Suffolk,  and  Westchester 


Use  tha  following 
Internal  Revenue 
Service  Center 


Holtsville,  NY  00501 


New  York  (all  other 
counties),  Connecticut. 

Maine,  Massachusetts  Andover,  MA  05501 
New  Hampshire, 

Rhode  Island,  Vermont 


Alabama,  Florida, 
Georgia,  Mississippi, 
South  Carolina 

Atlanta,  GA 

31101 

Michigan,  Ohio 

Cincinnati,  OH 

45999 

Arkansas,  Kansas, 
Louisiana,  New  Mexico, 
Oklahoma.  Texas 

Austin,  TX 

73301 

Alaska,  Arizona,  Colo¬ 
rado,  Idaho,  Minnesota, 
Montana,  Nebraska, 
Nevada,  North  Dakota, 
Oregon,  South  Dakota, 
Utah,  Washington, 
Wyoming 

Ogden,  UT 

84201 

Illinois,  Iowa, 

Missouri,  Wisconsin 

Kansas  City,  MO 

64999 

California,  Hawaii 

Fresno,  CA 

93888 

Indiana,  Kentucky, 

North  Carolina, 
Tennessee,  Virginia, 
West  Virginia 

Memphis,  TN 

37501 

Delaware,  District  of 
Columbia,  Maryland, 
Pennsylvania 

Philadelphia,  PA 

19255 

If  you  have  no  legal  residence,  principal  place 
of  business  or  principal  office  or  agency  in  any 
Internal  Revenue  District,  file  your  return  with 
the  Internal  Revenue  Service  Center,  Philadelphia, 
PA  19255. 

D.  Final  Return/ Report. — If  all  assets 
under  the  plan  (including  insurance/an¬ 
nuity  contracts)  have  been  distributed  to 
the  participants  and  beneficiaries,  write 
"Final  Return"  across  the  top  of  the  re¬ 
turn/report  filed  for  such  plan.  The  year 
of  complete  distribution  is  the  last  year  a 
return/report  must  be  filed  with  respect 
to  the  plan. 

E.  Penalties. — 

Caution:  ERISA  imposes  penalties  for 
failure  to  furnish  complete  information 
and  failure  to  file  statements  and  re¬ 
turns/reports. 

A  penalty  of  $10  (not  to  exceed 
$5,000)  may  be  imposed  for  each  day  for 
failure  to  file  returns  in  connection  with 
certain  plans  of  deferred  compensation, 
certain  trusts  and  annuities  and  bond 
purchase  plans.  See  section  6652(f)  of 
the  Code. 

A  penalty  of  $1,000  for  failure  to  file 
an  actuarial  report.  See  section  6692  of 
the  Code. 

A  penalty  of  $1  (not  to  exceed  $5,000) 
for  each  participant  for  whom  a  registra¬ 
tion  statement  (required  of  certain  plans) 
is  not  filed  multiplied  by  the  number  of 
days  during  which  the  statement  is  not 
timely  filed.  See  section  6652(e)(1)  of 
the  Code. 

A  penalty  of  $1  (not  to  exceed  $1,000) 
for  each  day  for  failure  to  file  a  notifica¬ 
tion  of  change  of  status  of  a  plan.  See 
section  6652(e)(2)  of  the  Code. 

Caution:  The  following  penalties  which 
are  imposed  by  ERISA  may  be  applied 
upon  conviction. 

Any  individual  who  willfully  violates 
any  provision  of  Part  I  of  Title  I  of  ERISA 
shall  upon  conviction  be  fined  not  more 
than  $5,000  or  imprisoned  not  more  than 
one  year,  or  both.  See  section  501  of 
ERISA. 

A  penalty  up  to  $10,000  or  5  years 
imprisonment,  or  both,  is  provided  for 
any  person  who  makes  any  false  state¬ 
ment  or  representation  of  fact  knowing  it 
to  be  false,  or  knowingly  conceals,  covers 
up,  or  fails  to  disclose  any  fact  required 
by  ERISA.  See  section  1027,  Title  18, 
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U.S.  Code  as  amended  by  section  111  of 
ERISA. 

F.  Signature. — All  returns /reports 
must  be  signed  by  the  plan  administra¬ 
tor.  Also,  a  return /report  filed  for  a  sin¬ 
gle  employer  plan  must  be  signed  by  the 
employer. 

Exception:  Return  /  reports  of  plans  in 
which  the  owner-employee  or  the  owner- 
employee  and  spouse  are  the  only  partic¬ 
ipants  (see  specific  instruction  7(b)  re¬ 
garding  total  participants)  only  needs  to 
be  signed  by  either  the  employer  or  the 
plan  administrator. 

When  the  plan  sponsor  or  the  plan  ad¬ 
ministrator  is  a  joint  employer-union 
board  or  committee,  at  least  one  em¬ 
ployer  representative  and  one  union  rep¬ 
resentative  must  sign. 

G.  Reproductions. — Original  returns/ 
reports  are  preferred.  However,  legible 
reproductions  of  this  form  may  be  made 
after  insertion  of  the  required  informa¬ 
tion.  All  signatures  on  forms  filed  with 
IRS  must  be  original  signatures  affixed 
subsequent  to  the  reproduction  process. 

H.  Change  of  Plan  Year. — ^To  change 
a  plan  year  of  certain  qualified  employee 
pension  benefit  plans,  you  should  obtain 
prior  approval  from  IRS.  See  section  412 
(c)(5)  of  the  Code  and  the  regulations 
thereunder,  and  Form  5308,  Request  for 
Change  in  Plan /Trust  Year. 

I.  Short  Plan  Year. — For  a  short  plan 
year  file  a  return /report  for  such  short 


plan  year  on  or  before  the  last  day  of  the 
seventh  month  following  the  close  of  such 
short  plan  year.  For  a  short  plan  year  end¬ 
ing  on  November  30th  or  earlier,  the 
prior  year  Form  5500-K  should  be  filed. 
Modify  the  heading  of  the  form  to  show 
the  beginning  and  ending  date  of  your 
short  plan  year. 

J.  Amended  Return/Report. — If  you 
file  an  amended  return /report,  write 
‘‘Amended  Return"  across  the  top  of  the 
form  and  check  the  box  at  the  top  of  the 
form  under  the  1980.  When  filing  an 
amended  return  be  sure  to  put  a  circle 
around  the  numbers  of  the  items  that 
have  been  amended. 

K.  Notification  Under  Section  6057 
(b)(3)  and  (4)  of  the  Code. — The  filing 
of  the  annual  return/report  and  indicat¬ 
ing  thereon  that  the  plan  was  terminated 
satisfies  the  notification  required  by  sec¬ 
tion  6057(b)(3).  The  filing  of  Form  5310 
satisfies  the  notification  of  the  merger  or 
consolidation  of  the  plan  with  any  other 
plan  or  its  division  into  two  or  more  plans 
as  required  by  section  6057(b)(4). 

L.  Help  the  Retiring  Employee. — Many 
retirees  are  being  assessed  penalties  for 
failure  to  file  Form  1040-ES,  Declara¬ 
tion  of  Estimated  Tax  for  Individuals.  We 
believe  many  retirees  are  not  aware  that 
they  may  be  required  to  file  Form  1040- 
ES.  Therefore,  we  ask  all  employers  and 
plan  administrators  to  tell  retiring  em¬ 
ployees  that  they  may  be  required  to  file 


Form  1040-ES.  Also,  please  tell  them 
that  they  may  request  the  payor  to  with¬ 
hold  income  tax  for  them. 

M.  Deduction. — ^Worksheets  on  pages 
7  and  8  are  provided  to  assist  you  in  de¬ 
termining  the  deduction  under  section 
404  of  the  Code.  Do  not  file  these  work¬ 
sheets. 

N.  Excess  Contributions. — File  Form 
5330  to  pay  the  excise  tax  on  excess  con¬ 
tributions  made  on  behalf  of  an  owner- 
employee. 

O.  Premature  Distribution. — A  distri¬ 
bution  from  a  Keogh  (H.R.  10)  plan  to  an 
owner-employee  before  age  59  is  sub¬ 
ject  to  an  additional  income  tax  under 
section  72(m)(5)  of  the  Code.  This  tax  is 
to  be  reported  on  Form  1040. 

P.  Any  fiduciary  (trustee  or  custodian) 
of  an  organization  that  is  qualified  under 
section  401(a)  of  the  Code  and  exempt 
from  tax  under  section  501(a)  of  the 
Code,  who  wants  to  pr^ect  the  organiza¬ 
tion  under  the  statute  of  limitations  pro¬ 
vided  in  section  6501(a)  of  the  Code, 
should  file  an  annual  information  return 
under  section  6033(a)  of  the  Code.  Use 
the  following  statement  for  that  purpose. 
A  reproduction  of  this  statement  is  also 
acceptable. 

File  the  statement  as  an  attachment  to 
Form  5500,  5500-C,  5500-K,  5500-G 
or  5500-R  filed  for  the  plan  year  in 
which  the  trust  year  ends. 


- (Cut  a/ong  this  line) - 

This  statement  constitutes  the  annual  information  return  required  under  section  6033(a)  of  the  Internal 

Revenue  Code  of  1954  filed  for  the  trust  year  ending  (date)  >> . 

Under  penalties  of  perjury,  I  declare  that  I  am  the  (trustee)  (custodian)  of  the  ^ . 


P* 


(Name  of  trust) 


,  which  serves  as  a  part  of  ^ 


(Name  of  plan) 


Date  »  signature  of  fiduciary  » 

*lf  you  reproduce  this  format,  please  include  a  capital  letter  “P"  in  the  upper  right  comer  so  that  it  will  be  processed  correctly. 


Specific  Instructions 
for  Form  5500-K 

References  are  to  line  items  on  the  form. 

1(a).  Enter  the  name  and  address  of 
the  plan  sponsor.  In  all  cases  where  the 
plan  covers  only  the  employees  of  one  em¬ 
ployer,  enter  the  name  of  the  employer. 

If  you  received  a  Form  5500-K  with 
pre-addressed-removable  label,  please 
affix  the  removable  label  to  the  name  and 
address  area  of  each  return /report  you 
file.  If  the  name  or  address  on  the  label 
is  wrong,  draw  a  line  through  the  incor¬ 
rect  portion  and  enter  the  correct  infor¬ 
mation. 

The  term  ‘‘plan  sponsor”  means — 

(i)  the  employer  in  the  case  of  an  em¬ 
ployee  benefit  plan  established  or  main¬ 
tained  by  a  single  employer. 

(ii)  the  employee  organization  in  the 
case  of  a  plan  established  or  maintained 
by  an  employee  organization,  or 


(Hi)  in  the  case  of  a  plan  established  or 
maintained  jointly  by  one  or  more  em¬ 
ployers  and  one  or  more  employee  orga¬ 
nizations,  or  by  two  or  more  employers — 
the  association,  committee,  joint  board 
of  trustees,  or  other  similar  group  of  rep¬ 
resentatives  of  the  parties  who  establish 
or  maintain  the  plan. 

Include  enough  information  in  1(a)  to 
adequately  describe  the  sponsor.  For  ex¬ 
ample,  Joint  Board  of  Trustees  for  Local 
187  Machinists,  rather  than  just.  Joint 
Board  of  Trustees. 

1(b).  Enter  the  nine-digit  employer 
identification  number  (EIN)  assigned  to 
the  plan  sponsor/employer.  For  example, 
00-1234567,  Do  not  enter  your  Social 
Security  number. 

Employers  and  plan  administrators 
who  do  not  have  an  EIN  should  apply  for 
one  on  Form  SS-4,  available  from  any 
IRS  or  Social  Security  Administration  of¬ 
fice.  Send  Form  SS-4  to  the  same  Inter¬ 


nal  Revenue  Service  Center  to  which  this 
form  is  sent. 

1(e).  From  the  list  of  business  codes 
on  pages  6  and  7,  enter  the  one  that  best 
describes  the  nature  of  the  employer's 
business. 

2(a).  If  the  document  constituting  the 
plan  appoints  or  designates  a  plan  ad¬ 
ministrator  other  than  the  sponsor,  enter 
the  name  and  address. 

2(a)  and  (b).  If  plan  administrator  is 
also  the  sponsor,  enter  "Same." 

The  term  “administrator"  means — 

(i)  the  person  or  a  group  of  persons 
specifically  so  designated  by  the  terms  of 
the  instrument  under  which  the  plan  is 
operated, 

(ii)  if  an  administrator  is  not  so  des¬ 
ignated,  the  plan  sponsor/employer,  or 

(Hi)  in  the  case  of  a  plan  for  which  an 
administrator  is  not  designated  and  plan 
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sponsor  cannot  be  identified,  such  other 
person  as  prescribed  by  regulations  of 
the  Secretary  of  Labor. 

2(b).  A  plan  administrator  as  defined 
in  2(a)  and  (b)  above  must  have  an  EIN 
(or  reporting  purposes.  Enter  the  plan  ad¬ 
ministrator's  nine  digit  EIN  here.  If  the 
plan  administrator  has  no  EIN,  see  1(b) 
above. 

Note:  Employees  of  an  employer  are 
not  plan  administrators  unless  so  desig¬ 
nated  in  the  plan  document  even  though 
they  engage  in  administrative  functions 
of  the  plan.  If  an  employee  of  the  em¬ 
ployer  is  designated  as  the  plan  adminis¬ 
trator,  that  employee  must  obtain  an  EIN. 

3.  Mdke  an  entry  only  If  during  the 
year  there  was  a  change  in  the  name,  EIN 
or  address  of  the  plan  sponsor,  and/or 
in  the  name,  EIN  or  address  of  the  plan 
administrator.  If  there  was  a  change,  en¬ 
ter  (he  name,  address  and  EIN  as  they 
appeared  on  the  prior  return/ report. 

4.  If  this  return /  report  is  (Qr  a  sole 
proprietor  or  a  partnership,  check  box 
(a).  Check  box  (b)  in  all  other  cases,  such 
as  a  plan  of  common  control  employers. 

5(a)(i).  Enter  the  formal  name  of  the 
plan  or  sufficient  information  to  identity 
the  plan. 

5(b).  Enter  the  date  the  plan  first  be¬ 
came  effective. 

5(c).  Enter  the  three-digit  number  the 
employer  or  plan  administrator  assigned 
to  the  plan  All  welfare  plan  numbers  will 
start  at  501.  All  other  plans  start  at  001. 
If  you  have  only  one  pension  plan  enter 
001.  If  you  hav^  only  one  welfare  plan 
enter  501 

Once  a  plan  number  is  used  for  a  plan 
it  may  not  be  used  for  any  other  plan  and 
this  number  must  be  used  as  the  plan 
number  for  all  future  filings  of  return/re¬ 
ports  for  the  plan. 

6(a).  Check  if  the  amount  of  contribu 
tions  IS  established  to  fund  predeter¬ 
mined  retirement  benefits.  Check  if  plan 
is  other  than  a  money  purchase  plan  or 
a  profit  sharing  plan. 

6(b).  Check  if  the  amount  of  contri¬ 
butions  IS  a  fixed  percentage  of  compen¬ 
sation  or  earned  income,  regardless  of 
profits. 

6(c).  Check  if  the  amount  of  contribu¬ 
tions  is  determined  as  a  percentage  of 
profits. 

6(d).  Check  if  plan  is  a  pension  plan 
which  provides  for  individual  accounts 
and  permits  a  participant  or  beneficiary 
to  exercise  independent  control  over  the 
assets  in  his  or  her  account  (see  section 
404(c)  of  ERISA).  This  box  is  to  be 
checked  in  addition  to  box  (b)  or  (c). 

7.  The  description  of  "participant"  in 
the  instructions  below  is  only  for  pur¬ 
poses  of  item  7  of  this  form.  Active  par¬ 
ticipants  include  individuals  presently 
employed  by  an  employer(s),  and  those 
not  presently  so  employed  and  not  pres¬ 
ently  entitled  to  future  benefits,  who  are 
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retaining  or  earning  credited  service  un¬ 
der  the  terms  of  the  plan.  Do  not  include 
nonvested  former  ei^ployees  who  have 
incurred  breaks  in  service  of  the  greater 
of  one  year  or  the  break  in  service  period 
specified  in  the  plan.  Do  not  include 
former  participants  to  whom  an  insur¬ 
ance  company  has  made  irrevocable  com¬ 
mitments  to  pay  the  benefits  to  which  the 
individuals  are  entitled  under  the  plan. 

7(a).  Complete  as  of  the  end  of  the 
plan  year. 

7(a)(i).  Self-employed  includes  part¬ 
ners  no  matter  what  their  percentage  of 
ownership  in  capital  interest  or  profits  in¬ 
terest. 

7(a)(ii).  Plans  in  which  the  spouse  of 
the  self-employed  (sole  proprietor  or 
partners)  is  a  participant  should  include 
the  spouse  in  line  7(a)(ii),. 

7(b).  Total  participants  includes:  (i) 
the  total  in  7(a),  (ii)  retired  or  separated 
participants  receiving  benefits,  (Hi)  re¬ 
tired  or  separated  participants  entitled  to 
future  benefits  and  (iv)  deceased  partici¬ 
pants  whose  beneficiaries  are  receiving 
or  are  entitled  to  receive  benefits. 

7(d).  Plan  administrators  are  cau¬ 
tioned  that  section  6057(e)  of  the  Code 
provides  that  the  plan  administrator  is 
required  to  furnish  each  such  participant 
an  individual  statement  which  must  in¬ 
clude  the  same  information  reported  on 
Schedule  SSA  with  respect  to  such  par¬ 
ticipant. 

8(a).  Check  "Yes,"  if  an  amendment 
to  the  plan  was  adopted  since  the  end  of 
the  last  plan  year  c''y»red  by  the  last 
return/ report  Form  5500,  5500-C  or 
5500-K  which  was  required  to  be  filed 
for  this  plan,  regardless  of  the  effective 
date  of  the  amendment. 

9.  If  plan  was  terminated  and  trust 
assets  were  not  completely  distributed,  a 
return /report  must  be  filed  for  each  year 
that  the  trust  has  assets.  In  such  case, 
the  return /report  must  be  filed  by  the 
plan  administrator,  if  designated,  or  by 
the  person  or  persons  actually  responsi¬ 
ble  for  the  control,  disposition  or  man¬ 
agement  of  the  cash  or  property  received 
by  or  contributed  to  the  plan. 

9(a).  Check  "Yes,"  if  o'an  was  termi 
nated  or  if  plan  was  merged  or  consoli¬ 
dated  into  another  plan. 

9(b).  If  all  the  trust  assets  were  allo¬ 
cated  to  purchase  individual  annuity  con 
tracts  and  the  contracts  were  distributed 
to  the  participants,  check  "Yes." 

10.  If  this  plan  was  merged  or  con¬ 
solidated  into  another  plan(s)  or  plan  as¬ 
sets  or  liabilities  were  transferred  to  an¬ 
other  plan(s).  it  is  necessary  to  show 
what  other  plan  or  plans  were  involved. 

10(a).  Check  "Yes,"  if  plan  was 
merged  or  consolidated  into  another  plan. 

10(c).  Enter  the  EIN  of  the  sponsor, 
employer  if  for  a  single-employer  plan, 
of  the  other  plan. 

Ilf:*).  Check  for  a  trust  which  funds 
no  benefits  through  insurance  or  annuity 
contracts. 


11(b).  Check  for  a  trust  or  arrange¬ 
ment  providing  benefits  exclusively 
through  insurance  and/or  annuity  con¬ 
tracts. 

11(c).  Check  for  a  trust  or  arrange¬ 
ment  providing  benefits  partially  through 
insurance  and/or  annuity  contracts. 

12.  If  uncertainty  exists  as  to  cover¬ 
age  status  of  the  plan  under  Title  IV  of 
ERISA  check  box  "Not  determined"  and 
a  determination  will  be  made  by  PBGC. 

12(c).  Completion  of  this  item  satisfies 
the  reporting  requirement  under  ERISA, 
section  4065.  However,  completion  of 
this  item  does  not  replace  any  of  the 
specific  reporting  requirements  under 
ERISA,  section  4043(b).  4062(e)  and 
4063 (a; 

If  12(b)  was  checked  "Yes,"  indicating 
that  certain  events  occurred  requiring 
notification  to  the  PBGC,  designate  which 
events  p)  through  (j3)  below)  occurred. 
To  do  this,  enter  the  event's  correspond¬ 
ing  number  on  the  line  provided. 

(1|  A  notice  was  received  from  the 
Secretary  of  the  Treasury  that 
the  plan  has  ceased  to  be  a  plan 
described  in  section  4021(a)(2) 
of  ERISA. 

The  Secretary  of  Labor  has  de¬ 
termined  the  plan  is  not  in  com¬ 
pliance  with  Title  I  of  ERISA. 

(3)  During  the  plan  year,  an  amend¬ 
ment  was  adopted  under  which 
the  benefit  payable  with  respect 
to  any  participant  may  be  de¬ 
creased. 

^4)  number  of  active  partici¬ 
pants  was  less  than  80  percent 
of  the  number  of  such  partici¬ 
pants  at  the  beginning  of  the 
plan  year,  or  less  than  75  per¬ 
cent  of  the  number  of  such  par¬ 
ticipants  at  the  beginning  of  the 
previous  plan  year. 

(5)  The  Internal  Revenue  Service  is¬ 
sued  a  determination  that  there 
had  been  a  termination  or  partial 
termination  of  the  plan  within 
the  meaning  of  section  411(d) 
(3)  of  the  Code. 

(6)  The  plan  was  unable  to  pay  any 
benefit  when  due. 

(y)  One  or  more  distributions  were' 
made  to  a  substantial  owner 
(other  than  on  account  of  death) 
within  a  24  month  period.  The 
distribution(s)  had  a  total  value 
of  $10,000  or  more  and  immedi¬ 
ately  after  the  distribution(s)  the 
plan  had  nonforfeitable  benefits 
which  are  not  funded.  The  term 
"substantial  owner"  means  an 
individual  who: 

(A)  owns  the  entire  interest  in 
an  unincorporated  trade  or 
business; 

(B)  in  the  case  of  a  partnership 
is  a  partner  who  owns,  di¬ 
rectly  or  indirectly;  more 
than  10  percent  of  either 
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the  capital  interest  or  prof¬ 
its  in  such  partnership;  or 
(C)  in  the  case  of  a  corporation 
owns,  directly  or  indirectly, 
more  than  10  percent  in  the 
value  of  either  the  voting 
stock  of  that  corporation  or 
all  the  stock  in  that  corpo¬ 
ration. 

The  constructive  ownership  rules 
of  section  1563(e)  of  the  Code 
apply  in  the  case  of  a  corpora¬ 
tion  without  regard  to  sections 
1563(a)(4)  and  1563(e)(3)(C) 
of  the  (^de.  An  individual  is  also 
treated  as  a  substantial  owner 
under  the  plan  at  any  time  within 
sixty  (60)  months  preceding  the 
date  on  which  the  determination 
is  made. 

(,8)  The  Secretary  of  Labor,  under 
section  110  of  ERISA,  has  pre¬ 
scribed  an  alternative  method  of 
compliance.  (Which  is  not  of 
general  applicability.) 

{«)  Operations  ceased  at  a  facility  of 
an  employer  maintaining  a  plan, 
resulting  in  the  separation  from 
employment  of  more  than  20 
percent  of  the  employees  who 
are  participants  in  the  plan. 

(10>  A  substantial  employer  withdrew 
from  a  plan  under  which  more 
than  one  employer  makes  con¬ 
tributions.  The  term  "substan¬ 
tial  employer"  means  an  em¬ 
ployer  who  for  any  plan  year  has 
made  contributions  to  a  plan  un¬ 
der  which  more  than  one  em¬ 


ployer  contributes  for  each  of 
(a)  the  two  preceding  plan  years 
or  (b)  the  second  and  third  pre¬ 
ceding  plan  years — equaling  or 
exceeding  10  percent  of  all  em¬ 
ployer  contributions  paid  to  or 
under  the  plan  for  each  such 
year. 

If  one  or  more  of  the  following 
events  occurred,  we  would  ap¬ 
preciate  it  if  you  would  so  indi¬ 
cate.  These  events  are  not  re¬ 
quired  to  be  reported  unless 
they  occurred  on  or  after  the  ef¬ 
fective  date  of  PBGC's  final  re¬ 
portable  event  regulation.  See 
note  below. 

There  has  been  a  bankruptcy,  in¬ 
solvency  or  similar  settlement 
(e.g.,  assignment  for  the  benefit 
of  creditors  or  composition,  ex¬ 
tension  or  settlement  with  credi¬ 
tors)  of  a  contributing  sponsor 
to  a  single  employer  plan. 

There  has  been  a  liquidation  or 
dissolution  of  a  contributing 
sponsor  with  respect  to  a  single 
employer  plan. 

(13)  There  has  been  a  transaction  in¬ 
volving  a  contributing  sponsor 
to  a  single  employer  plan  that  re¬ 
sults  in  a  change  of  employer. 
This  event  is  not  required  to  be 
reported  for  plans  with  less  than 
$1  million  in  nonforfeitable  ben¬ 
efits  which  are  not  funded. 

Note:  For  further  information  concern¬ 
ing  Event  Numbers(iithrough  (t)  and  (?/) 


[Wand^^l^,  see  PBGC's  final  regulation 
on  Reporting  and  Notification  Require¬ 
ments  for  Reportable  Events  expected  to 
be  published  in  the  Federal  Register  in 
1 930  to  be  codified  in  29  CFR  261 7. 

13.  The  financial  information  may  be 
based  on  either  the  cash,  modified  ac¬ 
crual  or  accrual  basis  for  recognition  of 
transactions  as  long  as  one  method  is  ap¬ 
plied  consistently  throughout  item  13. 
Include  insurance  contracts  with  unal¬ 
located  funds,  etc. 

The  term  "current  value”  means  fair 
market  value  where  available  and  other¬ 
wise  the  fair  value  as  determined  in 
good  faith  by  a  trustee  or  a  named  fiduci¬ 
ary  pursuant  to  the  terms  of  the  plan  at 
the  time  of  such  determination. 

13(a).  Enter  the  amount  of  net  assets 
as  of  the  end  of  the  previous  plan  year 
as  shown  on  the  previous  year's  Form 
55{X)-K. 

^13(b).  Any  contributions  made  for  the 
plan  year  before  the  due  date  of  the  em¬ 
ployer's  Federal  income  tax  return  (in¬ 
cluding  any  extension  thereof)  should  be 
included  on  this  line. 

13(e).  Include  all  distributions  of  ben¬ 
efits  paid  directly  to  participants  or  their 
beneficiaries  and  payments  to  provide 
benefits  made  to  insurance  carriers  or 
similar  organizations. 

13(f).  Other  changes  include  unreal¬ 
ized  appreciation/depreciation  on  invest¬ 
ments. 

13(g).  Ail  contributions  entered  on  line 
13(b)  should  be  included  in  net  assets  at 
the  end  of  the  plan  year. 


14(a).  Party-in-Interest  Transactions.-— If  14(a)  is  checked  "Yes,”  describe  each  transaction  in  the  following  or  similar  format, 
except  for  the  following  transactions: 

(1)  Payments  of  insurance  premiums: 

f2rBenefit  payments  authorized  by  the  plan; 

(3)  The  investment  of  plan  assets  in— (i)  deposits  in  a  bank  or  similar  financial  institution  supervised  by  a  State  or  Federal  agency, 
(ii)  a  common  or  coljective  trust  fund  or  pooled  investment  fund  maintained  by  a  bank  or  trust  company  supervised  by  a  State  or 
Federal  agency,  or  (iii)  a  pooled  investment  fund  of  an  insurance  company  qualified  to  do  business  in  a  State; 

(4)  Receipt  of  cash  contributions  from  a  party-in-interest  reportable  in  13(b)  of  this  form;  and 

(5)  Any  person  who  rendered  services  to  the  plan  which  are  statutorially  exempt  under  section  408(b)  of  ERISA  and  the  regu¬ 
lations  thereunder. 

If  the  assets  or  investments  of  two  or  more  plans  are  maintained  in  one  trust  (xecept  common  or  collective  trusts)  the  entries 
in  the  schedule  which  relate  to  the  trust  shall  be  complete  by  entering  the  plan’s  applicable  portion  of  the  total  dollar  ariKiunts. 

If  you  relied  upon  a  statutory  or  administrative  exemption  in  entering  into  a  transaction  described  in  the  schedule,  enter  in  col¬ 
umn  k  ("exemption")  the  section  of  ERISA  or  the  number  of  the  administrative  exemptioi.  upon  which  you  relied.  Also  use  column  k 
to  indicate  that  an  application  for  an  administrative  exemption  is  pending. 


1.  Identity  of 
party  in- 
yelved 


b.  Relationship  to 
plan  em¬ 
ployer  or 
other  paity-in- 
interest 


c.  Description  oi  transac¬ 
tions  including  maturity 
data,  rata  of  Interest,  col¬ 
lateral,  par  or  oMturity 
traluo 


d.  Purchase 
prico 


a.  Selling  f.  Lease 
price  rantal 


g.  Eipensa 
incurred 
in  con¬ 
nection 
with 

transaction 


"wsil*'  ,ii«^'ol*a«t  k-Examptioii 


The  term  "party  in-interesl''  (for  purposes  of  this 
form,  party-in  interest  is  deemed  to  include  a  dis¬ 
qualified  person— see  section  4975(e)(2)  of  the 
Code)  means  as  to  an  employee  benefit  plan — 

(A)  any  fiduciary  (including,  but  not  limited  to, 
any  administrator,  officer,  trustee  or  custodian), 
counsel  or  employee  of  such  employee  benefit  plan; 

(B)  a  person  providing  services  to  such  plan; 

(C)  an  employer  any  of  whose  employees  are  cov¬ 
ered  by  such  plan; 

(D)  an  employee  organization  any  of  whose  mem¬ 
bers  are  covered  by  such  plan; 

(E)  an  owner,  direct  or  inrlirect,  of  50%  or  more 
of — 0)  the  combined  voting  power  of  all  classes  of 
stock  entitled  to  vote  or  the  total  value  of  shares  of 
all  classes  of  stock  of  a  corporation,  (ii)  the  capital 


interest  or  the  profits  interest  of  a  partnership,  or 
(iii)  the  beneficial  interest  of  a  trust  or  unincorpo¬ 
rated  enterprise,  which  is  an  employer  or  an  em¬ 
ployee  organization  described  in  subparagraph  (C) 
or  (D): 

(F)  a  relative  of  any  individual  described  in  sub- 

paragraph  (A),  (B),  (C)  or  (E);  ' 

(G)  a  corporation,  partnership,  or  trust  or  estate 
of  which  (or  in  which)  50%  or  more  of— (f)  the 
combined  voting  power  of  all  classes  of  stock  en¬ 
titled  to  vote  or  the  total  value  of  shares  of  all 
classes  of  interest  or  profits  interest  of  such  part¬ 
nership,  or  (iii)  the  beneficial  interest  of  such  trust 
or  estate,  is  owned  directly  or  indirectly,  or  held  by 
persons  described  in  subparagraph  (A),  (B),  (C), 
(0),  or  (E): 


(H)  an  employee,  officer,  director  (or  an  in¬ 
dividual  having  powers  or  responsibilities  similar  to 
those  of  officers  or  directors),  or  a  10%  or  more 
shareholder  directly  or  indirectly,  of  a  person  de¬ 
scribed  in  subparagraph  (B),  (C),  (0),  (E)  or  (G),  or 
the  employee  benefit  plan;  or 

(I)  a  10%  or  more  (directly  or  indirectly  in  capital 
or  profits)  partner  or  joint  venturer  of  a  person 
described  in  subparagraph  (B),  (C),  (D),  (E)  or  (G). 

lS(b).  Include  any  individual,  trade  or  business, 
whether  incorporated  or  unincorporated,  responsible 
for  managing  the  clerical  operations  (e.g.,  handling 
membership  rosters,  claim  payments,  maintaining 
books  and  records)  of  the  plan  on  a  contractu^ 
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bao'j  i’"  •.'!  include  salaried  staff  ur  employees  of 
tfie  plan  ur  banks  or  insurance  carriers.  The  em 
ployer  identification  number  (EIN)  of  the  business 
being  reported  or  the  EIN  of  the  individual's  em¬ 
ployer  should  follow  the  name.  For  example;  John 
Smith  (99-1234567). 

lS(d)  and  (e).  Only  plans  which  have  checked 
ll(b}  or  11(c)  need  to  complete  these  items. 

lS(d).  Replaced  means  a  policy  has  been  dis¬ 
continued  and  a  new  policy  written.  It  does  not  in¬ 
clude  incremental  policies.  For  example,  it  does  not 
include  individual  life  policies  written  to  reflect 
salary  increases. 

16.  Loss  means  any  loss  to  the  plan  caused  by 
the  fraud  or  dishonesty  of  any  plan  official  or  em¬ 
ployee  of  the  plan  or  of  other  person  handling  funds 
of  the  plan 

17.  The  following  definitions  are  to  assist  the 
filer  and  are  only  for  understanding  this  form. 

(1)  Fiduciary. — A  person  is  a  fiduciary  with  re¬ 
spect  to  a  plan  to  the  extent:  (i)  he  or  she  exercises 
any  discretionary  authority  to  discretionary  control 
respecting  management  of  such  plan  or  exercises 
any  authority  or  control  respecting  management  or 
liispusition  of  its  assets,  (ii)  he  or  she  renders  in¬ 
vestment  advice  for  a  fee  or  other  compensation,  di¬ 
rect  or  indirect,  with  respect  to  any  moneys  or  other 
property  of  such  plan,  or  has  any  authority  or  re¬ 
sponsibility  tQ  do  so.  or  (iii)  he  or  she  has  any  dis¬ 
cretionary  authority  or  discretionary  responsibility 
in  the  administration  of  such  plan. 

(2)  Employer  Real  Property. — Real  property  (and 
related  personal  property)  which  is  leased  to  an  em¬ 
ployer  or  employees  covered  by  the  plan,  or  to  an 
affiliate  of  such  employer. 

(3)  Employer  Security.— A  security  issued  by  an 
employer  or  employees  covered  by  the  plan,  or  by 
an  affiliate  of  such  employer. 

(4)  Qualifying  Employer  Security. — An  employer 
security  which  is  a  stock  or  a  marketable  obligation 
is  considered  a  qualifying  employer  security.  For 
purposes  of  this  definition,  the  term  marketable 
obligation  means  a  bond,  debenture,  note,  or  certif¬ 
icate.  or  other  evidence  of  indebtedness  (obligation) 
if 


AGRICULTURE,  FORESTRY,  AND  FISHING 

Code 

Farms; 

0120  Field  crop. 

0150  Fruit,  tree  nut,  and  vegetable. 

0180  Horticultural  specialty. 

0230  Livestock. 

0270  Animal  specialty. 

Agricultural  services  and  forestry: 

0740  Veterinary  services. 

0750  Animal  services,  except  veterinary. 

0780  Landscape  and  horticultural  services. 

0790  Other  agricultural  services. 

0800  Forestry. 

Fishing,  hunting,  and  trapping; 

0930  Commercial  fishing,  hatcheries  and  pre¬ 
serves. 

0970  Hunting,  trapping,  and  game  propagation. 
MINING 

Metal  mining; 

1010  Iron  ores. 

1070  Copper,  lead  and  zinc,  gold  and  silver  ores. 
1098  Other  metal  mining. 

1150  Coal  mining. 

Oil  and  gas  extraction: 

1330  Crude  petroleum,  natural  gas,  and  natural 
gas  liquids. 

1380  Oil  and  gas  field  services. 

Nonmetallic  minerals  (except  fuels)  mining: 
1430  Dimension,  crushed  and  broken  stone; 
sand  and  gravel. 

1498  Other  nonmetallic  minerals,  except  fuels. 
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(i)  such  obligation  is  acquired— 

(A)  on  the  market,  either  (1)  at  the  price  of 
the  obligation  prevailing  on  a  national 
securities  exchange  which  is  registered 
with  the  Securities  and  Exchange  Com¬ 
mission,  or  (2)  if  the  obligation  is  not 

•  traded  on  such  a  national  securities  ex 
change,  at  a  price  not  less  favorable  to 
the  plan  than  the  offering  price  for  the 
obligation  as  established  by  current  bid 
and  asked  prices  quoted  by  persons  in¬ 
dependent  of  the  issuer: 

(B)  from  an  underwriter,  at  a  price  (1)  not 
in  excess  of  the  public  offering  price  for 
the  obligation  as  set  forth  in  a  prospec-— 
tus  or  offering  circular  filed  with  the 
Securities  and  Exchange  Commission, 
and  (2)  at  which  a  substantial  portion  of 
the  same  issue  is  acquired  by  persons 
independent  of  the  issuer;  or 

(C)  directly  from  the  issuer,  at  a  price  not 
less  favorable  to  the  plan  than  the  price 
paid  currently  tor  a  substantial  portion 
of  the  same  issue  by  persons  independ¬ 
ent  of  the  issuer; 

(ii)  immediately  following  acquisition  such  obli¬ 
gation — 

(A)  not  more  than  25  percent  of  the  aggre 
gate  amount  of  obligations  issued  in 
such  issue  and  outstanding  at  the  time 
of  acquisition  is  held  by  the  plan,  and 
(6)  at  least  50  percent  of  the  aggregate 
amount  referred  to  in  subparagraph  (A) 
is  held  by  persons  independent  of  the 
issuer;  and 

(iii)  immediately  following  acquisition  of  the 
obligation,  not  more  than  25  percent  of  the 
assets  of  the  plan  is  invested  in  obligations 
of  the  employer  or  an  affiliate  of  the 
employer. 

(5)  Qualifying  Employer  Real  Property.— Em 
ployer  real  property  is  'considered  qualifying  em¬ 
ployer  real  property: 

(i)  il  a  substantial  number  of  the  parcels  are 
dispersed  geographically; 


Code 

CONSTRUCTION 

Gonoral  building  contractors  and  oparstiva 
bulldars: 

1510  General  building  contractors. 

1531  Operative  builders. 

Heavy  construction  contractors: 

161 1  Highway  and  street  construction. 

1620  Heavy  construction,  except  highway. 

Spoefal  trade  contractors: 

1711  Plumbing,  heating,  and  air-conditioning. 
1721  Painting,  paperhanging,  and  decorating. 
1731  Electrical  work. 

1740  Masonry,  stonework,  and  plastering. 

1750  Carpentering  and  flooring. 

1761  Roofing  and  sheet  metal  work. 

1771  Concrete  work. 

1781  Water  well  drilling. 

1790  Miscellaneous  special  trade  contractors. 

MANUFACTURING 
Food  and  kindred  products; 

2010  Meat  products. 

2020  Dairy  products. 

2030  Preserved  fruits  and  vegetables. 

2040  Grain  mill  products. 

2050  Bakery  products. 

2060  Sugar  and  confectionery  products. 

2081  Malt  liquors  and  malt. 

2088  Alcoholic  beverages,  except  malt  liquors 
and  malt. 

2089  Bottled  soft  drinks,  and  flavorings. 

2096  Other  food  and  kindred  products. 

2100  Tobacco  manufacturers. 


(ii)  if  path  panel  of  real  pioperty  and  the  im¬ 
provements  thereon  are  suitable  (or  adapta 
ble  without  excessive  cost)  for  more  than 
one  use; 

(iii)  even  if  all  such  real  property  is  leased  to  one 
lessee  (which  may  be  an  employer,  or  an 
affiliate  of  any  employer);  and 

(iv)  if  the  acquisiton  and  retenton  of  such  prop¬ 
erty  comply  with  the  provisions  of  Part  I  of 
ERISA  (other  than  section  404(a)(1)(B))  to 
the  extent  it  requires  diversification,  and 
sections  404(a)(1)(C),  406  and  407(a). 

18.  The  IRS  serial  number  is  the  eight-digit  let¬ 
ter  serial  number  provided  by  the  IRS  for  master, 
prototype,  and  pattern  plans  (e.g.  07600630). 

19(b).  If  a  waiver  of  a  funding  deficiency  has 
been  granted,  do  not  complete  items  19(b)(i),  (ii) 
and  (iii)  but  complete  1,  2,  3  and  9  of  Schedule  B 
(Form  5000).  An  enrolled  actuary  need  not  sign 
Schedule  B  under  these  circumstances. 

19(b)(i),  (ii)  and  (iii).  Sole  proprietors  or  part 
nerships  with  no  employees  during  the  plan  year, 
enter  "N/A." 

19(b)(iii).  File  Form  5330  with  IRS  to  pay  the  5% 
excise  tax  on  the  funding  deficiency. 

20.  When  filed  for  an  indvidual  employer,  enter 
the  date  the  employer's  taxable  year  ends.  For 
example,  if  the  taxable  year  is  a  calendar  year, 
enter  12/31/80.  For  all  plans  with  more  than  one 
employer,  enter  "N/A." 

21.  Do  not  include  the  interest  bearing  and  cash 
portion  of  13(g)  in  the  computation. 

22.  Enter  the  name  and  address  of  the  person 
designated  as  agent  for  the  service  of  legal  process. 
This  should  be  either  the  name  of  an  individual  or 
the  title  of  the  position  occupied  by  the  individual 
who  will  receive  service.  If  no  person  has  been  desig¬ 
nated  to  date,  one  should  be  designated.  A  post  of¬ 
fice  box  is  not  satisfactory  as  the  business  address. 

23.  List  the  name  and  address  of  each  person  con¬ 
sidered  to  be  a  fiduciary  with  respect  to  the  plan. 
Information  furnished  will  not  be  determinative  as 
to  whether  a  party  is  in  fact  a  fiduciary  to  the  plan. 
See  item  17  instructions  for  the  definition  of  fidu¬ 
ciary. 


Cods 

Toxtlls  mill  products: 

2228  Weaving  mills  and  textile  finishing. 

2250  Knitting  mills. 

2298  Other  textile  mill  products. 

Apparel  and  other  textile  products: 

2315  Men's  and  boys' clothing. 

2345  Women's  and  children's  clothing. 

2388  Hats,  caps,  millinery,  fur  goods,  and  other 
apparel  and  accessories. 

2390  Misc.  fabricated  textile  products. 

Lumber  and  wood  products,  except  furniture: 
2415  Logging  camps  and  logging  contractors. 

sawmills  and  planing  mills. 

2430  Millwork,  plywood,  and  related  products. 
2498  Other  wood  products,  including  wood 
buildings  and  mobile  homes. 

2500  Furniture  and  fixtures. 

Paper  and  allied  products: 

2625  Pulp,  paper,  and  board  mills. 

2699  Other  paper  products. 

Printing,  publishing,  and  allied  Industries: 

2710  Newspapers. 

2720  Periodicals. 

2735  Books,  greeting  cards,  and  misc.  publish¬ 
ing. 

2799  Commercial  and  other  printing,  and  print¬ 
ing  trade  services. 

Chemicals  and  allied  products: 

2815  industrial  chemicals,  plastics  materials 
and  synthetics. 

2830  Drugs. 

2840  Soap,  cleaners,  and  toilet  goods. 

2850  Paints  and  allied  products. 

2898  Agricultural  and  other  chemical  products. 
Petroleum  refining  and  related  Industries 
(Including  those  Integrated  with  extraction): 
2910  Petroleum  refining  (including  those  inte¬ 
grated  with  extraction). 

2998  Other  petroleum  and  coal  products. 
Rubber  and  misc.  plastics  products: 

3050  Rubber  products:  plastics  footwear,  hose 
and  belting. 

3070  Misc.  plastics  products. 

Leather  and  leather  products: 

3140  Footwear,  except  rubber. 

3198  Other  leather  and  leather  products. 


Co(jes  for  Principal  Business 

Activity  and  Principal  Product  or  Service 

These  industry  titles  and  definitions  are  based,  in  general,  on  the  Enterprise  Stand¬ 
ard  Industrial  Classification  system  developed  by  the  Office  of  Management  and 
Budget,  Executive  Office  of  the  President,  to  classify  enterpri.ses  by  type  of  activity 
in  which  they  are  engaged.  The  system  follows  closely  the  Standard  Industrial  Classi¬ 
fication  used  to  classify  establishments. 
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Code 

Stone,  clay,  glass,  and  concrats  products: 

3225  Glass  products. 

3240  Cement,  hydraulic. 

3270  Concrete,  gypsum,  and  plaster  products. 
3298  Other  nonmetallic  mineral  products. 
Primary  matal  industrlas: 

3370  Ferrous  metal  industries;  misc.  primary 
metal  products. 

3380  Nonferrous  metal  industries. 

Fabricated  metal  products,  except  machinery 
and  transportation  equipment: 

3410  Metal  cans  and  shipping  containers. 

3428  Cutlery,  hand  tools,  and  hardware;  screw 
machine  products,  bolts,  and  similar  prod¬ 
ucts. 

3430  Plumbing  and  heating,  except  electric  and 
warm  air. 

3440  Fabricated  structural  metal  products. 

3460  Metal  forgings  and  stampings. 

3470  Coating,  engraving,  and  allied  services. 
3480  Ordnance  and  accessories,  except  vehicles 
and  guided  missiles. 

3490  Misc.  fabricated  metal  products. 
Machinery,  except  electrical: 

3520  Farm  machinery. 

3530  Construction,  mining  and  materials  han¬ 
dling  machinery  and  equipment 
3540  Metalworking  machinery. 

3550  Special  industry  machinery,  except  metal¬ 
working  machinery. 

3560  General  industrial  machinery. 

3570  Office,  computing,  and  accounting  ma¬ 
chines. 

3598  Engines  and  turbines,  service  industry 
machinery,  and  other  machinery,  except 
electrical. 

Electrical  and  electronic  machinery,  equipment, 
and  supplies: 

3630  Household  appliances. 

3665  Radio,  television,  and  communication 
equipment 

3670  Electronic  components  and  accessories. 
3698  Other  electric  equipment 
Transportation  equipment: 

3710  Motor  vehicles  and  equipment 
3725  Aircraft,  guided  missiles  and  parts. 

3730  Ship  and  boat  building  and  repairing. 
3798  Other  transportation  equipment. 
Measuring  and  controlling  Instruments;  photo* 
graphicand  medical  goods,  watches  and  clocks: 
3815  Scientific  instruments  and  measuring  de¬ 
vices;  watches  and  clocks. 

3845  Optical,  medical,  and  ophthalmic  goods. 
3860  Photographic  equipment  and  supplies. 
3998  Other  manufacturing  products. 

TRANSPORTATION,  COMMUNICATION, 
ELECTRIC.  GAS,  AND  SANITARY  SERVICES 
Transportation: 

4000  Railroad  transportation. 

Local  and  Interurban  passenger  transit: 

4121  Taxicabs. 

4189  Other  passenger  transportation. 

Trucking  and  warehousing: 

4210  Trucking,  local  and  long  distance. 

4289  Public  warehousing  and  trucking  ter¬ 
minals. 

Other  transportation  Including  transportation 
services: 

4400  Water  transportation. 

4500  Transportation  by  air. 

4600  Pipelines,  except  natural  gas. 

4722  Passenger  transportation  arrangement. 

4723  Freight  transportation  arrangement 
4799  Other  transportation  services. 
Communication: 

4825  Telephone,  telegraph,  and  other  commu¬ 
nication  services. 

4830  Radio  and  television  broadcasting. 
Electric,  gas.  and  sanitary  services: 

4910  Electric  services. 

4920  Gas  production  and  distribution. 

4930  Combination  utility  services. 

4990  Water  supply  and  other  sanitary  services. 

WHOLESALE  TRADE 

Durable: 

5010  Motor  vehicles  and  automotive  equipment. 
5020  Furniture  and  home  furnishings. 

5030  Lumber  and  construction  materials. 

5040  Sporting,  recreational,  photographic,  and 
hobby  goods,  toys,  and  supplies. 

5050  Metals  and  minerals,  except  petroleum 
and  scrap. 

5060  Electrical  goods. 

5070  Hardware,  plumbing  and  heating  equip, 
ment 

5083  Farm  machinery  and  equipment 
5089  Other  machinery,  equipment,  and  sup¬ 
plies. 

5098  Other  durable  goods. 

Nondurable: 

5110  Paper  and  paper  products. 

5129  Drugs,  drug  proprietaries,  and  druggists' 
sundries. 

5130  Apparel,  piece  goods,  and  notions. 


Code 

5140  Groceries  and  related  products,  except 
meats  and  meat  products. 

5147  Meats  and  meat  products. 

5150  Farm-product  raw  materials. 

5160  Chemicals  and  allied  products. 

5170  Petroleum  and  petroleum  products. 

5180  Alcoholic  beverages. 

5190  Misc.  nondurable  goods. 


RETAIL  TRADE 


Building  materials,  hardware,  garden  supply, 
and  mobile  home  dealers: 


5211  Lumber  and  other  building  materials 
dealers. 

5231  Paint,  glass,  and  wallpaper  stores. 

5251  Hardware  stores. 

5261  Retail  nurseries  and  garden  stores. 

5271  Mobile  home  dealers. 


General  merchandise: 

5331  Variety  stores. 

5398  Other  general  merchandise  stores. 

Food  stores: 

541 1  Grocery  stores. 

5420  Meat  and  fish  markets  and  freezer  provi- 
sioners. 

5431  Fruit  stores  and  vegetable  markets. 

5441  Candy,  nut,  and  confectionery  stores. 
5451  Dairy  products  stores. 

5460  Retail  bakeries. 

5490  Other  food  stores. 


Automotive  dealers  and  service  stations: 
5511  New  Car  dealers  (franchised). 

5521  Used  car  dealers. 

5531  Auto  and  home  supply  stores. 

5541  Gasoline  service  stations. 

5551  Boat  dealers. 

5561  Recreational  vehicle  dealers. 

5571  Motocycle  dealers. 

5999  Aircraft  and  other  automotive  dealers. 


Apparel  and  accessory  storos: 

5611  Men's  and  boys' clothing  and  furnishings. 
5621  Women’s  ready-to-wear  stores. 

5631  Women's  accessory  and  specialty  stores. 
5641  Children's  and  infants’  wear  stores. 

5651  Family  clothing  stores. 

5661  Shoe  stores. 

5681  Furriers  and  fur  shops. 

5699  Other  apparel  and  accessory  stores. 
Furniture,  home  furnishings,  and  equipment 
stores: 

5712  Furniture  stores. 

5713  Floor  covering  stores. 

5714  Drapery,  curtain,  and  upholstery  stores. 
5719  Home  furnishings,  except  appliances. 
5722  Household  appliance  stores. 

5732  Radio  and  television  stores. 

5733  Music  stores. 

Eating  and  drinking  places:  ' 

5812  Eating  places. 

5813  Drinking  places. 

Miscellaneous  retail  stores: 

5912  Drug  stores  and  proprietary  stores. 

5921  Liquor  stores. 

5931  Used  merchandise  stores. 

5941  Sporting  goods  stores  and  bicycle  shops. 

5942  Book  stores. 

5943  Stationery  stores. 

5944  Jewelry  stores. 

5945  Hobby,  toy,  and  game  shops. 

5946  Camera  and  photographic  supply  stores. 

5947  Gift,  novelty,  and  souvenir  shops. 

5948  Luggage  and  leather  goods  stores. 

5949  Sewing,  needlework,  and  piece  goods 
stores. 

5961  Mail  order  houses. 

5962  Merchandising  machine  operators. 

5963  Direct  selling  organizations. 

5982  Fuel  and  ice  dealers  (except  fuel  oil  and 
bottled  gas  dealers). 

5983  Fuel  oil  dealers. 

5984  Liquefied  petroleum  gas  (bottled  gas). 

5992  Florists. 

5993  Cigar  stores  and  stands. 

5994  News  dealers  and  newsstands. 

5996  Other  miscellaneous  retail  stores. 


FINANCE,  INSURANCE,  AND  REAL  ESTATE 
Banking: 

6030  Mutual  savings  banks. 

6060  Bank  holding  companies. 

6090  Banks,  except  mutual  savings  banks  and 
bank  holding  companies. 

Credit  agencies  other  than  banks: 

6120  Savings  and  loan  associations. 

6140  Personal  credit  institutions. 

6150  Business  credit  institutions. 

6199  Other  credit  agencies. 

Security,  commodity  brokers,  dealers,  ex* 
changes,  and  services: 

6212  Security  underwriting  syndicates. 

6218  Security  brokers  and  dealers,  except 
underwriting  syndicates. 

6299  Commodity  contracts  brokers  and  dealers: 
security  and  commodity  exchanges;  and 
allied  services. 

Insurance: 

6355  Life  insurance. 

6356  Mutual  insurance,  except  life  or  marine 


Code 

and  certain  fire  or  flood  insurance  com¬ 
panies. 

6359  Other  insurance  companies. 

6411  Insurance  agents,  brokers,  and  services. 

Real  Estate: 

6511  Real  estate  operators  (except  developers) 
and  lessors  or  buildings. 

6516  Lessors  of  mining,  oif,  and  similar  prop¬ 
erty. 

6518  Lessors  of  railroad  property  and  other  real 
properW. 

6531  Real  estate  agents,  brokers  arwl  managers. 
6541  Title  abstract  offices. 

6552  Subdividers  and  developers,  except  ceme¬ 
teries. 

6553  Cemetery  subdividers  and  developers. 
6599  Other  real  estate. 

6611  Combined  real  estate,  insurance,  loans 
and  law  offices. 

Holding  and  other  Investment  companies: 

6742  Regulated  Investment  companies. 

6743  Real  estate  investment  trusts. 

6744  Small  business  investment  companies. 
6749  Holding  and  other  investment  companies, 

except  bank  holding  companies. 


SERVICES 

Hotels  and  other  lodging  places: 

7012  Hotels. 

7013  Motels,  motor  hotels,  and  tourist  courts. 
7021  Rooming  and  boarding  houses. 

7032  Sporting  and  recreational  camps. 

7033  Trailer  parks  and  camp  sites. 

7041  Organizational  hotels  and  lodging  houses 
on  a  membership  basis. 

Personal  services: 

7215  Coin-operated  laundries  and  dry  cleaning. 
7219  Other  laundry,  cleaning  and  garment  serv¬ 
ices. 

7221  Photographic  studios,  portrait 
7231  Beauty  shops. 

7241  Barber  shops. 

7251  Shoe  repair  and  hat  cleaning  shops. 

7261  Funerai  services  and  crematories. 

7299  Miscellaneous  personal  services. 

Business  services: 

7310  Advertising. 

7340  Services  to  buildings. 

7370  Computer  and  data  processing  services. 
7392  Management,  consulting,  ano  public  rela- 
tion  services. 

7394  Equipment  rental  and  leasing. 

7398  Other  business  services. 

Automotive  repair  and  services: 

7510  Automotive  rentals  and  leasing,  without 
drivers. 

7520  Automobile  parking. 

7531  Automobile  top  and  body  repair  shops. 

7538  General  automobile  repair  shops. 

7539  Other  automotive  repair  shops. 

7540  Automotive  services,  except  repair. 

Miscellaneous  repair  services: 

7622  Radio  and  TV  repair  shops. 

7628  E^trical  repair  shops,  except  radio  and 

7641  Reupholstery  and  furniture  repair. 

7680  Other  miscellaneous  repair  shops. 

Motion  pictures: 

7812  Motion  picture  production,  distribution, 
and  services. 

7830  Motion  picture  theaters. 

Amusement  and  recreation  sarvicos: 

7920  Producers,  orchestras,  and  entertainers. 

7932  Biiliard  and  pool  establishments. 

7933  Bowling  alleys. 

7980  Other  amusement  and  recreation  services. 
Medical  and  health  services: 

8011  Offices  of  physicians. 

8021  Offices  of  dentists. 

8031  Offices  of  osteopathic  physicians. 

8041  Offices  of  chiropractors. 

8042  Offices  of  optometrists. 

8048  Registered  and  practical  nurses. 

8050  Nursing  and  personal  care  facilities. 

8060  Hospitals. 

8071  Medical  laboratories. 

8072  Dental  laboratories. 

8098  Other  medical  and  health  services. 

Other  services: 

8111  Legal  services. 

8200  Educational  services. 

8911  Engineering  and  architectural  services. 

8932  Certified  public  accountants. 

8933  Other  accounting,  auditing,  and  bookkeep¬ 
ing  services. 

8999  Other  services,  not  elsewhere  classified. 

TAX-EXEMPT  ORGANIZATIONS 

9001  Church. 

9002  Church  plans  making  an  election  under 
section  410(d)  of  the  Internal  Revenue 
Code. 

9319  Other  tax-exempt  organization. 

9904  Governmentai  instrumentality  or  agency. 
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Worksheet  A 

Worksheet  for  determining  the  deduction  for  contributions  made  on  behalf  of  common-law  employees  and  self-employed  individuals 
who  are  participants  in  a  defined  benefit  plan.  This  may  be  made  part  of  your  permanent  record — it  should  not  be  filed. _ 

1  Limitation  on  amount  deductible  under  a  defined  benefit  plan: 

(a)  Amount  of  employer  contributions  for  the  taxable  year  .  .  . 

(b)  Contribution  carryover  from  prior  year . 

(c)  Total,  (a)  plus  (b) . . . 

(d)  Amount  necessary  to  meet  minimum  funding  standards . . 

(e)  Amount  deductible  under  section  404(a)(l)(A)(ii)  of  the  Code . * . 

(0  Amount  deductible  under  section  404(a)(l)(A)(ili)  of  the  Code  . . 

(g)  Amount  equal  to  the  full  funding  limitation  determined  under  section  412  of  the  Code . 

(h)  Deduction,  applicable  line  (d),  (e)  or  (f)  not  to  exceed  the  lesser  of  line  (c)  or  (g) . 

2  Primary  limitation  on  amount  deductible  under  a  profit-sharing  or  stock  bonus  plan: 

(a)  Amount  of  employer  contributions  for  the  taxable  year . 

(b)  Contribution  carryover  from  prior  year . . 

(c)  Total,  (a)  plus  (b) . 

'  (d)  15%  of  compensation  paid  to  ail  participants . 

(e)  Deduction,  lesser  of  line  (c)  or  (d) . 

3  Secondary  limitation  on  amount  deductible  under  a  profit-sharing  or  stock  bonus  plan: 

(a)  Amount  of  employer  contributions  for  the  taxable  year . . 

^  (b)  25%  of  compensation  paid  to  all  participants . 

(c)  Aggregate  primary  limitations  for  all  prior  years  and  current  year . 

(d)  Aggregate  prior  years’  deductions . 

(e)  Excess  of  (c)  over  (d) . . . 

(0  Lesser  of  (b)  or  (e) . 

(g)  Deduction,  lesser  of  line  (a)  or  (f) . 

4  Limitation  on  amount  deductible  under  a  money  purchase  plan: 

(a)  Amount  of  employer  contributions  for  the  taxable  year . 

(b)  Contribution  carryover  from  prior  year . 

(c)  Total,  (a)  plus  (b) . 

(d)  Normal  cost  (current  year's  service  costs) . 

(e)  Credits  and  gains . *  .  .  . 

(f)  Basic  limit  on  deduction,  (d)  less  (e) . 

(g)  Minimum  contributions  required  under  section  412  if  larger  than  (0 . 

(h)  Deduction,  (f)  or  (g)  but  not  to  exceed  (c) . 

5  Limitation  on  amount  deductible  under  overlapping  plans,  section  404(a)(7)  of  the  Code: 

(a)  25%  of  compensation  paid  to  all  participants . 

(b)  Total  amount  of  employer  contributions  otherwise  deductible  under  all  overlapping  plans . 

(c)  Smaller  of  (a)  or  (b) . . . 

(d)  Carryover  from  prior  year  under  section  404(a)(7)  of  the  Code . 

(e)  Lesser  of  (a)  or  the  sum  of  (c)  and  (d) . 

(f)  Amount  contributed  to  meet  minimum  funding  standards . 

Cg)  Deduction,  greater  of  (e)  or  (f) . 

6  Limitation  on  deduction  for  employer  contributions  to  a  non-qualified  plan: 

(a)  Amount*  of  employer  contributions  for  the  taxable  year  that  is  nonforfeitable  to  the  participants  .... 

(b)  Amount*  of  prior  year’s  employer  contributions  that  became  nonforfeitable  to  the  participants  this  year .  . 

(c)  Allowable  deduction  for  this  year,  (a)  plus  (b) . 

_ *Such  amounts  must  be  reported  on  the  employees’  Forms  W-2. 

Worksheet  B 


Worksheet  for  determining  the  deduction  for  contributions  made  on  behalf  of  self-employed  individuals  for  defined  contribution  plans 
only.  For  determining  the  deduction  for  defined  benefit  plans  use  Worksheet  A  lines  1(a)  through  (h).  This  may  be  made  part  of  your 
permanent  record — it  should  not  be  filed. 


2  Less  amount  allocated  to  life  insurance  protection  (the  term  insurance  premium) . 

4  Earned  income  of  sole  proprietor  or  of  all  participating  partners  but  not  in  excess  of  $50,000  for  a  sole 

5  15%  of  line  4.  (Exceptions:  If  a  sole  proprietor  or  a  partner  has  less  than  $5,000  earned  income  and  his  or  her 
adjusted  gross  income,  computed  without  regard  to  this  deduction,  does  not  exceed  $15,000,  enter  the  lesser  of 
the  amount  on  line  4  or  $750  with  respect  to  such  sole  proprietor  or  partner.) . 

6  Deduction,  enter  the  smaller  of  lines  3  or  5 . 
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